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Preface

This bulletin analyzes the methods which persons used to findjobs during 1972. The basic data were obtained in a
questionnre prepared by the Bureau of Labor Statistics (BLS) and the Manpower Administration (MA) in coopera-
tion with the Itureau of the Census. The Bureau of the Census collected the information as a supplement to its
Current Population Survey, and tabulated., the data according to specifications prepared by BLS and MA.

This report was prepared by Carl Rosenfeld, Kopp Michelotti, and William V. treutermann of the Division of
Labor Force Studies, under the general direction of Sophia C. Travis (retired), Division Chief during the planning
stages of the survey, and Robert L. Stein, Division Chief during the analytical stages.
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Jobseeking Methods Used by Americ4n Workers
1

'workers searching for jobs can use a variety of meth-
ods to obtain work. However, many jobseekers'are not
aware bfAll the possible methods available to them, nor
are they informed about which method might be the
most effective for their purposes. To investigate the job
search methods workers used and their relative effective-
ness, a. nationwide sample survey was conducted in
January 1973.

The survey covered nearly )6 million employed wage
and salary workers 16 years old and over who were not
in school and who had started their current job during
1972. About 5.5. million of these workers had not looked
for work in 1972 because they returned to jobs held
formerly; were offered jobs, entered a family business,
or for other reasons dia not seek employment: The 10.4
million persons who had looked for and found work
during 1972 were asked to complete a questionnaire
relating to their job search which included questions on
allemethods they had used to find work; the method by
which they had obtained their jobs; the numbeit of weeks
they had looked for work; the average number of hours
spent per week in looking; the distance traveled from
home in their search; and job offers refused. (See
appendix for questionnaire.) About half of the 10.4
million jobfinders were new entrants or reentrants to
the labor force; the remainder had lost or quit their
jobs or wanted to change jobs. Presented in the follow-
ing pages are, first, a general description of job search
mnethods, followed by a brief summary of the economic
climate in 1972, and highlights of the survey resulti and
their implications.

Job search methods. In general, jobseeking workers
have two broad categories of search methods available
to them. First, workers can use informal methods, such
as direct application to employers and asking friends;
relatives, or teachers, in which the jobseeker expends
most of the effort. Second, they can use formal meth-
ods; in which institutional intermediaries expend the
effort on the jobseeker's behalf. Formal methods in-
clude the State employment service, fee-type private
employment agencies, school placement offices, labor
union hiring halls, and advertisements in newspapers or

1

journals. Although the last is classified as formal from
the jobseeke?s point of view because employefs, by
placing -ids, offer jobseekers a number of Opportu-
nities from one source of information, it resembles in-
formal methods in its low cost to the applicant in money
and time, and its casual mode of uie. In a tight labor
market, employers may increase their reliance on news-,
paper advertisements and other formal methods to get-
the widest possible exposure of job openings.'

Formal methods can offer the greatest amount of
information about job opportunities in general but may
not yield much specific information about each job
opening. On the other hand, informal sources of jOb
leads, such as friends and relatives, may be able to pro-
vide more extensive or detailed information with respect
to fringe benefits, prospects for promotion, working
conditions, and training opportunities.

In searching for job information, workers are faced
with an optimization problemthey rnustdbalance the
potential benefit of additional information against' the
costs incurred in obtaining it.2 The jobseeking method*
used may vary, depending on the economic climate at
the time. In a tight labor market, for example, workers
might depend more on infornial "grapevine" search
methods. During periods of high unemployment, some
may prefer to use more formal methods, such as private
employment agencies, since the return 'may justify any
Tees paid. 3 Workers also may choose to search for a
jqb while still employed or may quit their job, depend-
ing on general economic conditions,

A job search intermediary such as the State employ-
ment service may generate job information and also
provide counseling, aptitude tests; and preliminary con-
tact with employers. The nationwide system of State
public employment service offices, which is affiliated

1 Peter B. Doeringer and Michael J. Fiore, Internal Labor
Markets and Manpower Analysk (Lexington, Mess., D.C. Heath
and2Company, 1971), pp. 96.97.

George J. Stigler, "Information in the Labor Market,"
Journal of Political Economy, October 1962.

Denis R. Maki, Search BehaviouP In Canadian Job
Markets, Special Study No. 15, Economic Council of Canada
(Ottawa, Information Canada, 1972), p. 4.
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with the U.S. Employment Service of the Mahpower
Administration, has applied computer technology to in-
crease its effectiveness and efficiency in matching job-
seekers with employer needs. Over 100 metropolitan
areas in 43 States have comriuterized*job banks which
daily update and disseminate a,listing of all job openings
on file with the State employmeneservice. These area
listings are made available to placement interviewers on
a statewide, regional, and nationwide basis. Through the
job -hank, a single job order can be exposed to a large

jobs through the State employment service and through
private employment agencies.

3. Of all persons who applied directly to employers
for work; about half found their job that wayabout
double the percentage for the methods with the next
two highest rates.

4. The four methods most commonly used and the
method by which ,,the largest proportion of workers
obtained jobs were_the_same for men and for women,
and, with minor exceptions, for most other characteris-

pool-ofpotential applicants;-conversely-,--each avplicant
is expbsed to a broad range of job possibilities. Thus the
matching of workers to jobs is improved.

Employment and unemployment in 1972. The survey
results must be evaluated in the context of employment
conditions prevailing during the year. Employment rose
strongly and unemployment declined moderately during
1972. The unemployment rate was 5.9 percent (sea-
sonally adjusted) In January; it fell to 5.6 percent by
midyear and to 5.1 perdent by yearend. The overall
jobless rate in 1972 averaged 5.6 percent, somewhat
higher than the 4.9-percent rate in 1973, but substan-

' tially below the rate of about 8.6 perceKduring the
first half of 1975.

The labor supply increased over the year as a result
of the growth of the working age population, increased
labor force participation rates of women and teenagers,
and a net decrease in the size of the Armed Forces as
U.S. participation in the Vietnam War drew to a close.

Employment increased by about 2.3 million during
the year, the largest annual expansion in a quarter of a
century. In December, blue-collar and white-collar em-
ployment were each over 1 million higher than a year
earlier.

Major findings and implications

Following are some of the major findings of this
study and their implications.

1. Two out of three jobseekers applied directly to
employers without suggestions or referrals by anyone.
The next four methods used most frequently, but by
much smaller proportions of workers, were: Asking
friends about jobs where they work; answering local
newspaper1ds; asking friends about jobs at places other
than where they work; and checking with the State em-

Sployment service.
2."Thirty-five percent of the workers obtained jobs

through direct application to employers, and 12 percent
each by asking friends about jobs where they work and
by answering local newspaper ads. About equal propor-
tions (5 to 6 percent) of the jobseekers obtained their

2

les-by/WW1 'obi-Enders were grouped.
5. Greater proportions of blacks 4 than whites asked

friends and relatives about jobs
with

they work, took
Civil Service tests, checked with the State employment
service, and contacted local assistance organizations.
Smaller proportions applied dirg* to employers or
answered local newspaper ads, methods which have
relatively high effectiveness rates. Blacks should be
encouraged to use these two methods to a greater
extent, now that'-government and industry programs
are in force to eliminate discriminatory hiring practices.
Continued high depelidence on friends and relatives for
job leads will limit the range of job opportunities for
blacks.

6. Greater proportions of blacks than whites who
contacted the State employment service and local organi-
zations found jobs through these methods. Smaller pro-
portions of blacks than whites who applied directly to
employers, answered local newspaper ads, and checked
with private employment agencies and school placement
offices obtained jobs through these methods.

7. Before finding a job, the average jobseeker used
four methods. The number tended to rise with the length
of the search and to vary widely by occupation and
demographic characteristics. Men used more methods
than women. Many personi who did not find a job
within relatively few weeks subsequently tried addi-
tional methods, which suggests that use of as many
methods as possible early in the search could improve
the chances of finding a job.

8. Of the 5.4 million jobseekers who were employed
just before beginning their job search, nearly half started
to look for a new job while still on the old one. Of those
who did not look while still working, 2 out of 5 began
'their search within 1 or 2 days after leaving their old
job. Among persons who waited more than 2 days, 2
out of 5 waited because they wanted to take some time
off. It took about as long to find a j6b for persons who
started to look for work after leaving their job as for

4 Data for all persons other than white are used to
represent data for Negroes (blacks) since Negroes constitute
about njnetenths of all persons other than white in the
United States.



those who started their search while I employed.
Some joblessness could be decreased, i ot prevented,
if employers could notify employees well in advance of
a layoff and permit them to take off a few hours a week,
with pay,to look for another job.

9. A majority of jobhunters found jobs within 4
weeks, including time spent looking while still em-
ployed. Relatively fewer men than women found jobs
within 4 weeks. Duration of job search was generally
about the same regardless of the method by which the
job was-found. In-a-given-economic climate, finding a
job quickly depends more on many other factors, such
as wage expectations, geographic location, experience
and skills, motivation, and financial resources, than on
methods used.

10. Jobseckers searched for work comparatively few
hours a week and looked relatively close to home. About
two- thirds of the jobseekers spent 5 hours or less per
week on their job search, and nearly 3 out of 4 traveled
no farther than 25 miles from home to look for work.
Intensity or hours of job search a week apparently, had
no effect on the duration of the search.

I I. One out of three jobseekers turned down an offer.
Three out of 10 who declined, offers did so because of
low pay, and anEequal proportion because the location,
hours, or other working conditions were unsatisfactory.
A meter proportion of whitei than blacks refused job
offers.

Characteristics of jobseekers

Demographic. PerSans who had looked for-and found
work tended to be younger than the labor force as
whole at the time of the survey, and a greater propor-
tion were women. Nearly 50 percent of the jobseekers
were under age 25, and 45 percent were women (table 1),
compared to 22 and 39 percent, respectively, for the
whole labor force. Young people and women tend to
have higher tmempjoyment rates than others in the
labOr force, not only as newcomers but also when they
have had work experience. Somewhat over one-half
of the female jobseekers were married.

Reason for job search. Some persons look for work
only after losing or quitting their job, some look while
still employed because they want to change jobs, and
others look upon entering or reentering the labor force.
Over one-half of the jobseekers were already in the
civilian labor force when they started to look for work
they had quit or lost their last job or were still working
but looking for a different job. (See tables I and A-1.)
This proportion was greater for men than for women
but was about the same for whites and blacks. One-

rr

fourth of the jobseekers under age 25 had recently
left or finished school, and about one-third of the
married women had been devoting full time to their
families when they started their job search. Two out of
five of those age 45 and over, compared with 1 out of
5 for younger persons, looked for work after they had
lost their jobs. One out of five teenagers in the job
market wanted to work while still in school.

Table 1. Characteristics of jObseekertand.reasons------
for lookin§for work

(Percent distribution)

Total: Number 4thou sands)
Percent

Sex

10.437
100.0

Men 55.1
Women 44,9,

Married ,,
`Other marital status

23.8
21.1

AP.

Under 25 years 47.4
25 to 44 years 39.1
45 years and over 13.5.

Race

Milts 89.1
Negro and other races 10.9

Reamer, for looking

Employed before current Job:

Quit job 18.9
Lost jobs 22.7
Wonted different job before quitting 13.5

Not In labor force before current Job:

Left school .. 15.0
Left military 2.8
Wanted work while In school .... 5.5
Had family responsibilities and wanted job 9.1
All other reasons 14.8

1 Includes persons who sold, lost, or ow up a business.

Methods jobseekers used

Workers generally used more than e) method of
jobseeking. Although substantial numbe ,'used formal
methods, more used informal methods. One researcher

3
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has characterized the typical job search as "fum-
bling tuul disorganized, rather than "calculating and
rational." 5

Informal methods are generally easier to use than
formal methods and have minimal or no cost. Under-
lying the importance of informal methods is the large
proportion of jobseekers who used these*methods during
1972. About two-thirds of all jobseekers applied directly
o, em lo ers-without-sUggesthms or referirik frnm

anyone the highest proportion by far using any one
method, regardless of sex, race, age, occupation, or
other cliaracteristics. (See tables 2 and B-1 through B-9.1
The next two, most popular informal methods sere,
asking friends about job openings at work or elsewhere.
Relatives were asked less extensively than friends since
jobseekers probably have more friends than relatives in
the locality who might be of assistance.6

Among formal metho4i, answering local newspaper
ads was used by the greatest proportion of jobseekers,
close to one:half. The State employment service, another
formaljobfinding sburce, was used by one-third of-the
jobseekers. A smaller proportion checked with private
employment agencies. Pertons applying for unemploy-
ment insurance-benefitt frequently are required to reg-
ister for a job at StatC employment offices. Also, the
StateArnployment-office-is-tiniquely attractive to some

Table 2. Methods used to look for work; by sox and race

(Percent ofjobseekers)

5 Edward D. Kalichek, Labor Markets and Unemploy-
ment (Belmont, California, Wadsworth Publishing Cu.. Inc..

p. 58.
To compare data for 1972 with methods used by

unemployed persons in 1970 and 1971, see Thomas F. Bradshaw,
"Jobseeking Methods *Used by Unemployed Workers," Monthly
Labor Review, February 1973, pp. 35-39, reprinted with
supplementary tables, as Special Labor Force Report 150.

Method All
persons

Sex Race

Men Woman Milt*
Negro and

other
races

Total (thousands) 10,437 6,749 4,688 9,302 1,136
I

Applied directly to employer 66.0 87.3 64.4 6633 60.7Asked friends:
,

About jobs where they work 60.8' 1 53.8 47.2 49 , 68.4About lobs elsewhere 41.8 45.9 36.6 41.6 3.5.Asked relatives:
,

About lobs where they 28.4 31.0 26.1 27.4 36.6
,yvork

About lobs elsewhere . ' 27.3 30.1 23.9 - 26.8 30.9Answered newepeper ads: -
Local 45.9 44.6 47.5 46.7 39.6Nonlocal 11.7 14.2 8.8 11.7 11.9Private employment agency 21.0 19.9. 22.4 21.0 20.9State employment service 33.6 29.2' -32.1 .9Sch gol placement office 12.6 12. 13.0 12.2 4.414Civfl Service test t 15,3 15.4 t5-2 14.6 1.1Asked teacher or professor 10.4 9.2 11.8 10.3 10.7Went to place where employers corns to pick up people 1.4 2.0 .7 1.1 3.9Placed ads in newspapers: .
Local 1.6 '1.7 1.4 1.3 3.4Nonlocal .6 , .7 .2 .s 1.0

Answered ads In professional or trade journals 4.0 8.7 2.6 4.7 6.4Union hiring hall .6.0 9.9 " 1.1 5.7 8.4Contacted local orgenlzation 6.6 6.6 6.7 4,0 18.6Placed ads in professional or trade journals :6 .8 .4 .5 1.1Other 4 11.8 11.9 11.5 11.8 11.7

NOTE: The approximately 3.6 million persons in this survey represent all persons who filed now or renewed Job applications
who checked for lobs with Ms Stets employment service do not during 1972.

4
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I

group: of jobseekers because it can provide a variety
of job search assistancee.g., aptitude testing, job

'counselingand no fee is charged the claimant for the
services.'

Smaller proportions of persons residing in the largest
metropolitan areas than those living outside these areas
contacted the State employment service; However, per-
sons living in the largest populatiOn areas were twice

--as- likely as jbbseekers in-smaller-areas to- use private
employment agencies. This may reflect differences in
the occupational distribution of workers-in these area
the size of the labor market, and availability of the
agencies.

Of the remaining formal sources used by jobseekers,
comparatively greater proportions contacted school place-
ment offices or tried for jobs through Civil Service pro-
cedures than used uition hiring halls, community organ-
izations, or professional and trade journals.

Sex and marital status. Greater proportions of men than
women jobseekers applied directly to employers, asked
friends or relatives, and contacted the State employment
service; s As shown in the following tabulation, men
used a pester variety of methods to look for work than
women:

Average number
of methods used

All persons 4.0

Men ti
*w. 4.2

Women 3.7
Married women 3.3
All other women 4.1

White 3.9
Black 4.5

On the other hand, larger proportions of women an-
swered local newspaper ads, visited private employment
agencies, and asked teachers or professors for job leads.
Fewer women than men responded to ads in out-of-area
newspapers, probably because they are less free to move
than men; also, very few checked labor union hiring
halls, a reflection of the much smaller proportion of
women who are members of labor unions. 9 Smaller
proportionf..of married women than other women asked
friends and relatives about jobs or checked with the
State- employment service and private, employment
agencies.

Age. The proportions of jobseekers using some oil the
methods differed sharply by age. Younger workers,

under 35 and particularly under 20, were more likely
- , than workers age 45 and over to ask friends and relatives

about jobs, two important informal jobseeking methods._
Not unexpectedly, greater percentages of younger work-
ers contacted school placement offices or asked teachers
or plofessors for job leads.

Only a small proportion of jobseekers went to union
hiring halls, but the proportion increased with age, which
reflected --in -part- the higher union membership rates=
among older workers. Smaller proportions of teenagers
than older persons used the State employment service
.and private employment agencies. Age made virtually
no difference in the proportions of workers who applied
directly to employers for jobs or who used lowl news-
paper ads.

Occupation. The proportions of jobseekers trying the
most frequently used methods varied widely by occu-
pation, but the ranking of the methods varied little. ' °
For each occupational group, exce4oprivate household
workers, the largest proportion applied directly to an
employer without suggestions or referrals by anyone.
For blue-collar and service workers, ' ' the next most
common methods after direct application were asking
friend about jobs where they work and elsewhere, and
answe g ads in local newspapers. On the other hand,
white-eplar workers were more likely to respond to local
newspOer ads than to ask friends. Relatively more
white-collar than blue-collar and service workers used
private employment agencies, a reflection of the types
of jobs on which private agencies tend to concentrate.
The top three methods used by private household work-
ers were answering local newspaper ads, applying directly
to employers, and asking friends about jobs where they
work. The importance of the last two methods indicates
that some persons who accepted jobs as private house-
hold workers may hairs looked for other kinds Of work.

g

; 12

'1 For an analysis of the effects of Mate employment
service on jobfinding success of male blue-collar workers,
JCS Harold L. Sheppard and A. Harvey Belitsky, The Job
Hunt. Job Seeking Behavior of Unemployed Workers in a
Local Economy (Baltimore, The Johns Hopkins Preu, 1966),
p. 79.

See Sheppard and Belitsky, The Job Hunt, pp. 44-45,
for proportions of male and female blue-collar workers using
Moved jobfInding technlquea.

7 Selected Earnings and Demographic Characteristics of
Union Members, 1970, Report 417 (Bureau of Labor Statistics,'
1972), table 1.

0 Close difference' in the order of rankings shout(' be In-
terpreted with caution since rankings are based on percentages
willfh statistically may not differ significantly.

In this article, all references to service workers exclude
private household workers.



Of the 20 possible methods, the State employment
service ranked fourth for nonfarm laborers and private
household workers, and fifth or sixth for each of the
other occupational" groups except professional and tech-
nical. Professional workers used the State employment
system less than any other occupational group except
sales and private household workers. Professionals were
most likely by far to apply for jobs at a school place-
ment office or to ask teachers and professors about
potential openingL Recent college graduates probably
use these two jobfinding sources the most. A larger
proportion of white-collar than blue-collar and service
workers took Civil Service tests or applied for govern.
ment jobs; government agencies are staffed primarily
by clerical and professional workers.

Though a relatively small proportion of all jobseekers
applied at labor union hiring halls, 20 percent of craft
and kindred workers did so, over three times the aver-
age for all workers. Among union members who looked
for work, 29 percent checked with hirinihalls, which
ranked sixth among the methods they used. The pro-
pdrtion rose to 53 percent for unionized craft workers,
about equal to the proportion who applied directly to
an employer. .

Race, The most frequently used jobseeking methods
were the same for blacks as for whites, but the order
in whiCh they were ranked varied, as shown in the
tabulation below:

Percent

Black White'

Applied to employer 61 67
Asked friends/work 58 50
State employment service 45 32
Asked friends/elsewhere 44 42
Newspaper ads 40 47
Asked relatives/work 36 27

Among blacks, the State employment service ranked
third and newspaper ads fifth; these positions were
reversed for whites. Even though the methods ranked
the same, larger proportions of blacks asked friends and
relatives about jobs where they work and a smaller
proportion applied dir,ectly to employers.

One jobfinditig method was used by a .substantial
minority of black jobseekers, regardless of occupation,
but by very few Whites. One out of five black job-
seekeri but only 1 out of 25 whites contacted a local area
organizatiOn, such as a community action group or-a wel-

fare agency. Apparently black workers were more famil-
iar with the services available from these organizations.

Also, a larger proportion._ of blacks than whites
took Civil Service tests or filed for a government job.
Blacks may believe that they would have better job
opportunities and be less subject to discrimination in
government than in private industry.

Occupational differences in the proportions of job-
seekers using each of the several methods also were
evident between blacks and whites. (See chart on p. 18.)
For example, the three most common methods used by
black clerical jobseekers were asking friends about jobs
where they work, applying diVly to employers, and
checking with the State emAment service. White
clerical workers applied directly to employers, answered
local newspaper ads, and asked friends about jobs where
they work. One-half of the black clerical workers but
one-third of the whites contacted the State employment
service, and the proportions of black clerical workers
who sought jobs through Civil Service and school place-
ment offices were double those for white.

Reason for seeking work. The proportions of workers
"using each of the several jobfifiding methods varied
widely by the major reason they looked for work. The
State employment service was contacted by about 354
percent of the job leavers but 56 percent of the job
losers (those who had been laid off indefinitely or had
lost their jobs for reasons other than a temporary layoff
or the end of a temporary` job). Also, smaller proportions
of job leavers than job losers asked friends and relatives
about jobs and answered ads in local newspapers. Job
leavers, on average,, used fewer methods altogether-
3.8 compared with '4.8 among job losers. Job leavers
might not have needed a job as badly as job losers
and therefore did not look for work as extensively.

Students and persons just leaving school differed from
job losers in the extent to which they used some job-
finding methods. Smaller pp:viz:dons of students and
former students applied directly to employers, used the
State employdnent service, answered ads, or checked
with union hiring halls; larger proportions went to school
placement offices or asked teachers and professors about
jobs.

Men who looked for work because they had left
the Armed Forces used the State employment service
to a greater extent than most other groups of jobseekers.
Men who are about to be separated from the Armed
Forces are given orientation about the job market and
usually are advised to visit the State employment serv-
ice. Also, veterans are eligible for ex-servicemen's un-
employment compensation which can be obtained from
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employment service offices. Veterans also tried for
Civil Service jobs to a greater extent than other job-
seekers, most likely because they receive preference
points on tests.

Partly because they found a job oner, women
who devoted full time to their families before search-
ing for a job used an average of 2.8 method's compared
with 4.4 methods for women who had lost their jobs.
Contrasted with job losers, these entran or reentrants
to the labor market may not have 'poke as extensively
because they did not have time or wee less pressed
financially. Also, persons who are ne to the job
market may be less informed. about or unable to use
some job fin ding approaches. _ i

Method by which job was obtained

About 35 percent of the workers found their current
jobs by applying directly to employers; another one-
third, by asking friends or answering newspaper ads,
the next two most frequently used informal methods.
(See table 3.) As expecteda strong positive relation-
ship is evident among the rankings of the methods used
by the largest proportions of workers, the methods used
most often, and the methods by which jobs were
obtained. For each of these rekings, applying to, em-
ployers was first; asking friends and answering news-
paper ads, second or third.

Table 3. Method by which current job wais obtained, by sex and race

(Percent of jobseekers)

.....)
Method

..'
All

persons

Sex Race

Men Women White
Nigro and

other
races

Total: Number (thousands) .. 10,437 5,749 4,688 9,302 1,135
Percent 100.0 100.0 100.0 100.0 100.0

Applied directly to employer 34.9 35.1 34.6 35.7 27.7
Asked friends:

About jobs where they work 12.4 13.8 10.7 12.0 16.4
- About jobs elsewhere 5.5 6.2 4.8 5.7 -4.0

Asked relatives:
About jobs where they work 6.1 6.9 5.1 5.7 9.3
About jobs elsewhere 2.2 2.7 1.7 2.3 . 1.9

Answered newspaper ads:
Local 12.2 10.3 14.5 12.8 6.4
Non local 1.3 _ 1.4 1.1 1.3 .8

Private employment agency 5.6 3.8 7.9 5.8 3.8
State employment service 5.1 5.0 5.2 4.4 10.8
School placement office 3.0 3.1 2.8 3.0 2.3 .
Civil Service test
Asked teacher or professor

2.1
1.4

1.6
1.2

2.8
1.6

2.0 r"--
1.4

3.3

1.6
Went to place where employers come to pick up people I... .1 .1 .i"' .1 .4
Placed ads in newspapers: ..,

Local .2 .1 .4 .2 .1

Nonlocal ' (1) (I) (I) e -
Answered ads in professional or trade journals .4 .5 .3 .4 .2
Union hiring hall 1.5 2.6 .1 1.4 1.9
Contacted local orgenization .8 .7 9 .4 3.9
Placed ads in professional or trade journals (I ) - (I) II ) -
Other 5.2 5.1 5.3 5.2 5.1

1 Less than 0.05 percent.

NOTE: The approximately 500,000 perso

who obtained jobs through the State employment service do
not represent all persons who were helped to get new Job

s In this survey- during 1972.
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One out of five workers obtained jobs though
relatives, private employment agencies, or the State
employment service. These three methods also ranked
fourth, fifth, or sixth, but not necessarily in the same
order, among methods used most often and methods
used by the largest proportions of workers.

Except for the two highest, the methods by which
most jobs were obtained varied in rank by sex, age,
race, and major occupational group. (Sege tables 4 and
Cl - through C-10.) Applying to employers held top

position regardless of characteristic; asking friends about
jobs where they work or elsewhere ranked second for
nearly all groups. Answering newspaper ads and private
employment agencies ranked higher for women than
for men. The State employment office ranked higher
and answering newspaper ads ranked lower for blacks
compared with whites.

There were few significant differences by age in
the proportions who obtained jobs by each of the
methods. Teenagers were less likely than persons age

Table 4. Ranking of methods by which current job was obtained, by selected characteristics

Charadteristic Employer Friends '

Answered
news-
paper
ads2

Relatives
owl

Private
employ-

ment
ellelleY

State
employ-

ment
service

Other
method

.j
All persons 1 2 3 4 5 6

Sex

Men 1 2 3 4 5
Women 1 3 2 5 4 6Race. ,

White 1 2 3 4 5
Black 1 2 5 3 4

AP

16 to 24 years 1 2 4 3 5 6
25 to 44 years 1 2 3 4 5 8
45 years and over , 1 3 2

Occupation

Professional 1 2 3% 6 (3)
Managerial 1 3 2 5 4
Seles 1 2% 2% 4
Clerical 1 2 3 5 4 6
Craft 1 2 3 4 (4)
Operatives, except transport 1 2 4 3 5
Transport equipment operatives 1 2 3 4
Laborers, except farm 1 2 4 3 6
Service, except private household 1 2 3 4 5

1

3

Includes lobe where they work and elsewhere.
Includes local and nonlocal ads.
School placement office tied for third; asked

ranVod fifth.
Union hiring hall ranked fifth.

teachers

NOTE: Excludes methods which resulted In fewer than 6
Percent of Jobe In any group. Narrow differences* In ranking
below the top method should be viewed with caution since
they may be based on percent differences which are too
small to be significant.
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35 and over to get jobs by applying directly to em-
ployers. The proportions of workers who obtained jobs
through newspaper ads and labor union hiring halls
tended to increase with age. The proportions who
obtained jobs by asking relatives for leads decreased
with age.

bi

Regardless of occupation, the largest proportions of
workers who found jobs generally obtained them by
applying directly to an employer, asking friends, and
answering newspaper ads. These three methods pro-
vided 8 out of 10 jobs obtained by sales workers, 6 but
10 jobs of other white-collar workers, and 3 out of 4
jobs of service workers and blue-collar workers (except
laborers).

,For each occupational group except private house-
hold workers, the largest proportion of workers obtained
jobs by applying to employers, but this percentage varied
widely, ranging from about 25 percent for managers and
for clerical workers to 40 percent or more for sales
workers and for blue-collar workers. Only about 8 per-
cent of private household workers obtained jobs by
applying to employers.

The proportions who obtained jobs by asking friends
varied little by occupation, but the proportions who got
jobs by answering newspaper ads ranged from 7 percent
for nonfarm laborers to 19 percent for private house-
hold workers and managers.

Methods ranked similarly for managerial, sales, and
clerical workers but they differed for professional
workers. Private employment agencies were an important
source of jobs for white-collar workers but were far
down on the list for blue-collar and service workers. On
the other hand, the labor union hiring hall was an im-
portant source of jobs only for craft workers.

For some occupational groups, the proportion of
jobseekers who obtained jobs through a specific method
differed widely between men and women. Among pro-
fessional and technical Workers, a smaller proportion of
men than women obtained their jobs by applying directly
to employers but larger proportions by answering news-
paper ads and checking with private employment agen-
cies. More men than women clerical workers obtained
jobs through friends, relatives, and school placement
offices and fewer through newspaper ads, private em-
ployment agencies, and Civil Service procedures. A
higher proportion of men than women service workers
found jobs through friends, relatives, the State employ-
ment service, and Civil Service, and smaller proportions
by applying directly to employers and from newspaper
ads.

In each .occupational group for which comparisons
could be made, relatively more blacks than whites
obtained jobs through some methods. For example,

among professional and technical workers, more blacks
than whites obtained jobs through friends and Civil
Service, and fewer through private employment agen-
cies or 'employers. directly. Fewer black than white
clerical or service workers or operatives (except trans-
port) found jobs by answering newspaper ads, but
more were hired through the State employment serv-
ice. Local organizations also were an important source
of lobs for black service workers (8 percent) and black
operatives (5 percent).

Effectiveness rates

Earlier sections of this report presented the pro-
portions of workers who used each jobfinding method
and the proportions who found jobs through each one.
(This section will examine the effectiveness of the various
methods, i.e., how likely they are to result in a job.
(See tables D-1 through D-3.) Effectiveness may be
expressed as a rate (percent) obtained by dividing thp
number of persons who found their current job through
a particular method by the total' number who used that
method.

The method with by, far the highest effectiveness
rate was application directly to employer--48 percent
of all persons who used this method reported that
they had obtained their job that way. (See table 521
As indicated earlier, this method was also the one
used by the greatest proportion of jobseekers (66

.percent).
Next in effectiveness were six other methods which

had rates about one-half as large, ranging from 24 per-
Cent down to 19 percent: 'Checking with private em-
ployment agencies, answering ads in local newspapers,
checking with labor union hiring halls, asking friends
about jobs where they work, contacting school place-
ment offices, and asking relatives about jobs where they
work. Although the effectiveness rates were compara-
tively high for persons who used union hiring halls.
and school placement offices, comparatively few persons
used these methods, 6 and 12 percent of all jobseekers,
respectively.

On the other hand, comparatively large proportions
of jobseekers used three other methods, but relatively
few obtained jobs in these ways. The effectiveness rates
were 14 percent for workers who checked with the
State employment service, 12 percent for those who
asked friends about jobs other than where they work,
and 7 percent for those who asked relatives about jobs
other than where they work. Relatively small propor-
tions used methods which had effectiveness rates be-
tween 10 to 13 percentcontacting community action
and other local organizations, taking Civil Service tests,

9
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Tag. 5. 'aim, rates' of jobsoak".1 methods, by sox and race

d

,,

All
per sons

Sex Rae.

Men Women
.

Mite
Mope and

other
race

Appliecklirectly to Mployer P 47.7 47.0 48.5 48.8 38.1
Asked rioncts: . ,

Ut jobs e,they work 22.1 23.2 20.5 21.9 23.4
o ut jobs el re 11.9 12.1 11.7 12.5 7.7

Asks relatives:
"tit jobs re they work .. 19.3 20.1 18.2 19.0 21.3
ut jobs el when ° 7.4 8.0 6.4 7.7 5.1

Answered ne reds:
,. Local 23.9 20.9 27.5 25.0 13.6
Nonlocal 10.0 9.1 11.9 10.5 5.9

Private employ nt agency " ', 24.2 17.1 31.9 25.3 15.2
State emoloyme t service 13.7 12.1 16.2 12.6 20.1
School placement office 21.4 23.0 19.6 22.5 13.5
Civil Service test 12.5 9.2 16.6 12.4 13.0
Asked t,eecher or professor 12.1 11.9 12.5 12.1 12.4
Went to place9witere employers come to pick up people 1 8.2 4.3 (2)

7.9 (2)
Placed ads in newspapers:

Local 12.9 5.1 (2)
16.0 (2)

Nonlocal (2) (2) (2) (2) (2)
-Answered ads in professional or trade journals 7.3 6.5 9.9 8.1 (2)
Union hiring hall 22.2 23.7 (2)

22.6 18.9
Contacted local organization , 12.7 11.0 14.7 9.9 17.6
Placed ads lit professional or trade journals (2) (2) (2) (2) (2)
°Misr ^ 39.7 38.5 41.5 40.1-- 36.4

Number of persons reporting method used to get job find2a job.
d by total number of persons who used the method to Rate not shown where base is less than 75.000.

placing ads in local newspapers, asking teachers or pro-
fessors for job leads, and answering uls in nonlocal
papers.

Sex. The effectiveness rate of a given method differed
little between men and women, with two major ex-
ceptions. Rates of women were about double those of
men foil private employment agencies and Civil Service,
reflecting in part the high rates for women clerical
workers. Rates for married women were similar to those
for all women.

Occupation. In each occupational group, with one ex-
ception, the effectiveness rate was highest for persons
who applied direCtly to emplOyers-ranging from 35
percent for managers to 55 percent for operatives,
except transport. Only among clerical workers did the
rate for those who-applied to employers (40 percent)
fall to exceed the rate for any other method; 42 per-
cent of clerical workers who looked for jobs through
private agencies found jobs that way.

In nearly all occupational groups, two additional
methods (other than applying to employers) were highly
effective, with rates of 20 percent or more. (See table
6.) Answering lodal newspaper ads had high effective-
ness rates in 8 of the 9 occupational groups for
which data were developed; in 4 of the 8, the rates
exceeded 25 percent. Rates for persons who asked
friends about jobs where they work were above 20
percent in all occupational groups except professional
and managerial, and exceeded, 25 percent in two: For
jobseekers who asked relatives about jobs where they
work, rates were generally high for blue-collar and
service workers; for workers using union hiring halls,
rates were high for blue-collar workers, the only group
to use this method in significant numbers. School place-
ment offices were highly effective for professional,
clerical, and service workers, and private employment
agencies for managers and clerical workers.

The effectiveness rates for black workers exceeded
those for whites for only two jobflnding sources, both
of which were used by larger proportions of blacks
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'Table 6. Effectiveness rates by(bccupirtion: hilithods which had rates of 20 percent or morel

Method

Props.-
sional
and

tech.+
cal

workers

Managers
Sales

workers

ii

Clerical
workers

g

Craft
workers

Cm,
txcept
trans-

Fors

Trans-
port

equip-
ment
opera-
tires

Labor-
era,

except
farm

Service
workers,
except
privets
house-
hold

Applied directly to employer xx xx xx xx xx xx xx xx xx
Answered local newspaper ads x xx xx x x x xx xx
Asked friends about Jobs. where
they work ....r x x xx x x x xx

Asked relatives about Jobs where
they work x x x x

Union hiring hall
School placement office
Private wnployriwnt agency
Asked friends about Jobs elsewhere
State employment service
Contacted local organization

xx
xx

x

x
xx

xx x

x

4

- x
x

x

Double "x" Indicates rate of 25 percent or more.

than whites. For persons who used the State employ-
ment service, the rate for blacks was 20 percent com-
pared with 13 percent of whites; for thaw who con-
tacted local organizations, the comparable rates were
18 and 10 percent, respectively. All other rates for
blacks were divided about equally between those which
were lower than for whites and those which were
about the tame. "

Work history and job search

Data on work histories of jobseekers were analyzed to
find out if there were any difference; in job search tech-
niques among those who had recent work experience,
those who had been out of the labor force several years,
and those who had never worked. (See tables E-1
through E-S.)

Jobseekers who had last worked in 1968 or earlier
tended to use fewer job search methods than those with
more recent work experience. A majority used only two
methods. Only one-third used four methods or more
compared to nearly one-half of those whose last job was
as recent as 1970.

The six methods used by the largest proportions of
jobseekers with work experience ranked exactly the
same regardless of the date they last worked. About
two-thirds of the jobseekers in each category used
direct application to employers as the primary method.
The year jobseekers last worked also made little dif-
ference in the method by which they obtained their
jobs. Regardless of the year, at least one-third had

obtained jobs by applying directly to an employer;
about 12 percent each had received job leads from
friends about jobs where they worked and from news-
paper ads.

The jobseeking pattern for those who had never
worked was in some respects different from that for
persons who had worked in recent years. Asking rela-
tives ranked higher for jobseekerswho had never worked
but local newspaper ads and the State employment serv-
ice ranked lower. The distribution of major methods by
which persons with no work experience obtained jobs
differed from that for recent workers. A larger pro-
portion of new workers obtained ettiployment by asking
friends and relatives about jobs where they work and
fewer by answering local newspaper ads or going to
private employment agencies.

To determine whether jobseeking methods used varied
by length of employment on the last job, jobseekers who
had worked in 1968 or later were asked how long they
had worked at their last job. Among persons who had
worked fewer than 10 years on their last job' there were
relatively minor differences by length of employment in
the 'average number of methods used to look for work,
in the proportions using the various methods, and in the
distribution of methods by which they obtained their
job.

However, differences were significant between those
who had worked 10 years or more and those who had
worked fewer years. Jobseekers with the longest em-
ployment used an average of 3.2 methods in their job
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search compared with about 4 for those with fewer
years. Smaller proportions of persons with the longest
job tenure asked, friends and relatives about jobs or
contacted private employment agencies. Also, much
smaller proportions of persons who had worked 10
years or more on their last job than of those with fewer
than 5 years' tenure applied to school placement offices
or asked teachers for jobs. This difference may reflect
variations in both the occupational and age distributions
of the two groups of jobseekers.

Although jobseekers with 10 years or more on the
same job checked newspaper ads to the same extent
as workers with relatively short employment, they were
not only more likely to use ads most often but a greater
proportion obtained jobs through ads. Regardless of the
duration of their previous job, over one-third of all
workers obtained jobs by applying dire9tly to employers.

Timing of job.seerch

Nearly one-half of the 5.4 million jobseekers who
were employed before beginning their job search started
to look for a new job while still working on their old
one. (See tables 7 and F-1 through F-4.) Men and
women were equally likely to seek new employment
while still on their old jobs; a somewhat larger pro-
portion of whites than of blacks did so. The proportion
who looked for jobs while still working declined
with age.

Many persons are dissatisfied with their jobs but
do not leave until they get a different one. About
one-foUrth of all jobseekers who were still employed
when they started their search reported That they
wanted to get a different job before leaving the one
they had.

The proportion of employed jobseekers who started
to look for work before their job ended varied widely
by reason for their job search. Among jobseekers
who quit their job, or who sold, lost, or gave up a
business, about 4 out of 10 looked while still employed;
for workers who had been laid off indefinitely, the
proportion was only 2 out of 10.

The number of weeks jobseekers looked for work
while still employed varied, based on the reason for
termination of their *jobs. For those who quit their
jobs or whose temporary jobs ended, one-half looked
for only 1- or 2 weeks while still working and 1 out, of
5 looked for 5 weeks or more. Arnong those who lost
their jobs for reasons other than a layoff, equal
proportions-2 out of 5looked for 11 or 2 weeks
and for S weeks or mare. The large proportion who
searched more than a Utonth before their jobs ended
may have known or suspected that they would lose
their jobs.

Table 7. Jobseekers who looked for work while still
employed, by selected characteristics

(Numbers In thousands)

Characteristic

Total
Jobseekers
employed
before lob

search

Proportion
who began

search
while still
employed

Total

Sex

Men
Women

Race

White
Negro and other races

Aee

16 to 24 years
26 to 44 years
46 to 54 year's
55 years and over

Reason for looking

Quit Job
Temporary Job ended
Laid off temporarily
Laid off Indefinitely
Lost Job for other reasons
Sold, lost, or gave up
business

Wanted different lob
before quitting

5,390

3,544
1,846

4,794
696

2,168
2,377

643
302

1,714
448

91
974
641

150

1,373

48.7

49.5
47.1-

49.3
43.7

51.2
50.9
38.0
31.3

39.5
33.9
37.4
17.9
22.3

43.3

100.0

One-half of the jobseekers did not
until their jobs ended, either because they did not
know that their jobs would terminate or because
they did not have time to look. Two out of five of
these persons started their job search within 1 or 2
days after their jobs ended. The proportion who started
looking in 1 or 2 days jumped from 34 percent for
16- to 24-year-olds to 44 percent for older workers.
Except for teenagers, more men than women began
looking in 1 or 2 days. Overall, the proportions were
47 percent compared to 28 percent. The smaller
percentage of young workers and women who started
to look for work immediately after their job terrain ted
reflects, in part, the fact that they are less likely an
adult men to be the main family breadwinner. On the
other hand, about 1 out of 5 workers waited 5 weeks or

look for work
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more before starting to look for work. Relatively twice
as many women as men waited at least 5 weeks to look
for new jobs-32 percent compared with 15 percent.

One-half of those laid off Indefinitely or who lost
jobs for reasons other than layoff began their job
search within 1 or 2 days. Only 12 percent of those
who sold, lost, or gave up a bdsiness began looking
for work in 1 or 2 days; nearly one-third waited -9
weeks or more. This long delay may reflect theie
persons' need to assess their situation before deciding
to search for another jt5h or business. Persons who
quit jobs did not start to look for work as soon as
those who lust jobs. Only 30 percent of the job leaven
started to look within 1 or 2 days after leaving their
last jobs, and 26 percent waited for at least 5 weeks.

Persons who waited more than 2 days to start
looking for work were asked the main reason for not
starting their job search sooner. The largest proportion,
41 percent, delayed their job search because they
wanted some time off. Among those who quit, nearly
one-half gave this reason, and one-fourth gave moving.
About 30 percent of the persons on indefinite layoff
delayed the start of their job hunt because they
expected to be called back to work, a proportion, five
times larger than for all. other jobseekers. Women
were more likely than men to give moving or having
work to around the house as reasons for delaying a
job search. Whites were more likely than blacks to want
time off and less likely to expect to be called back or to
give own illness as the reason for delaying a job search.

Duration of job search

A majority of jobseekers founet jobs in less than 5
weeks after beginning their search, Including time spent
looking while still employed at former jobs. (See tables
GI through G-6.) kelatively fewer men than women,
articularly in the prime working ages (25 to 54 years),

f and jobs in less than 5 weeks:

Percent
Less than
.5 weeks

27 weeks
or more

Men Women Men Women

To 57.7 62.6 6.6 6.5

16 to 19y rs 65.6 68.8 1.5 4.0
20 to 24 ye s 58.5 58.8 4.0 5.9
25 to 44 yea 55.4 63.9 8.8 7.3
45 to 54 year 55.1 65.7 12.7 8.1
55 years and over 51.9 44.9 11.9 12.3

13

The proportion ormen who found jobs in less than 5.
weeks declined with age. Few jobseekers had to look
for over half a year. The proportion who looked for 27
weeks or more .increased with ,age and only among
jobseekers age 45 and over did as many as 10 percent
look that long. It generally takes older workers longer
to find a job than younger workers. There was virtually
no difference between blacks and whitei in the number
of weeks it took to find a job.

The duration of the job search did. not vary greatly
between those who looked while still working and those
who did not start their' search until the job ended.
Of those who looked while still working, 63 percent
found a job within 4 weeks and 13 percent looked for
15 weeks or more.- Among those who did not start
their job search until the job ended, the proportions
were 60 and 18 percent, respectively. A smaller pro-
portion of white-dollar workers (57 percent) than of
blue-collar or service workers (64 percent) found jobs
within 4 weeks, but the proportions who looked for
15 weeks ur more were about the same for each group.
Of course, the 1.7 million persons who found another
job while. still working avekted the loss of earnings

-experienced by those out of work for a period of time.
The duration of the job search-als(rvIrled-by reason

for looking for work. Persons who had been laid off
indefinitely or had lost a job for cause had much more
difficulty in finding a job quickly than workers whew
had quit their jobs. Fewer than one-half of the first
group'but about 7. out of 10 of the latter group found
jobs .within 4 weeks. Among persons who had not
been In the labor force just before their latest job
search, about one-half of those who had left school
or the military service found jobs within 4 weeks
compared with about two-thirds of those who wanted
to work while in school and those who had been
devoting full time to their families.

Relatively fewer men who usually work full time
rather than part time found jobs within 4 weeks. This
tendency reflects, in part, the relatively high pro-
portion of teenagers among the part-timers; teenagers
are probably less selective than more experienced
workers in the kinds of jobs they accept. Among
women, the duration of the job search was about the
same for full-time and part-time workers.

Duration of job search and methods used to find
work did not appear related. The median number of
weeks required to find a job was generally within a
narrow range for the methods by which most of the
jobseekers found employment. Only for persons who
obtained jobs through Civil Service procedures was the
median much higher. This result is not surprising since
many weeks may elapse between filing an application
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for a Civil Service examination, takingi test, and
starting on the jolt

4

ANN,

intensity of job sureh

A number of limitations should be considered when
the intensity of the job search is evaluated. (See tables

-1 through H-8.) For example, a person who uses a
larger number of jobfinding methods is not necessarily
looking more intensively than someone who uses fewer
methods. No information was obtained on the frequency
with which a method was used; a jobseeker nifty go to
many different employers but may ask a friend only
once. A person living in a small, predominantly one-
employer town may exhaust all job possibilities within
1 or 2 hours, but someone living near a large city
having many employment agencies and potential em-
ployers may find that 6 hours a day for 5Alays a week
only scratches the surface of potential job operifilgs,
since travel may consume much of the time spent
looking each day. The amount of time spent may also
be affected by the methods each jobseeker uses. For
instance, direct application to an employer would
probably consume more time than checking with friends
or relatives. Although information is available on the
distance traveled to look .for work, no data were
obtained on how far from home job applications
were mailed nor OR how many jobhunting trips were
made. Place of residence also bears upon distance
traveled. Workers in rural areas might have to travel
longer distances than urban workers to investigate
job opportunities. The following indicators of intensity
should be evaluated within the framework of these
data limitations. - .

The number of methods used to find work generally
tended to rise with the duration of job search. Apparently,
some persons who could not obtain a job within a
few weeks used additional methods to expatid their
search.

One measure of this tendency is indicated by the
proportions of jobseekers using specific numbers of
methods. Overall, 38 percent of the jobseekers used
one or two methods; the proportion declined from
42 percent of those who looked for less than 5 weeks
to 14 percent for those who looked for 15 weeks or
more. Among those who looked at least 15 weeks,
65 percent used five methods or more, about double
the proportion for those who looked less than 5 weeks.

A-second -measure relating-the number of methods
to weeks looked is the average number of methods used.
The following tabulation shows that the average number
of methods used increased from 3.6 for persons who
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looked for a job the shortest time to 5.8 for those who
looked the longest:

Average number of
methods used

Weeks looked for a fob

1 to 4 3.6
5 to 14 5.0
15 or more 5.7

15 to 26 5.6,
27 or more 5.8

Women averaged fewer jobfinding methods than men.
For each age group except the youngest and oldest,
women used a much smaller number of methods:

Men Women

Total ** 4.2 3.7

16 to 19 years 3.9 4.0
20 to 24 years 4.6 4.2
25 to 34 years 4.3 3.5
5&to 44 years 4.0 3.0
45 iti-54 years 3.6 2.7
55 years and over 3.4 3.2

White-collar workers were most likely to use at
least five methods (38 percent) and service workers
were least likely (31 percent). The following tabulation
shows the average number of jobfinding methods used
by men and women within broad occupational groups:

Men Women

White-collar 4.4 3.9
Blue-collar 4.0 3.4
Service, except private
household 4.3 3.2

About. 65 percent of jobseekers usually looked
for work 5 hours or less per week. This proportion
was higher for women than for men but was the same
in each of the broad age groups-16 to 24 years, 25
to 44 years, and 45 years and over. Overall, 13 percent
of the workers searched as much as 2 full days (16
hours) a week. A larger proportion of persons 25 and
over than of younger workers searched 16 hours or more
per week. A somewhat greater proportion of whites
than of blacks looked for 5 hours or less, but about the
same proportions for at least 16 hours. Part-time workers
looked fewer hours than full-time workers, reflecting
the more limited opportunities for part-time work.
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There was no strong relationship between duration
of job search and the number of hours spent each
week looking for Work. However, those who looked for
5 weeks or more spent more time each week than persons
who found a job in a shorter time. Both men and women
jobseekers who were employed before starting their
search spent more hours per week looking for work
than those who had been out of the labor force."

Another measure of job search . intensity is the
comparative distance jobseekers traveled to look for
work. About 4 percent of the jobseekers searched for
work from their homes, presumably relying on letters,
the telephone, or recommendations. Of those who
did go out to look, a majority of the men and nearly all
of the women confined their search to within a
relatively short radius from their homes:

Total who went out

Men

to look 100

Farthest distance traveled:

Under 5 miles 15
5 to 10 miles 18
11 to 25 miles 30
26 to SO miles 19
51 to 100 miles 6
1 01 miles or more 12

Percent
Women White Black

100

28
28
30

, 9
2

100 100

20 24
22 26
30 30
15 11

4 .4

9 5

Over 60 percent of the men and 8 scent of the
women traveled 25 miles or less' to look for work.
Men 25 to 44 years old were most likely to travel
over 100 miles to look for work. Among adult men,
those age 55 and over, were least likely to look for a
job that far from home. Among women, those 20 to
24 years old had the highest percentage who traveled
so far. A higher proportion of white than black men
traveled over 100 miles to look for work, but there
was no difference by race for women.. '

The distance traveled to look for work differed
sharply by occupation. Among both men and women,
much 'larger proportions of jobseekers who obtained
jobs as professional workers or as managers traveled
over 100 miles from home to look for work. Recruit-
ment and job search in these two occupational groups
are much more likely than in other occupations to be
on a regional or national basis. Among men, about
one-third Of the professionals and one-fourth of the
managers went over 100 miles to look for work;
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among women, about 18 percent of jobseekers in
these two occupations traveled that distance.

A;nong pen, a' greater proportion of service than of
blue-collar workers restricted their job search to a
short distance (10 miles or less). Among women,
relatively more sales and service than blue-collar workers
restricted their job search to this distance.

Residence substantially affected the distance men
traveled to look for work, but for women, residence
was not a significant factor. Among residents of the
largest metropolitan areas, a greater percentage of men
living in central cities than of those living outside
these cities looked for work within a short distance
from their homes. This reflects the greater concentration
of large employers in-central cities and possible trans-
portation problems of central city residents. Men who
did not reside in the largest metropolitan areas were
as likely as those who did to look for work close
to home, but a larger proportion looked for jobs more
than 50 miles away, 24 and 16 percent, respectively.

Among women, the pattern of travel differed little
by residence. Again a higher proportion of central city
residents than of those in.suburbs of large metropolitan
areas limited their job, search to 10 miles from where
they lived. Although women living outside the largest
areas were, more likely than area residents to look for
work Within 5 miles of home, a larger proportion also
traveled more than 50 miles.

The proportion of men who traveled far from home,
increased as the duration of the search lengthened,
but for women, this trend generally was not noticeable.
Many men, after weeks of fruitless efforts close to
home, apparently expanded their area of job search.
Less than 10 percent of the men who looked for work 4
weeks or less, but 25 percent of those who looked for
27 weeksior more, traveled over 100 miles from home.
Among women, those who searched less than 5 weeks
traveled the shortest distance, but there was little
difference in distances traveled after 5 weeks.

As expected, a close relationailp existed between
the farthest distance jobseekers traveled to find a job
and the distance from home of the job they found.
For example, one-third of the men who looked for
work from 26 to 50 miles from home obtained jobs
within that distance, and nearly all others found jobs
closer to home. Of the men who went over 200 miles,

12 Lee D. Dyer, "Job Search Success of Middle Aged
Managers and Engineers," Industrial and Labor Relations Review,
vote 26. No. 3, April 1973, pp. 969.79. Professor Dyer found
that the most successful Jobseekers were those who were most
persistent In their search.



one-half fotind jobs at least that far from home. Only
4 percent of women jobseekers- went more than 100
mites to look for a job, and one-half of these found
jobs that far from home.

Most jobseekert'found work relatively close to their
residence. One-third of the men and one-half of the'
women found jobs less than 5 'miles from home:

o

workers (30 percent, on average) refused-wOrk-bedause
of low pay, as shown below:.

Reason
perient

Both sexes Men Women

Total 100 I00 loo

Percent Low pay' 30 33 27
Both
sexes

Men Women
Location unsatisfactory
Hours unsatisfactory

14
9

13
7

15
12

Other conditions
Total 100 100 100 unsatisfactory 5 6 5

Job temporary or .
Under 5 miles 40 34 48 seasonal 4 4 3
5 to 25 miles 45 46 44 Would not mike use of
26 to 50 miles 4 8 4' skill or training 6 7 6
51 to 100 miles 3 4 1 Did not want that kind
101 to 500 miles 3 5 1 of work .. 11 10 12
Over 500 miles 2 3 1 Other 20 20 20

Job refusal

One-third df all jobseekers turned down at least
one job offer during their search. (See tables I.1
through r-5.) The proportion who turned down jobi is
somewhat inflated because it includes persons who
refused an offer only because they had already started
to work on their new job rather than because they did
not like some aspect of the proffered job.

Men 20 to 44 years old were more likely than younger
or older workers to reject an offer. A larger proportion
of women under 35 than of older women turned down
jobs. Older workers looked longer than younger workers
before finding a job and apparently they were more
willing to accept the first offer. In general, the pro,
portion within each age group who refused jobs differed
little by sex. One-third of the white and over onefifth

o of the ',lick jobseekers refused jobs,
The proportions of jobseekers who turned down

job offers varied widely by occupation. Roughly one-
half of the 'professional and managerial workers turned
down at least one job compared with fewer than one-
fifth of nonfarm laborers and private household workers.
Overall, a greater proportion of white-collar than of
blue-collar and service workers turned down jobs.

The major reasons for turning down jobs varied
little by age, sex, or race. The highest proportion of

This proportion tended to increase with age and was
higher for men than for Women. The second most
common reason was unsatisfactory location (14 percent).

One out of 10 persons who refused a jok did not
want the kind of work offered; worked under age 45
gave this reason more frequently than older workers.
Another 1 out of 10 refused because the hours were
,unsatisfactory. A, higher proportion of women .than
men gave, this reason. Many married women are re-
stricted in the hours they can work because they have
school-age children. hmong wives 35 to 44 years old
who refused, jobs, 1- out of 4 turned them down
because the- hours were unsatisfactory.,

Among persons who turned down jobs, low pay
Was given as the reason by atleast one-third of the
persons in each occupational group, except sales and
service where 'twit.* one-kurth, and professional workers,
nearly 1 in 5. Over 1-out of 5 of the list group turned
down a job because the location was unsatisfactory.
Greater proportions of white-collar than blue-collar
workers turned down a job because they did not like
the kind of work or because the job would not make
use of their skill or training.

The proportion of job offers turned down varied
widely by the method which resulted in the offer. The
job refusal rate (number of persons who turned down
an offet from a particular source divided by the stnii of
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persons who turned down and accepted offers) was
lower for informal than formal sources:

Informal methods

Asked relatives about jobs where

Percent of lob
offers refused

they work 16
Applied diredtly to employer 21
Asked friends about jobs where
they work 23

Asked relatives about jobs elsewhere . 31
Asked friends about jobs elsewhere 36

Formal methods

Local newspaper ads 37
School placement office 40
State employment service 42
Civil Service test s. . 43
Asked teacher or professor 44
Private emplbyment agency 46

The relatively low proportions who turne down
jobs after applying directly to art employer and- asking
friends and relatives about jobs where they work may
reflect the amount and detail of labor market informa-
tion which the jobseeker has. A jobseeker going to an
employer for 'a jab may know and be willing to accept
the wage rates and working conditions. The low incidence
of refusals from leads furnished by friend: and relatives
about jobs where they work undoubtedly reflects
their detailed knowledge both about available openings
and the jobseeker's needs 'and abilities; they may tell
jobseekers only about an opening they believed v;Poulci
be accepted.

Newspaper ads may not give much information, and
onlY after investigation will the jobseeker learn enough
about' the job to turn it down. Poisibly jobs offered
by private employment agencies and the State em-
ployment service do not meet all of the jobseeker's
requirements. The relatively high proportion who turned
down Mil Service jobs may reflect the relatively long
wait between filing an application and an actual offer; the
applicant may already have a job when the offer, comes.

Change in earnings

Hourly earnings of jobfinders on their current and
former jobs were compared for those who last worked in
1971 or 1972.13 (See tables J-1 and J-2.) Earnings
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averaged 12 percent more on the new job; 12 percent'
for men and 14 percent for women. Those who found
employment by asking relative; about jobs other than
where they work, by taking Civil Service tests, or by
asking teacher: had the greatest relative increases in
hourly earningsover 30 percent. Persons who found
jobs through answering local ads or the State employ.
ment service averaged only a 7-percent increase. Only
one group of jobseekers had a decreaSe in earnings--
those who found lobs by answering nonlocal newspaper
ads. A majority of workers who found jobs this way
accepted less than their former earnings. On average,
their hourly pay was 15 percent lower on their new job.
This group contains persons who moved to a new
location and could not find a job paying what they
had earned, and persons who took jobs away from
home because they could not find a suitable one
where they resided.

Overall, 61 percent of the jobseekers earned higher
hourly pay in the new job than in the former job.
A larger proportion of women than men received pay
increases. The proportions of whites and blacks who
improved their earnings were the° same, although' blacks
averaged 17 percent higher pay compared with 12
percent for whiten

Forty -one percent of the jobseekers improved their
earnings by 20 percent or more. Over 50 percent of
those who found jobs through Civil Service procedures,
school placement officers, and relatives received such
large pay increasesA

About 32 percent of the jobseekers earned less
and only 7 percent earned exactly the same per hour
on their new job. However, 37 percent of those who
obiained jobs .through union hiring halls experienced
no change in pay; undoubtedly because of union wage
scale requirements.

17

Suggestions for further study

Additional information is needed on job search
methods. This survey covered a year in which un-
employment averaged 5.6 percent; higher unemploy-
ment rates might result in different findings. For
example, does the use of formal methods increase
in a loose labor market? Does the :proportion of
workers going beyond commuting range to look for a
job change materially when unemployment is high?

Additional information also is needed on the in-
tensity of the job searchthe number of times each

13 Earnings of.nonagricultural production workers in private
industry in January 1973 were 6 percent higher than in
January 1972 and 10 percent higher than the average for 1971.
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method is used and whether jobseekers exert effort
each week to find a job. Is intensity related to
financial resources, presence of other earners in the
family, or- number of dependents?

This survey obtained information on job search
methods only from persons who made a deliberate

effort to find a job; it excluded persons who- did- not
actively seek job but took one when it was offered.
The dynamics of the process by which information on
job openings is made available to potential workers
should be examined to supple&nt and enhance the
findings of this survey.



Table A-1. Reason jobseekers looked for works Age, sax, and reit January 1973

Percent distribution)

Reason

'

Total

Age (fn years) Sex Race ;

14

to

19

20

to
244

25

to
..,

34

35

to

44

45

to
54

35
and

over

Men`

..

Wettish Whitt
Negro an

otherminority
races

10.437
100.0

I, 727
100.0

7.220
100,0

.
2.T00
100.0

I, 3711
100.0

920
100 0

492
100..0

5,749
100.,0

4,601
100..0

9. 301
100.0

1.1,35
100, 0Total; Number

Percent

Employed before current job: .
It, 9

4. 4
, 9

9,6
6. 3
I. 5

13. 5

15 -0
2.6
5- 5

I. 6
9- I

5
12. 4

'13.7
5. I
.4

4. 1
2 -0

. 6

10.1

31.3
ft )

13, 4

. 5
3. 6
et-
7.. 7

17.0
3.6
1.0
7.7
5.7

. 5

12.9

22.0
5.1
4. 9

1.p
7. 1
ti )

10. 7

1E9
4. 0
.9

10.5
S.9
1.6

17.3

0 -4
1.11
1. 4

1. 6
II. 4

I
14, 2

IS. 0
4.6
1. I

12.9
.6. 5
2. 4

15_ 6

2.i
1.5

, 5

1_11

15. 7
. 6

16.1

15. 3 .
5- 6
1 4

14.2
13.3

2.9

10_ 5

1.4
11

6

3_ II
12. 2
I 4

16_ 6

...

15_ 3
6.6
1. 1

10.9
11_ 5
4 ib

-5- 9

-4
4

fi )

13.6

5. 3
3 6

12 3

15. 3
5. 3
1. 2

12.9
7.9
1 3

15.4

13 -7
4 6
5 9

1 7
3

1 1
9. 4

15.1
3 3

. 6
5. 5
4 4

5

11 1

16 -5
2

3 0

1 5
19 11

. 5
16 0

17.0
4 0

7
9 4
6. 1
1 5

13.9

15.3
1 5

12.5

9lI 9651

.15.5
7 3
2 1

10 6
5 4
1 0

9 11

12 4
3 9

142 87:
7-

3

Cnilt job
Temporary job ended
Laid off temporarily
Laid off indefinitely
Lost forjob other reasons

lost, businessSold, or gave up -
Wanted a different Job before

quitting
Not in labor force before current job:

Left school
Left military
Wanted work while in school -
Recovered from illness or
disability

Keeping house and wanted job -
RetiredRetired and wanted to work
Other reasons

No one in Category- -

BEST COPY
AVAILABLE

19

26



Table 8-1. Methods used to look for work: Ago and am Amon! 1.73
.fPercent uf jobseekers)

Method Total,
16 years
and over

16
to

19 years
20
to

24 years
25
to

34 years
35
to

44 years .

45to
54 years

55 years
and

over
BOTH SEXES

Total 10,437 1,727 3,220 2,700 1. 378 920 492
jobseekers (thousands)

,
.directly 66 0 63 6 67 1 4 65 4 69 0 64 0 64. 0

Applied to employer
Asked friends: , is

About _50_5 62,9. 55.0 48 4 43..5 35 8 41.7
jobs where they work

About jobs elsewhere 41 8 46 3 48 4 41 0 33.9 - 30 3 2/ 1Asked relative.:
About 21 4 40 0 34 -2 ..,25 7 16 -9 16 2 . 18 1

jobs where they work
About 27 -3 34.7 36 5 24 5 14 5 14 1 15 9

jobs elsewhere er--
Answered newspaper ads:

45 9 43 8 48 7 45 0 45 1 44 0 44'5
Local

T

11.7 8 2 , 12 4 12 4 12- 9 13 2 8 7
Nonlocal

Private 21 0 13 6 23 8 23 2 21 3 18 5 19 5
employment agency

State employment service -------z---------
School 33 -5 .., +25. 5 36 -9 33:6 32.9 33 2 40 012- 5 12. 3 19_10 12, 0 5- 8 4_ 2 6 3

placemept office
Civil Servic 15.3 9 -8 19.1 17 3 13.7 11.8 8

test
Asked teacher 10.4 14:5 14.2" 9.7 5.6 2.3 2 -6

or professor
Went to place where employers come to

1.4 1.0 1:4 1-b 2.0 1, i
..,pick up people

Placed ads in newspapers:
Local 1.6 L6 Li '2 -0 If.4 1 -6 1.8

.
Nonlocal . 5 .4 . 2 _ 9 _ 7 -8Answered ads in processional or trade

.
4.9
6.0

2. p
2. 3

3. 7 7. 4
7.4

7 0 4- 6
9. 3

2- 8
journ-al.

Union hiring hall
Contacted local -5. 6 3.1

4. 3
7, 1 6.7

7-5
4. 5 4.0 111163.:7

organization
Placed ads in pr6fessional or trade

- . 6 - 3 : 3 1. 1 1. 0 . 5 (i )
journals

Other 11.8 13.5 11.7

.41.5

11.0 12.5 .., 13.8 11 -4,

Average 40 e 4:0 4- 0 3. 5 3. 2 3 3
number of methods used

MEN
s

Total jobseekers (thousands) ------ - ----- 5, 749 875 1, 709 1, -605 736 515 '306
Applied directly to 67.3 64- 4 69,1 66- 5 71, 2 66- 1 60.8

employer
Asked friends:

53-11. 65.E 59 -2 50.9 46.4 39.0 44 -E
About jobs where they work
About 45.9 47 7 53 -6 44.5 41.1 35.3 34. 0

jobs elsewhere
Asked relatives:

About they
.1

31.0 42,1 40.0 27.7 - 19.3 17.1 16 7 .

jobs where work
About 30. 1 36.0 41_ 2 28,2 17.0 16.3 14- 7

jobs elsewhere
Answered newpapr ads:

44 -6 37 1 46. 7 45 4 47 2 43 -6 44- 1
Local ,

14 -2 6.6 14.7 16.0 17.6 18.2 , 9.5
Nonlocal

Private 19.9 9,7 18- 1 24.5 23- 3 22' 1 21.6
employment agency

State employment service ----.---.-----
School 37- 1 27.3 41.9 :, 36.4 38.2 36- 6 39- 512 -0 12.1 17.1 13.8 ,, 4- 9 4 3 4_ 6

placement office 1
Civil Service 15 4 7-7 15. 1 11.1 15.5 13.8 9.5

test
Asked 9 2 10.2 11,9 10.7 5. 3 3- 1 2 6

teacher or professor
Went to place where employers come to

2.0 1. I 2. 0 2_ 2 ,_ 3. 0 1 9 7 0
pick up pee pie-

Placed ads in newspapers: .4.
--1 -7 4.3 1.4 1- 9 1.4. 1.6 2-0

Local
.7 _6 -4 1.2 .5 .8 1 -3

Nonlocal
Answered ads in professional or trade

6.7 2.5 3 -7 10.2 11.E 7.0 4 -b
journals

Union hiring hall 9.9
5. 5

3. 6
2. 4

7.7
7, 1 'e

11_ 4
6.9

12.5
5. 0

15.5
3. 5

16- 7
2.9

.Contacted local organization
Placed ads in professional or trade

-1 _ 5 .2 1, 2 1. 9 .8 (f )
journals

Other 11.9 12.5 10.4 11.7 it, 4 16.3 Al. a
Average 4, 2 3_ 9 4.6 4. 3 4, 0 3- 6 3- 4

number of methods used

See footnote at end of table_
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Table 111-1. Methods used to look for work: Age and sax, anuary 11173-Comfnued

jobseekers)

Method
Toter

16 yeah
and over

1-6
to

19 years

WOMEN . ,
Totaf jobseekers (thousands) w------

Applied directly to employer
A8ked friends:

About jobs where they work
About jobs elsewhere

Asked relative*:
About jobs where they work
About jobs elsewhere

Answered newspaper ads:
Local
Nonloc al

Private employment agency
State employment service
School placement office
Civil Service test
Asked teacher or professor
Went to place where, employers come to

pick up people
Placed ads in newspapers:

Local
28onlocal

Answered ads in professional or trade
journals

Union hiring-hall
Contacted local. organization
Placed ads in professional or trade

journals
Other

Average number of methods used

4,688 849

64 -4 52.8

47. 2 59.7
36.6 44 -9

25.1 37.7
23..9 33.5

47.5 40 8 ,,
8 -6 9'9

22.4 18.1
29 2 24.3
13 0 12.5
15 -2 12 -0
11-5 MA

-9

1.4 -8
.2 .2

2.6" 1.4
1.1 p .8
5.7 3.9

.4 .2
11-5 10,4

3.7 4 -0

Z13

to
24 years

25
to

34 years

35
to

44 years

45
to

54 years

55 years
and
over

1,511 1,095 642 405 lib

64.8 -63.7 66.7 61.2 69.4

50.1 44.7 40 -7 31 -6 36 -0
42.4 36.0 25.7 24,0 21.0

Z7.5 22.8 14.2 15. I 40. 4
31.1 19 -1 11.7 11.6 17 7

5.1 O. 44 4 42 5 44_ 4 45.2
9.9 7.1 7.6 6.7 7.5

30.2 20.8 19.2 13.8 16 -1
31.2 29-4 26.8 25.9 41 -4
21 -2 9 -4 6 -9 4.2 9.1
20.1 lb. 3 11 -5 9.4 8.1
16.8 8.3 5.9 1.2 2-7

7 -6 e 1 0 1

1.0
(l )

2.1
.4

1-4
-3

2 -0
5

1.6 ,

(1)
.. .

3,8 3.3 1.6 1.5 (1)
.5 1.5 1.7 1.7 2.7

7_ 0 6,5 4.0 4.'7 5 4

. 3 . 8 (I.) . s 11 )
13.1 10.0 12.5 10.6 10.8

4 2 3.5 3-0 2.7 3 -2

No one in category.

sl.
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Table 8-2. Methods used to look for work: Occupation and sax, January *73
(Perc.nt Of Jobseekets)

Methods Total

Prides.
technical

seat and
workers

Total Eng).
nears

Teach-
er.,

except
college

Engi-
neering

and
science
tech-

nicians

Manag-
ers and

adminis-
trators,
except
farm

Sales workers Clerical workers

Total Retail Other

BOTH SEXES

Total (thousands) --

directly to employer -----
Asked friend.:

About jobs where they work -
About jobs elsewhere

Asked relatives:
About jobs where they work -
About jobs elsewhere

Maytred newspaper ads:
Local
Non local

Private employment agency
State employment service
School placement office
Civil Service test
Asked teacher or professor
Went to place where employers

come to pick up people
Placed ads in newspapers:

Local
Non local

Answered ads in professional or
trade journals

Union hiring hall -L-
Contacted local organization ---
Placed ads in professional or

trade journals
Other

Average number of methods used

Total (thousands)

Applied directly to employer
Asked friends:

About jobs where they work
About jobs elsewhere

Asked relatives:
About jobs where they work ---- --
About jobs elsewhere

Answered newspaper ads: =

Local
Non local

Private employment agency
State employment service
School placement office ---4-
CivU Service test
Asked teacher or professor

to place where employets
come to pick up people

Placed ads In newspaper.:
Local
Non local

Answered ads in professional or
trade journals

Unlun hiring hall
Contacted local organization
Placed ads in professional or

trade journals
Other

Average number of methods used --

See footnotes at end of table.

10. 437 1, 430 120 40t- 119 526 767 484 273
66.0

50.4
41. 8

21.4
27.3

45.9
11.7
21.0
33.5
12.5
15. 3
10. 4

1.4

1. 6
.5

4. 9
6. 0
5. 6

.6
11.8

4.0

66. 1

48. 5
45. 2

II. 2
23. 4

37. 1
13.1
27. 1
24.7
35. 0
22.2
31. 4

1. 6

5
(1)

11.9
1. 7
8.2

1.0
16.2

4. 3

79.2

53. 3
48. 3

23. 3
21. 7

52. 5
30.
58. 3
36. 7
25.8
22.5
23.3

2.5

(I)

38. 3
1. 7
4.2

3. 3
9.2

5. 3

77.0

49.4
49.1

19.3
32. 8

21.5
7.

19. 8
15.9
56.7
13.0
45. 5

1. 5

1. 2
)

6. 1
1.2
6. 4

1%6

4.4

42.2

51. 0
49.

31. 1
34. 1

55. 5
16. 8
31:1
37.
21.1
16. 0
17.4

1. 7

10.1
(I)

13.4

3. 4
14. 3

4. 8

64. 3

45.1
45.

23.1
26. 8

54.2
21.1
41. 1
36. 1
13.5
21.9
10. 3

1. 5

3. 4
1.9

16.9
3. 0
4.1

2. 3
17. 7

4. 6

70.1

44. 3
39.4

20.2
24.2

51.6
12. d
23. 3
21.0
12. 6
9.
a. 9

1.1

.7

.3

5.6
2. 5
3. 4

1. 0
10.6

3. 7

73.7

46.6
37. 7

20.0
23.7

50. 0
8. 7

16.2
29. 1
11. 1
7. 9
7. 3

.6

6

2. 0
2.2
3. 6

.1
9. 3

3.5

65. 6

40. 3
42. 5

20.1
25. 6

54. 6
20. 1
36. 3
26. 4
15. 8
13. 2
11.7

3. 7

7
7

12.5
2.9
2.9

1.5
12.

4.1

Craft workers

Total

Carpen-
t.rs, ant_
other con-
struction
workers

Mechanic..
automobile

Mechanics.
except

automobile

Opera-
tives.
except

transport

Transport
equipment
operatives

Laborers.
except
farm

Total Book-
keepers

Office
machine
opera-
tors

Stenog-
raphers.
typists.

and
secre-
taries

2. 272 214 105 712

58.5

41.5
39.9

27.7
27.

55.1
9.9

52. 8

36.9
29. 0

25.2
25.2

51.4
11.2

52. 4

48.6
52. 4

29. 5
28.6

60. 0
13.3

50. 8

47. 1
39.1

27.1
23. 7

51.3
7,4

33. 0 42. 1 34. 3 40. 5
34. 2 32. 7 41. 0 36. 7
12.1 7. 9 19.0 12.0
21. 3 16.4 36.2 26. 1
10.0 9. 3 15. 2 10.5

.8 4.1 .4

1.5 .9 6. 7 1.9
.,5 .9 4. .3

Z. 7 2. 3 5. 7 2.0
1.7 (1) 6.7 .3
4. 8 4. 7 5.7 5.6

.5 C') 1.9 .9
10.6 9. 3 10.5 9. 1

4.0 3. 4. 8 4.0

Private
household
workers

Norske
workers.

except
private

household

Farm
workers

1, 154 442 111 141 1, 722 319 639 99 1,374 '65
68. 7

48.0
43.

28.2
24.1

39.9
13.3
13.6
37.1

3.4
11.0

3.3

1.0

1.5
.7

3. 6
20. 3
5. 4

.3
11.0

3.8

65. 4

46. 8
38.9

20. 4
20. 4

37.
II. 3
10.0
34.6
2.0

10. 4
2. 5

.9

1.4
.5

3. 4
29. 4

5.9

.5
12. 4

3. 5

71. 2

45. 9
55. 9

18.9
17. 1

33. 3
11. 7
9.9

37.11
7.2
8.1
5. 4

3.6

3.6
1. 8

12.

3. 7

4s.,

48. 0
48.6

33. 8
22. 3

38. 5
14. 9
19.6
31. 1

4. 1
10. 8
5.4

(')

1.4
Ch

Z. 7
4. 7
4.7

(I)
16.2

3.8

70.2

57. 3
39. 5

38.1
31.4

41.9
10. 0
11.3
36.1
5.9
9.6
4. 4

1. 2

1.7
.5

1.4
6. 4
5.2

.2
10.2

3. 8

66. 3

55. 8
45. 0

31.1
30.8

48. 3
10.8
12. 3
37.5
5. 4
9.5
2.8

1.5

2.6
.s

1.0
11.1

2. 1

.5
11.3

3.9

72. 0

60.1
45. 9

40. 8
35.

39. 7
11. 6
11. 4
42. 4

8. 1
12.7
4. 5

4. 4

1.7
,9

4.1
12. 2

7. 0

.9
10. 6

4. 3

35. 4

34. 3
26. 3

24.2
21.3

50.5
10. 1
19.2
31,3
10.1
6.1
7.1

3.0

-- 6. 2
11 o

2.0
5. 0

10. 1

2.0
12.1

3. 4

it 7
51. 7
39. 4

26.
24.4

44.1
9. 0

11.9
31.1
9. 5

13.1
8. 4

.1

1.2
.1

1:5
3.1
6. 3

(`)
10.3

3. 6

CtrqT 'PY

AV
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Table 1-2. Methods used to look for work: Occupation and sex. Jantiary 1973-Coat krued
percent of job...kers)

Method Total

Pronto. tonal and
technical workers

Total Engi-
neers

Teach-
ers.

except
college

Engi-
neering

and
science
tech-

nicians

Manes-
ere and

adminis-
trators.

eixacrenp.,, t

MEN

Total (thousands)

Applied directly to employer -
Asked friends:

About jobs where they work -
About jobs elsewhere

Asked relatives z
About jobs where they work -
About jobs elsewhere

Answered newspaper adst
Local
Non local

Private employment agency, -
State employment service
School placement office

° Civil Service test
Asked teacher or professor -
Went to place where snip oyers

come to pick up people
Placed ads in newspape

Local
Nonlocal

Answered ads In professional or
trade journal.

Union hiring hall
Contacted local organization -
Plated ads in professional or

trade journals
Other

Average number of methods used-

Total (thousands)

Applied directly to employer -
asked !Mendes

About jobs where they work-
About jobs elsewhere

Asked relative es
About jobs where they work-
About jobs elsewhere

Answered newspaper ads:
Local
Nonlocal

Private employment agency
State employment service
School placement office
Civil Service test
Asked teacher or professor -
Went to place where oniployera

corns to pick up people
Placed ads in newspapers:

Local
Nonlocal

Answered ads in professional or
trade journals

Union hiring hall
Contkcted local organisation
Placed ads in.professional or

trade Journals
Other

Average number of methods used-

5.749 757__ 119 102 108 442

67.3

53. 8
45.9

31.0
30.1

44. 6
14.2
19.9
37.1
12.0
15.4
9.2

2. 0

1.7
7

6. 7
9.9
5. 5

11.8

4.2

63. 1

48.3
46. 6

21. 4
24. 0

41. 1
17.8
32. 0
29. 7
33. 0
26.0
30.1

2.2

.s
tii

16.2
2.4
7. 8

1.6
13.5

4. 6

78.2

52. 1
47. 1

23. 5
21. 8,

52.9
31.1
58.
35. 3
26. 0
21.8
23.5

2. 5

38.7
1.7
4.2

3. 4'
8. 4

5 i 3

77.4

46.1
55.9

28.4
31.4

13.7
4.9

17. 6
19. 6
51.0,
13.7
40. 2

2. 0
, 01

7. 8
3.9
6.9

13.7

4.3

62.6

61.7
55. 1

32.7
40.2

52.3
15.7
29.9
3$.3
24.3
16.8
18.7

1.9

11.2
'

15.0

3.7
13.1

5. 0

66.5

44. 8
46. 8

24.7
28.3

52.9
23. 3
41.6
37.1
13.8
20. 4
10.4

1.8

4. 1
2.3

IV. 6
3.6
4. 1

2.7
18.6

4.7

Craft and kindred workers

Total

Carpen-
ters and

other con-
struction
workers

Mechanics.
automobile

Mechanics.
except

automobile

Sales workers

Clerical
workersTotal Retail Other

426 209 217 384

65.7 65.1 65.9 62. 0

45. 5 49.8 41.0 53. 6
44.4 45.0 43.8 50. 5

21.4 22.0 20.7 `31. 5
29. 3 32. 5 26. 3 33.3

57. 3 59.3 55.8 46.9
18.5 15.8 21.2 10.9
32.6 22.0 43.3 24.7
31.7 34.4 29. 0 36. 5
15.7 16.3 15. 7 15.1
12.2 11.5 12.9 15.5
9.4 6.7 12. 0 7. 6

2. 3 I. 0 4. 1 1.8

.5
(ti 9 1.3

9 .8
8.9 2.9 14.7 5.2
3. 8 3.11 3.7 5.7
3.8 5. 2.3 4.4

.9 (I) 1.8 .5
11.3 9.1 13.4 10.4

4.2 4. 0 4.3 4.2

Transport
equipment
operatives

Laborers.
except
farm

Service
workers.

except
private

hoUs ehold

Farm
workers

1. 113 438 111 146 1.038 357 593 580

See footnotes at end of table.

68. 4

48. 1
44. 3

28. 5
24. 4

4011
13.5`
13.
37. 6
3.4

11.2
3. 3

.9

1. 5
.7

3.8
21.0

5. 3

.4
11.2

3. 8

65. 4

46.2
39, 0

20. 5
20. 5

37.8
11.4
9.8

34. 6
Z. 0

10. 5
2.54,

.9

1.4
.5

3.4
29. 6

5.9

.5
12.5

3,5

71.2

45.9
55.9

18.9
17. 1

33.3
11.7
9.9

37.8
7.2
8.1
5.4

3. 6

3. 6
1.8

1.8
11.7

8. 1

1.8
12.6

3. 7

68. 5

47.3
47. 9

329
22.6

37. 7
15.1
19.9
30. 1
4. I

11.0
5. 5

Iii

2.7
4.8
4. 1

(I)
16.4

3.7

69.2

61.9
44. 1

39. 6
35. 8

42. 8
10. 8
12.4
37.9
7.0

11.0
5.5

1.9

2.4
9

1.9
9. 4
4. 2

.4
10. 1

4. 1

67. 5

56.3
46. 5

30. 3
30. 5

48.2
11. 5
12.9
40. 1

5. 3
9.8
2. 0

1.7

2.8
.6

1.1
12.0
1.7

.6
11.8

3.9

71. 8

60.94
46.9

41.8
36.1

39.1
12.3
11.5
43.3
8.8

12.1
4.9

4. 4

1.9
1.0

4.4
13.2
7.1

1.0
11.0

4. 3

67.8

60.2
46. 4

33. 1
30.9

49.0
12.2
14.0
39. 8
12.2
20.9
8. 4

1.4

1.2
.3

5.2
5.7
5.8

I')
11.2

4.3

BEST COPY
AVAILABLE
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Mal Method' wooriFool km* for work: CloomPstkm1 and
January 1103-Conlif sued

percent of jobseeker al

Method Total

Profess onal and
technical workers

Total
Teach-
ers.

except
college

WOMEN

Total (thousands)

Applied directly to employer
Asked friends:

About jobs where they work -
About jobs elsewhere

Asked relatives;
About jobs where they work
About jobs elsewhere

Answered newspaper ads:
Local
Norilocal

Private employment agency -----
State employment service -
School placement office
Civil Service test
Asked teacher or professor -.-
Went to place where employers

come to pick up people
Placed ads in newspapers(

Local
Nonlocal

Answered ads in professional or
trade journals

Union hiring hall
Contacted local organization
Placed ads In professional or

trade journals --
Other

Average number of methods used -

4,615 673 307

64.4

47.2
36.6

25.1
23-9

47.5
8.6

22.4
29.2
13.0
15.2
11.8

-7

1.4

2-6
1.1
5,7

4
11. 5

3 7

69.4

48.9
43- I

14.4
22.7

32.7
1.4

21.7
19.0
37_ 1
OLD
32.7

9

. 4
e)
7.1
.9

a. 6

.3
19-2

4.1

76.5

50.5
46.9

16.0
33.2

24.1
I.

20.5
14.7
51.6
13.0
47.2

2.0

1 0
e )

.

5.5
.7

6.2

)
21. 5

4.5

Total (thousands)

Applied directly to employer -
Asked friends(

About jobs where they work
About jobs elsewhere

Asked relatives(
About jobs where they work
About jobs elsewhere

Answered newspaper ads(
Local
Nonlocal

Private employment agency
State employment service -
School placement office
Civil Service test
Asked teacher, or professor -
Went to place where employers
come to pick up people -

Placed ads in newspapers
Local
Nonlocal

Answered ads in p rofes Montt or
trade journals --

Union hiring hall
Contacted local organisation
Placed ads in profeaslonal or

trade journals
Other

Average number of methods used

Craft
workers

Opera-
dyes,

except
transport

241 684

71.6

50.3
32.6

37.7
24.6

40.5
8.9
9.4

35.1
4.4
7.6
2. 6

.3

.7
(t)

1.2
2.0
6.6

10.2

3.5

Manag-
ers and

adminis-
trators.
except
farm

Sales workers Clerical workers

Total Retail Total Book-
keepers

'Office

machine
opera-
tors

Stenog-
raphers.
typists,

and
seer, -
tarter

84 341 285 1.111 196 79 774

52.4 77.6, 80.0 57.8 52.6 54.4 51.0
46.4 42.9 44.2 47.5 37- 2 51.9 46.839.3 33.5 32.3 37.7 29.6 50.6 39.4
19.0 18.8 18.6 26. 9 24.5 34.2 27.419.0 17.9 17.2 26.6 25.5 35.4 23.9
60-7 44.7 43.2 56.8 52.0 63.3 58 49.5 5.6 3,5 ! -7 12.2 15.2 7. 439.3 11.8 12.3 34.6 39.8 32.9 41 031.0 23.8 25.3 33.7 33.7 44.3 36.811.9 I. 8 7-4 11.4 7-7 16-5 11.829.6 6.8 5-3 21.1 in. 3 36.7 26.49,5 IL 2 7.7 10_ 5 10. 2 17.7 10 6

(t ) .7 6 2.5 4

.9 1.1 1.5 1.0 5. 1 1.9
(t ) (t ) -4 1-0 2.5 .3

9.5 1.5 1.1 2.3 2.6 5.1 2.1
(t ) 1.1 9 e ) 6.3 .3a.3 2_, 2.1 4.8 2.6 7.6 5.7

) 1.2 1.4 5 2.5 .913 1 9.7 9. 5 lo. 6 9. 2 11 -4 8-9
4.0 3.2 3 1 4.0 3.6 5-0 4.0

Transport
equipment
operatives

Laborers.
except
farm

Private
household

Service
workers.
except
private

household

Farm
workers

232 246 99 ,794

35.4 67.5

34.3 45.5
26.3 34.4

24.2 21.9
28.3 19.6

50.5 44.0
10.1 6.5
19.2 10.3
31.3 24.8
10.1 7.4
6.1 7.4
7.1 8.4

3.0 .4

16.2 1.3
2.0 (I)

2.0 1.1
5.0 1.0

10.1 4.4

2.0 (
12.1 9.6

3.4 3.2

No one in category. 3 Percent sot shows where beagle lass thaw 75.00(1.

-4

31

24



Table 8-3. .Methods white jobseekers used to look for work: Occupation. Amuary 11173

Method
Profesional

and
technical
workers

Managers
and admini-
straturs,

except farm

Sales
workers

Clerical
workers

Craft
workers

Operatives.
except

transport

Transport
equipment
operatives

Laborers,
except

[ farm

`Service
workers,

except
private

household

Total (thousands) 1,316 498 717 2,049 1,059 1,515 351 528 1,152

Applied directly to employer- 66. 6 65. 3 70.4 59. 0 69. 5 70. 8 66.4 71. 8 69. 6
Asked friends:

About jobs where they work.- 47.1` 44. 6 42. 8 47. 8 47.6 56. 9 57.0 58. 1 50.2
45. 1 4111,2, 38.5 39.6 43.3 39.6 46.7 44.9 38.7About jobs elsewhere ---

Asked relatives: ;
4 18.7 22.3 18.3 26.3 27.9 39. 1 31. i 41.3 23.3About jobs where they work-

About 23. 6 26. 1 23.4 26. 9 24.5 32. 1 31. 3 34. 1 22. 6jobs elsewhere -
Answered newspaper ads:

, 36. b 56.0 51.6 55.6 41.1 42.7 51.3 39.2 47.6Local
14.1 21. 9 11.9 9. 5 13.4 10.2 10.5 II. 9 It 4Nonlocal

Private employment agency - 26. 3 42.4 22.6 33.5 13.0 II. 0 13.1 11.9 10.8
State employment service ------ 25.0 35.7 26.6 32.2 35.3 35.0 38.2 41. 1 29.0

35.3 13.5 11.9 II. I 3.7 5.3 6.0 7.4 3.4School placement office --Civil Service tet------- 22.2 21.1 9. I 19.2 10.5 8.4 10.5 13.6 6.2
Asked teacher or professor - 31.4 9. b 8.4 9. 7 , 3. 4 4. 2 3.1 4.4 2. 0

Went to place where employer s
come to pick up people -- 1. 7 I. 0 I. 5 . 5 . 8 . 9 . 6 4.4 2. 0

Placed ads in newspaper:
.3 3.6 .7 1.3 1.4 1.3 2.8 .11 1.0Local

Nonlocal tij 2. 0 .3 .3 .8 .6 .6 .8 .3
Answered ads in professional or

12 .0 16.9 5,4 2.4 3.1 1.3 1.1 3.4 1.6trade journals -
Union hiring hall ---- -ti 1.5 3.2 2.6 1.5 20.0 6.3 11. 1 11.4 5.2
Contacted local organization - 6.8 3.4 2. 6 3. 5 4.2 3. 0 1.7 6.2 2.9
Placed ads in professional or

9 2.4 I. 1 .4 .4 (') . 6 . s .3trade Journals
Other 16. 1 17.3 10.5 10.9 9.4 10.5 11. 1 II. 7 5.4

Average number of methods
4.3 4.5 3.6 3.9 3.7 3.8 3.9 4.2 3.3used

No one in category.

Table 8-4. IVIethods Nigro and other minority race jobseekers used to look for work: Occupation. January 1973

Method
Profesional

and
technical
workers

Manager s
and admini-

Orators.
except farm

Sales
worker

Clerical
workers

Craft
workers

Operatives,
except

transport

Transport
equipment
operatives

Laborers,
except
farm

service
workers,
except
private

household

Total (thousands) 114 '25 '50 223 95 207 t31 111 222

Applied directly to employer--
Asked friends:

About jobs where they work-
About jobs elsewhere ---

Asked relatives:
About jobs where they work-

60.5

57.0
46.5

12.3
21.9

43.9
11.4
3 6. 0
20.2
31.6
21.9
30. 7

i

. 9

2 6
(1)

10.5
3.5

25.4

1.8
16.7

4. 6

-

-
.
-
-

..

..
-
.
-
-.
-

-
-

-
-.
..

.

-

-
-

-
-

.

.
'.
-
-.
..

-
-

-
-
.
-
-

-

54.7

55.6
42.6

40.4
35.0

50.2
13.5
25.3
52. 5
21.1
40.4
13.5

3. 6

3. I
2.2

5. II
4. 0

16.1

. 9
7.6

4. 9

60.0

52.6
49.5

31. 6
20.0

27.4
12.6
20.0
56.5

1.1 .
15.5
2. I

3.2

2. I
(1)

2. 1
22.1
It 9

(I)
21.4

4.3

65.2

60.4
39.1

37. 2
26.1

35.7
1.7

13.0
49. 3
11. 1
18.1
5.3

3. 9

5.3
(1
3.4
7. 2

21.3

I. 9
7.7

4.2

-

.
-

-
-

-.
-
-
-
.
-

-

-
-

-.
-
.
-

-

73.0

70.3
51.4

31.7
43.2

42.3
!.9
!0

41.6
12.6
t 0
5.4

4.5

6.3
1.1

7. 2
17, I
10.11

1.5
5.4

4.7

57.7

51.6
43.2

43.7
33.3

31.3
12.2
17.6
42.3
9.!

17, 6
9. 0

2.7

2.3
9

8. 1
5.9

21.1

(1
10.5

4.4

About jobs elsewhere ,
Answered newspaper ads:

Lcmal
Nonlocal

Private employment agency-
State employment service ---
School placement office ---
Civil Service test
Asked teacher or professor ---
Went to place where employers

come to pick up people
Placed ads in newspapers:

Local
Nonlocal

Answered ads in professional
or trade journals

hiring hallUnion
Contacted local organization -
Placed ads in professional sr

trade journals
Other

Average number of methodsused ----_-
Percent not shown where base is less than 75. 000.

32
25

a No one in category.



Table 1-5. Methods used to look for work: Residence and sex, January 1973
Percent of jobaeaker

Method

Both sexes - 'Men
Women

In 511SA' of 250.000
or rnor

Not In
SMSA

250,0, 000
or

more

In SMSA' of 255.000
or more

Not in
SMSA

of
250. 000

or
?Mae

-IsinISAa of 250, 000
or_more_

Not In
SMSA

of
250. 000

or
more

Total
In

central
city

Outside
central

city
Total

In
central

clty

Outside
central

city
'Total

In
central

city

Outside
central

city
Total (thousands) .- 6, 642 2. 884 3, 758 3, 795 3, 576 I. 537 2, 039 2, 173 3, 066 I, 347 I. 719 I. 622

Applied directly to employer- 63.1 59.9 65.6 70.3 64.1 60.2 67. 1 71.7 61.9 59.4 63. $ 48. 5A ski94,881#84.91".--A
About jobs whorl they

...

50.7 51.3 50.3 SO. 6 54.4 53.4 55. I 54.0 46.3 48.E 44.3 46.3
work

About Jobs elsewhere --- 42.1 43.2 41.3 41.9 47.0 45.7 48. 0 46.5 36.3 40.3 13. 1 35.5Asked relative's
About jobs where they

27.9 29.2 26.9 28.6 30.7 30.2 31.1 31.2 24.5 28.0 21.8 25.2
work

About Jobs elsewhere --- 27.4 27.2 27.5 26.0 30.2 27. 7 32. i 28.9 23.9 26.6 21.9 22.0Answered newspaper ads:Local --- 51.7 50. 8 52.4 36.3 51.0 51.4 50.7 34, 6 52.6 50. I 54.6 38. 6Nonlocal - 11.8 9. 9 13.2 11.7 14.1 11.7 15.8 14.8 9.0 7. 8 10.0 7. 5Private employment agency- 25.2 27.4 23.6 13.6 24.2 23.8 24.5 13.4 26.5 31.6 22.5 13. 8State employment service --- 31.8 34.5 29.7 38. 1 37.1 39.0 35.6 38.E 25.4 29.2 22.4 37. ISchool placement office --- 13.8 15.8 12.2 11.1 13. 5 14.4 12.9 11.0 14.1 17.4 II. 5 11. 3Civil Service test ----- 16.7 17.8 15.9 12.9 17.5 16.6 - 18.2 12.6 15. 8 19.2 13. 1 13.3Asked teacher or professor- 10.6 12.2 9. 3 9. 8 8.8 9.9 8. 0 9. 3 i2.7 14.8 11.0 10.6Went to place where
employers come -to pickup people ------------ 1.2 I. 6 9 I. 7 I. 7 Z. I I. 4 2. 5 . 6 . 9 . 3 .6Placed ads in newspapers,Local .--------.

Nonlocal
2. I 2.7 1.7 I. 5 2. 6 3. 2 2. 1 : I. 3 1. 6 2.0 1.2 1.6.7 . 8 . 6 .5 I. 0 I. 3 .13 . 7 . 3 . 2 .4 . IAnswered ads In professional

or trade journals ---- 5. 8 6, I 5. 6 3.8 7. 9 7. 4 8.3 5. I 3. 3 4. 5 2. 3 2. 1Union hiring hall ------- b. 2 6. 3 6. 1 6. 8 10.6 10.7 10.6 10.4 1. 0 I. 3 . 7 I. 8Contacted local organi-
5. 5 6.5 4. 7 5. 5 5. 6 5.8 5. 5 5. 3 5.4 7. 4 3.8 5.9

sation
Placed ads in professional

trade . 9 I. 3 . 6 . 3 1.2 I. 6 . 9 . 4 . 5 .9 . I .3
or journalsOther ----,-------- 12.3 11.2 13.2 II. 6 12.7 12.2 13.2 12.2 I I. 9 10.1 13.3 10.9

Average number of methodsused --------- 4. I 4. 2 4.0 3.8 4. 4 4. 3 4. 4 4. 0 3. 7 4. 0 3. 5 3. 5

Standard Metropolitan Statistical Area.

Table 1-1. Methods Negro and other minority race jobeeekers used to look for work: Residence and lux, January 1973

Method

Both Sexes Man Women
- vt.f 0 ., ...

or more
' ot

SMSA
of

250. 000
or

more

MSA of *, ...
or 71101.

' ot In
SMSA

of
25°' n°or

more

or more
Not n
SMSA

of,., nn,
-''''' ''''or

more

Total
In

central
city

Outside
central

city
Total

In
central

city

Outside
central

city
Total

In
central

city

Outside
central

city
Total (thousands) ----- 817 585 232 .... 318 446 315 131 175 371 270 101 143

Applied directly to employer- 55.3 53, 9 58.9 63.3 55.8 114. 4 66.4 67.0 54.7 56.6 49.5 58, 1Asked friends,
About jobs where they

57. I 55.9 59. 7 54.9 61. 6 60.6 64.9 64.8 51. 1 50.9 54. 3 42.6
work

About jobs elsewhere -- 43.9 42. 6 47. 0 313. 3 49, 3 46.4 57.3 40.3 . 37.5 38.4 34.3 35, 1Asked relatives:
About jobs where theywork ---------- 34.5 34.6 34.7 38.9 35, 0 33.4 38.9 39.2 33.9 35.8 29.5 38. 5About jobs elsewhere -- 29.9 26.3 39.0 30.9 30.8 24.0 47.3 33.5 28.9 29.0 28.6 28.4Answered newspaper ads,
Local 46.3 47. 8 41. 9 25.9 46.7 49.2 41.2 25.0 45.6 46.2 43.8 27. 0Nonlocal 11. fi l0. 6 15.3 6. 8 14.7 10.4 25.2 7. 4 1. 3 10.5 I. 9 6. IPrivate employment agency - 26. 1 25.5 28, 0 16.0 24.6 20.2 35.1 13.6 29.9 31.2 19.0 18. 9State employment service - 46.5 46.3 46. 6 45.4 52.5 51.1 55. 7 42.0 39.3 41.2 35.2 50.0School placement office - 15. 4 17.6 9. 7 14. 5 14. 1 14,E 12.2 14.E 16. 9 20.8 6. 7 14. 2Civil Service test --- 24.0 25.5 20.8 14.8 25.9 24.6 29.0 11.4 21. 9 26.5 10.5 18.9Asked teacher or professor - 10.2 12.6 4.2 8. 3 9.2 10.4 5. 3 6. 1 11.7 15. I 1.9 10. IWent to place where

employers come to pick
3.2 3.5 2. 5 5.2 4.2 4. I 4.6 8.5 I. 8 2.5 (5)1 1.4

up people
Placed ads in newspapers

Local 4. 3 5. 5 I. 3 4.0 5. 4 6, 6 2 3 5 I 3. I 4. 3 2.7Nonlocal I. 4 2. 0 (ai . 6 2. 0 Z. 1 (I) (l) . 1 I. I i; I. 4Answered ads in professional
6. 5 5.9 8.0 7.1 8.0 6.0 12.2 6. 2 , 4.7 I. 9 I. 1

or trade Journals
Union hiring hall 7. 5 7. 0 8. 5 10. 2 11, 6 10. 4 15. 3 11, 9 2, 3 3. 2 (a) I. IContacted. lo cal organi-

17.1 15. 11 20.8 17.1 15.2 12.0 22.9 14.2 19.3 20.1 17.1 20.9
sation

Placed ads In professional
or trade journals ---

Other
1.2 1.7 2. 1 I. 5 I. 1 1.6 (5) 1.7 l. 3 l.8 (a) 1. 4II. 5 II. 2 12.3 13. 9 15.4 16.1 13, 7 15.3 7. 0 6. I 9. 5 12.2

Average number of methods
4. 5 4.5 4. 6 4. 2 4. 1 '4. 6 5.5 4. 3 4. 2 4.5 3. 4 4. I

used

Standard Metropolitan Statistical Area.
1'0 e''a ,r

a No one In category.
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(Percent
Loot job Sold, lost. wanted

', Quit Temporary Laid off Laid off different
Method Total ' for Miler or gave up

job job ended temporarily indefinitely job beforereasons business %Mein

Total (thousands) 10, 43 I, 714 448 41 974 642 150 I 373__., f----.-.,...
*

Applied directly,to employer_ 68.4 65.4 69. 2 70. 0 71. 5 71. 3 60. 3

Asked friends'
About jobs where they work 50.8 47. 7 56.2 46.2 57. 5 59. 6 56. 7 4 5. 3

About jobs elsewhere 41. 8 40. 5 46. 0 29. 7 , 49. 7 50. 4 43. 3 37. 8

Asked relatives'
About jobs where they work 28. 4 25. 0 31.2 27. 5 36. 4 38. 2 30. 0 23. I

About jobs elsewhe re 27. 3 24.2 28. 6 26.4 34. 5 ' 3b. 0 30. 7 20. 0

Answered newspaper ads*
Local 45. 9 50.6 38.8 41. 8 55. 5 62.4 52. 0 41.2
Nonlocal 11.7 13. 0 9.8 11. 0 17.8 20. 6 14.0 10. 0

Private employment gency 21. 0 24. 3 13. 6 19.8 24. 5 27. 0 24. 7 21. 8

State employment service 33. 5 35. I 40.4 47. 3 56. I 56. 9 30. 7 18.4

School placement office 12. 5 10. 3 3. 3 6. 7 5. 6 5. 3 7. 6

Civil Service test 15. 3 I 1.8 14. 5 14. 3 14.4 20. 6 17. 3 16. 2

Asked teacher or professor 10.4 4. 9 10. 5 5. 5 5. 3 5. 6 4. 0 5. 5

Went to place wher mployers come to
pick up people I. 4 I. I 3. 6 3. 3 I. 7 2. 5 0) 1. I

Placed ads in newspapers'
Local 1. 6 1. 6 1. I 2. 2 1. 5 Z. 2 4. 0 . 7

Nunlocal . 5 . 6 . 4 0) . 8 . 9 2. 7 0)
Answered ads in professional or trade

journals 4. 9 4. 5 4.2 3. 3 '' 4. 3 7. 6 15. 3 6. I

Union hirtni hall 6. 0 5. 4 19. 0 24.2 17. 4 9. 0 5. 3 I. 9
Contacted local organisation 5. 6 5.2 9.2 7. 7 5. 6 9.2 4. 0 I. 6

Placed ads in professional or trade
journals . 6 .8 . 4 0) - . 5 . 3 2. 7 . 4

Other 11.8 10.8 13.8 16. 5 11. 3 9.2 16.0 II. 6

Average number of methods used 4. 0 3.8 4. 2 _4. 0 4. 7 5. 0 4. 3 3. 3

wanted
Left Left to work Recovered Keeping Retired

from house and and wanted Other
school military while in illness wanted job tu work

school

Total (thousand.) j_,522 265 557 165 24 86 I 2 5
-

Applied directly to employer 66.2 70. 9 64. 8 64.8 65.8 73. 3 62. 7

Asked friends'
About job where they work 58. 5 58. 4 62. 5 43. 0 39. 0 26.7 46. 0

About jobs elsewhere 50. 5 47. 9 46. 7 33. 9 27. 3 16. 3 39. I

Asked relatives:
About jobs where they work 36.1 44. 9 Z 5. 5 23. 6 20. 2 0) 24. 0

About jobs elsewhere 37. I 42. 6 27. 6 22. 4 17. 6 0) 24. I

Answered newspaper ads.
Local 40. 9 39. 6 36. 6 49. 7 46. 2 26. 7 46. 5

Nonlocal 12.2 12.8 4. 5 15.8 5. 7 3. 5 10. 7

Private employment agency 23.8 23.4 9. 3 17. 0 12. 3 16. 3 2 I. 5

State employment service 29. 3 63. 4 18. 7 35. 2 22.2 27. 9 32. I

School placement office 38.2 14. 3 26. 6 9. 7 3. 8 7. 0 8. 6

Civil Service test 23.7 34. 3 6. 6 21.2 9. 5 7. 0 12. 8

A eked teacher or profempor 34. 7 6. 0 15. 6 4. 8 4. I 3. 5 6. 9

Went to place where employers coma to pick up
people I. 9 01 1. I 4. 2 .2 0) 1. 0

Placed ads in newspapers: .
Local I. 9 .8 . 7 1. 2 1. 3 r 2. 9

NC.1120C11.2
. 7 0) 0)- _ _ 1 2 . 6 ti . 3

Answered ads in professional or trade journals ------- 8.3 6. 8 1. I 6. 7 0) 2. 3 3. 3

Union hiring hall Z. 3 7. 5 1. I 7. 9 1. 2 3. 5 4. 5

Contacted local organization 6. 4 7. 9 3. 6 15. 8 5. 0 2. 3 6. 5

Placed ad, In profeesional ur trade Journals . 5 1. 5 . 4 2. 4 . 2 0/ . 8

Other 11.4 9. 4 14. 2 14. 5 7. I 7. 0 16. 4

Average number of method. used 4. 8 4. 9 3. 7 4. 0 2. 9 2.2 3. 7

Table II-7. Methods wed to look for work: flosoon for soaking work. JorwalY11173

of)oteeekera)

Includes some persona for whom reason for looking for work
was unknown.

27
as

4

No one in Category.



1r

Table Methods used to look for work by persons
Percent of obseeker

usually work full time: Usual weekly awnings. January 1173

Method
Leen
than
$ 80

$ 80 f

to
$90 1

$ 100
to

5114

$ 125
to

$149

8150
to

5174

$175
to

$199

$ 200
to

$249

$250
to

$ 299

$300
or

more
Total (thousands) If 445 1,759 40971 935 449 724 2.46 360

..1,2111
Applied directly to 68.9 61r 8 63.4 63.8 70.2 0. 0 65.2 58.1 58.9

employer
Asked friends:

About they -
51.9 5ir 3 52.2 50.4 53.5 51.9 47.2 42.7 40.3

Jobs where work
About 39.6 40.1 43.3 44.2 47.9 48.3 43.5 37.8 41.1

Jobs elsewhere
Asked relatives%

About they work 32.6 311h- 33.3 30.5 30.4 28.5 24.2 10.6 9.2
Jobs where

About 29.2 30:1 31.6 28.2 31.2 29.1 21.8 12.2 12.8
Jobe elsewhere

Answered newspaper edit
Local 41.9 50.2 51.4 41.7 L 45.3 49.4 41.7 39.4 39.7Nonlocal 9.0 1118 11.8 12.9 13.9 13.4 14.5 13.4 25.0Privet. employment agency 12.0 201 I 25.8 24.9 25.7 23.4 15.6 31.3 29.7

-- -
State 35.6 38.1 40.0 38.3 35.8 34.3 30.1 26.4 20.0

employment service
School placement office -----------
Civil Service teat

8.2 8.4 9.6 15.7 15.3 20.0 18.4 16.7 9.410.0 _14. 7 17.9 19.1 22.7 22.5 15.1 11.8 15.8Asked teacher - 8.0 7.6 7. 6 13.3 10.7 18.0 13.4 17.1 8. I
or profeemor

Went to place where employers come to
1.8 1.0 1.5 1.2 1.5 1.3 1.7 1.6 1.4

Oa up people
Placed ads In newspapere$

Local 2.2 1.2 1.3 1.7 2.1 .7 1.1 . 8 1.4Nonlocal . 6 .4 .6 .5 .7 (1.1 (1) (I) 1.7Answered ads In professional or trade
1.8 1.8 2.8 4.3 G. I 9. I 11.6 16.2 21.4

Journal.
Union hiring hall 2. 2 2.7 4.9 5.6 6.0 10.5 11.3 26.4 25.8Contacted local 6.7 5.1 7.0 4.3 7.9 5.6 4.6 1.6 1.7

organization
Placed ado In professional or trade

.5 .3 1.6 .7 .4 (I) 1.5 (1) 3.3
Journals

Other 10.2 9.1 10.2 11.4 14.8 14.0 IL? 15.0 15. 8
Average number 3.7 A.0 4.2 4.1 4.4 4.5 4. I 3.8 3. 8

of methods used

No one In category.

Table 88. Methods used to look for work: Educational attainment. January 1973
((Percent of mhs eskers)

Method

Years of school completed

glementary
school

8 or less

High school College

3
4 to or

more
Total (thousands) 883 1,647 4.470 1,790 1.647

Applied directly 68.9 67. I 63 9 65.3 69 4
to employer

Asked friends:
About. Jobs where they work
About

47. I 53. I 51.5 51.2 48.033_ 37.2 41. 9 44.5' 47 2
Jobs elsewhere

Asked relative's
About 30.0 29,9 31 -6 23.9 21 8

Jobs where they work
About 22,1 25_ 6 28_ 5 23 9 26-5

Jobs elsewhere
Answered newspaper adios

local 29.4 40 7 48.9 53 4 43 3Nonlocal 6. 9 8. 9 10-9 13.7 16 9Private 8.5 10.6 19.1 29.6 34. 1
employment agency

33.6 31-9 35.I 35_ 0 29 1
State employment service

2-0 6.7 7.3 12.0 38 4
School placement office
Civil Service 4. Z 6.9 14.5 19.4 27 0

test
Asked 1.0 6.3 6.4 9 6 31.0

teacher or professor
Went to place where employer come

2. 3 1.9 1 -2 I -8
to pick up people

Placed ads in ngwepapers,Local- 2.2 1,1 1 9 1 -3 I 1Nonlocal 5 5 4Answered ado in professional or trade
.8 2.2 2.5 5.2 15.7

Journals
hiring hall 12 5 7_ 9 5-6 5_ 1.9

Union
Contacted local 5.0 6 0 5_ 2 4. I 8_ 1

organisation
Placed ads in professional or trade

s 4 S 1.3
Journals

Other 10.11 10.7 II. 7 10.7 14.6
Average 3.2 3.6 3-9 4.2 4.8

number of, methods used

EFST Cnoy
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T ab. C-1. Method by which currant job was obtained: Age, sex, and raw . January 11173

Method
Total.

16 years
and over

Age (years)

a
to

19

20
to

24

25

to
34

35

to

44

45

to

54

55
it

and

over

Whit.
,

Negro
and other
minority

races

MOTH SEXES

Number (thousands) 10.437
100,0

1. 727
100.0

3.220
100.0

2. 700
100.0

,

1, 371
100,0

920
100.0

492
100.0

9. 302
100,0

1. 135
100.0Totals

Percent

directly 34.9

12.4
5. 5

6. I
2.2

12.2
I. 3
5.6
5. I
3.0
2. I
1.4

. I

4e. 2
(i)

. 4
1.5
. 8

el
5.2

5. 749
100. 0

32. 4

11.3
4. 6

10.5
3.9

9.1
.5

4. 8
4.0
3.5
I. 3
1.9

. I

. I
(1)Vf

. I

.2
.6

(')
3.9

8711

100.0

34.6

10.6
5.1

7.0
2. 4

10.2
1.5
6.4
5.6
S. I
2.0
2.0

. I

. I
($)

. I

.5

.9

(1)
5.3

I, 709
100.0

34.0

11.5
6.2

5.2
1.1

13.4
.7

6.2
5.4
2.3
3.0
1.3

I

.2

.1

.6
1.1

. S

.1
5,5

1.605
100.0

31.6

12.9
5.1

3.6
.4

14.2
2.6
4.6
5.5
.7

2.2
.5

.5

.2
(1)

1.2
2.2

. S

(1)
4. 6

736
100.0

35.5

II. 5
S. 6

2.4
1.5

16.1
I. 8
4. 8
3.6
.3

1.1
('1

($)

. 9
('1

.3
3.7
.7

(1)
6.1

'515
100.0

40.0

10.0
3.7

..
2.4
.5

16.6
1.6
3.4
5.5
.5
.5
.5

(1)

.5
14

(1)
6. I
I. 3

(1)
6.6

306
100.0

35.7

12.0
5.7

5.7
2. 3

12.8
I. 3
5. 8
4.4
3.0
2. 0
1.4

. I

. 2
(')

.4
I.4
.4

(1)
5.2

5. 125
100.0

27.7

16.4
4.0

9.3
1.9

6. 4
.1

3.8
10. 8
2.3
3. 3
1.6

.4

. I
(1)

.2
1.9
3.9

el
5.1

621
100.0

Applied to employer
A eked Meads:

About Jobs where they work
About Jobe elsewhere

Asked relativees
theyAbout Jobs where work

About Jobs elsewhere
Mirrored newspaper ads,

Local
Nonlocal

Private employment agency
State employment service
School placement office
Civil Service test
Asked teacher or professor
Wen{ to place where employers

coma to pick up people
Placed ads In newspapers,

LOcal
NOnlocal

Answered ads In professional or
trade Journals

Union hallhiring
Contacted local organisation
Placed ads In professional or

trade journals
Other

MEN

(thousands)Totals Number
Percent

Applied directly 35.1

13.1
6. 2

6.9
2.7

10.3
1.4
3. I
5.0
3. I
1.6
1.2

. I

.
e1l
.5

2.6
.7

(I)
5.1

33.1

21.1
6.0

10.1
4. 3

5.9
.4

2. I
5.0
4. 0
. 3
.7

(1)

R
. 3

37
(')
4.6

35.9

13.1
5. 3

9.1
3.7

7.1
1. 7
3. 0
5.5
4. 9
1.6
I. S

(')

C')

(I)9
I. I

($)
4.6

32.4

11.9
6.7

5.9
., 2.3

12.6
. II

5. 3
4.9
3.0
2.7
1.5

.I
e.l

1

.9
2. N
.6

($)
5.5

39.6

12. 9
6.9

3.4
.4

10.6
2. 11
3. 6
6, 0
.6

1.0
.9

.6

. 3
c.)

1.0
3.9
.6

0)
4.9

35.9

12.2
S. 4

2.9
I. 4

16.0
2.4
5. 3
1.0

4(a)
1, 4
(It,
($)

.5
C.)

.5
6.7
('1

(1)
5.3

36.9

12.7
2.5

2.5
.8

15.7
1.-3
3.0
5.9
(a)

. 8
(I
($)

.
c.)

II

($)
9.7
(1)

(')
7.6

36.0

13.1
6. 3

6.7
2.5

II. 0
1.4
3.9
4.5
3.2
1.5
1.2

. I

. I
ci)

.5
2.5
.3

(')
4,9

27.0

19.9
5. I

8, I
1.8

4.1
1.6
2.9

" S. S
2.0
2.1
1.4

4

11)

.4
3. 3
3.9

($)
6.6

to employer
Asked frlendan

About theyJobs where work
About Jobe elsewhere

Asked relatives:
theyAbout Jobs where work

About Jobs elsewhere
Answered newspaper adss

Local .
Nonlocal

Private employment agency
State employment service
School placement office
Civil Service test
Anklet' teacher or professor 4
Went to place where employers

corms to pick up people
Placed ads In newspapers,

Local
Nonlocal

Answered ads In professional or _

trade journals
Union hiring hall
Contacted local organisation
Placed ads In prolusions' or

trade Journals
Other

See loom° es at end of table.
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Table 01. bilithod by which current job was obtained: Age. *IL and ram January *73-Continued
(Percent di stribmil;n)

Method
Total,

16 pure
and over

. Age (years) Ra
I-6

to
19

20

to

'24

-25

to

34

35

to

44

45
.1 to

54

53-

and

over

Negro
and other
minority

race,.
WOMEN

Tutab Number (thousands) 4,658
100.0

849
100.0

1.511
100.0

1,095
100.0

642
100.0

405
100.0

186
1004

4,174
100.0

514
100.0

Percent

Applie4 directly to 34.6

10.7
4.1

5.1
1.7

14.5
1.1
7.9
5.2
2.8
2.8
1.6

.2

. 4
(I).
.3
.1
.9

iii
5.3

30.9

15.3
3.1

10.4
3.5

12.2
.7

7. 7
3.1
3.0
2.4
3.1

. 3
(I)

('1
.3
.5

(1)
3.3

33.1

7.8
4.9

4.6
2.1

13.0
1.2

10.2
5.6
5.2
2,7
2.3

.1

.1
0)

. 3
(s)

. 5

(')
6.1

36.5

10.9
5.3

4.1
.9

14.5
.7

7. 7
6.0
1.4
3.4
1.0

(')

. s
(I)

.2
.2

1.1

.2
5.6

.1

.

37.5

12.8
2.8

3.7
.4

18.6
2. 4
6. 0
5.0
.6

3.5
(I)

. 4

. 2
())

1.1
(l)
.4

(2)
4.3

35.0

10.6
8.8

1.8
1.2

17.6
1.2
3. 3
6.8
.6

2.4
(1)

(I)

(s)

kl
1.5

(5)
7.1

,
1

45.1

6.3
5.6

1.4
Vi

11.2
, 1.4

4.2
4.9
1.4
('1
1.4

0

R

r)

3.5

(5)
..,

5.6

35.4

10.6
5.0

4,5
1.7

15.1
1.3
8.3
4,3
2.1
2.6
1.6

.1

(5)

. 3
.1
.6

.1
5.5

1
28,3

12.2
3,0

9.9
2.1

9.2
('J
4.8

130
2.1
4.6
1.8

.5

2
(5)

* s)(5
3.7

(5)
3,2

employer
riAsked tende:

About Jobe 6266 they work
About, jobs elsewhere

Asked relatives:
lobs they.About where work

About Jobe elsewhere
Apwered newspaper ads:

Local
Noolocal

Private employment agency
State employment service
School placement office
Civil Service test
Asked teacher or professor
Went to place where employer:,

tocorn. pick up people
Placed ads In newspapers:

Local
Noalocal

Answered ads in professional or
trade Journals -

Union hiring hall
Contacted local organisation .,
Placed ids in professional or
'trade journals -
Other .

I No one in category.

BFST
AV

30

37

Less than 0,05 pereenL

4.

a'



Table C.2. Method by which currant job was obtained: Occupation and sox, January 1173

Percent distribution

Method

Professional and technical
workers Salsa worker. Citrical workers

Engt.
13011:11

Vtal Retail Other Total
Office

Book- machine
kupebe opera.

tors

Stenos.
rapher,
typists,

and
seers.
tarts.

OTH SEXES
Totals Number (thousands) ------

Percent

Applied directly to employer
Asked friend.:

About job. where they workAbout jobs elewher -----
Asked relatives,

About jobs where they work
About jobs Isewhere

Answered newspaper ads:
Local
Nonlocal

Private employment agency ---
State employment service
School placement office
Civil Service teat
Asked teacher or professor ---

to place where employers
come to pick up people

Placed ids to newspaper.
Local
Nonto cat

Answered ads in professional or
trade journals

Union hiring halt
Contactid local organization
Placed ads In professional or

trade journals
Other

Total, Number (thousands)

Applied directly to employer
Asked friends,

About jobs where they work --
About job. elsewhere -------

Asked relatives,
About jobs where they work ---
About jobs elsewhere -----

Answered newspaper ides
Local ,

Nontocal
Private employment agency -----
State employment service
School placement office ------
Civil Service taut
Asked teacher or professor
Went to place where employer.
corn. to pick up people

Placed ads in tawwepapere,
Local
NOMOCIlli

Answered ads in profelosional or
trade journals --. ---

Union hiring hall
Contacted local organisation
Placed ads In prof...tonal ortrade journals ---
Other

1.430 120 409 119
100.0 100.0 100,0 .100.0

50:7 3-1-.-7 40:3 25 :7

526 767 494 273 2,272 214 105 752
100. 0 100. 0 100.0 100. 0 100. 0 100. 0 100. 0 100. 0

16:7 `23:4 23. K-

7. 6
5. 5

3.7.

12.3
5. 8

3. 9
2. 7 1.9

13.4
4.3

4. 1
3.0

9.0 8.5
1.2 Z.
5. 6 13.2
I. 6 3. 8

10.2 12.3
4. 0 I. 9
5.9 3.8

29.4
1..11

it. 0
4. 6
3.7
3.1
1.8

16. 5
2. 5

10. 9
2. 5
1. 9
3. 1
.4

Craft workers

(I)

16.8
1.3
4.3
3. 2
1.9

.6

3

15.5
.9

1.8
2. 5
1.4

.9

(4

10. 0
8.4

X1)3

19.2
Z. 1
8. 5
1.3
Z. 9

.8
0)

11.8 7.7 24.5 9.2
3.9 2.7 5. I 4.7

5. 1
Z. 1

14. 5
.8

15. 1
6. 7
'.7
4. 3
1.

3.7 5 i 5. 6
(I) 1.2

15. 9
1, 1

25.0
9. 9
1. 1
1. 1
1. 1

.5 CI (')

i4

.8

z. 1

0)
S,9 5.2 5.0

.8

Sea footnotes at end of table.

Total

1. 154
100. 0

41. 1

14.4
4.5

7. 1
1. 9

9. 5
2. 2
1. 5
4.2
.6
.4
.

.

.2

.2

(()5

4.2')

Carpenters
and other
construc-

tion
workers

442
100, 0

Auto.
mobile

mechanics

111
100.0

Opera-
Mechanics, tives.

except except
auto. transport

mobile

148 1,722
100.0 100. 0

Transport
equipment
operatives

389
100, 0

5.4

Lai:pram
except
farm

639
100.0

21.4(i)
7. 1

10. 2
2.0
7. 1
(I)

16. 7
6

20.4
7.4
3.2
9.1
1.4

(') .

')
/

.3

.2
11) (s)

2.0
4li

.3 1. 1 6 :3

.1 V)
(I) .3

5.0 3. a 4. 1 3.7

.3
(I)

Private
boys..

hdld

1.374
100.0

Service
worker..

except Farm
private Worker.
house.

hold

38.2

14.2
2.6

7. 6
.5

12. 1
1.
(I)
3.
.3
. 5

5

(,)

(I)
.5

12 9

(')
5.3

44. 9

14. 1
14. 1

2.0

S. 1
('0
2.0
2.0

:

(I)

114)

35.9 42.4

17.4
12.2

7 0
(I)

12.2
3. 5
4.3
6. I

(I)

13. 5
.4.0

9.3
2. 2

9, I
1.3
1.0
7. 9
.6
.4
.6

(I)

:3

.1
1.7
1.0

1.7 4. 2

37. 7

14.2
7. 1

6. 5
2. 5

15.6
2.5
2.3
2. 8
3.4
. 6

(I)

1.7
0)

3.4

40. 1

15. I
4.3

9. 6
7. 1

6.4
.4
.5

.7

(')
3.4
1.2

3.4

7.7

6.4
It. 8

3.g
6.4

15.4
3. 8
2.6

11.55
2.6

3. 8

10.3

99
100. 0

38.7

15.4,
5.6

6, 9
1.2

14.5
.5

1.3
5.7
2.2
2.0
.8

.2

.2

.4
1.4

2. 3

0,

38

31

BEST r''."7,

AVAIL-



l'abie C-2. Method by which current job was obtained: Occupation and tax. January 1173Continued
dietrlbutionl

I

Method

8. .

rofessional and technical
workers 3 Managers

and .
admini-
rature

farm

Sales workers

Clerical
w6rksrsTotal noire

gi. Teachers,
except
college

Engineer.
ins and
science
tech.

nicians

Total Retail° Other

..

MEN
...

Tata lo Number (thousands) -Percent ---- ,_

Appliod directly to employer -
Asked irtendet

About jobs where they work ,

About jobs elsewhere ---
Asked relative..

About jobs where they work
About jobs elsewhere -

Answered newspaper adst
Local

757
100.0

119
100, 0

102
100.0

108
100. 0

442
100._0

426
100.0

- 209
100.0

217
100.0

314
100.0

27.3

,I O. 3
7.2

3.0
1.1

10,2
I.7
7. 1
2. I
9. 6
4. 8
5.8

. (I)

q
I I
(I)
1.0

(I)
7.4

21.9

12.. 6
5. 8

10.7
iii
8.7
2.9

13.6
I. 9

13,, 6
I. 9
3.9

(1)

(I), I. 9

51.0

4153
6, I

(1)
2.0

2.0
(I)
8,2
2.0

13 3
CI J

4. I

'i

PI

1,1i

(I)
7, I

24.7

(I)
6.2 ,

4. I
(t)

31.7
2. I
9. 3
5.2
4. 1
4 I
iii
(I)

r4

4
4. I

(I)
4. I

25.8

7.2
10.2

4.7
3.0

15.4
2.0

10.7
3.0
Z. 0
3.2
. 5

(I)

I 0
( il

Z. 0
0)
. 5

(I)
8.9

31, 5

11.5
6.4

2.9
1.8

15.2
I.6
7. I
2. 9
2e
. 5

,5

r4

1. 3

(I)
6.3

38, I

13.:6
6.1

2.6
1.7

12. 6
2.I
3. I
4. E
3 1

(I)
1.0

(I)

M

i ti
0)
2.6

(I)
7.3

36."

9. 5
10.5

' 3.2
(t)

17.9
I. I

II. I
I. 6
1111.

0)

I. I

M
I
ii
I

(I)
5.3

24.6

17. 9
3.4

8.4
9.1

10,1
I.1
8. I
5.0
6. 7

1.7

(I)

60
I. 7
. 6

(I)

V6.7

Nonlocal
Private employment agency
State employment service -
School placarbent office
Civil Service office
Asked teacher or professor
Went to place where employer.

come to pick up people
Placed ad. tnnewspaperel

Local
Nonlocal

Anew red ads in professional or
tradl journal.

Union hiring hall
Contacted local organisation .--
Placed ads in professional or

trade journals
Other

Total. Number (thousands) -
Percent

Craft workers
_

Csr a'
tTve 'excep t

transport

Transport
equipment
operatives

Laborers.
except
farm

Service
workers,
excepexcept
private

hold

Farm
workersTotal

Carpenters.
and other
construe.

lion
workers

Auto.
Mobile

mechanics

Mechanic..
except
auto.

mobile

1, 113
0

438
100, 0,

111
100.0

146
100. 0

1.03$
100, 0

357
100.0

37. 0

15.4
7. I

6. 2
2. 8

14.2
2. 8
2. 5
3. I.
3. I

6
( ii

0)

0)
1.8
(')

0)
3.7

593
100,0

40.2

15.0
4. 2

9. 8
7. I

6.0
.4
.6

6. 3
1.2
. 8

( t)

I)
3.7
1.2

(I)
3, 5

580
100,0

30.0

18.9
6. 5

8.3
1.6

9.7
. 8

2.2
8. I
3. 0
3.7
.4

.4

ri)

,4
I., 0
2.0

(I)
3.2

59
0)

-
-

-
.

-

.
-

Applied directly to employer
Asked frisatisi

About jobs where they work-
About jobs elsewhere -.

Asked relatives.
About jobs where they work-
About jobs elsewhere

_100.

40.5

14.1
5. 0

7.4
1.9

9.8
2.0
1.3
4. 2

. 6
.4
.2

0)

C sJ

.2

.2

7(1)8

11.4
.

37. 9

13,8
2. 7

7.7
. 5

12.2
19
(I)
3. 2

.3
. 5
.5

(1)

I)
. 5

(t)
13 0
(I)
pi)

.;. 3

45, 5

14.I
14, I

2.0
2.0

II. 1
4.0
(I)
2. 0
2.0

rs))

0)

IiC

I)

I/
, 1

37.2

17.7
12.4

7 I
(I)

12.4
3. 5
4.4
4.4

i
i:

( I)

4

fI

0)
1.8

41. I

14.4
5. 4

9. I
2. 9

8.6
.7

I. I
7. 3
1.0

. 3
.7

(I)

r4

(')
2.6
.6

I)
3.5

-
Answersd newspaper adst

Local
Nonlocal,

Private employment agency
State employment service
School office -placement
Civil Service test
Asked teacher or professor -

ant to place where employerserco* to pick up people -.-come
aced ads in newspapers.
Local
Nonlocal --=-

arswerd ads In professional or
ra& journals

il1100 hiring hail =--..-..=-.=.-, =

Contacted local organisation
Placed ads in professional or
arad journals ------..------

Other
1

Sea footnotes at end lot table.

-

hI

39



Table C-2, PAethqd by which current job wee obtained: Occupation and eel {, January 1173- Continued

('Percent distribution)

Method

fProfasaional and technical
workers

Total
Teachers.

except
college

Managers.
and

admtnl-
aerators.
except
farm

Sales workers Clerical workers

Total Retell Total Book.
keepers

Office
machine

operators

Stenos.
rAphers,
fyidats,

and
escre-
tarie

.y WOMEN

Total: Number (thousands) ---
Percent

Applied directly to employer ---
Asked friends:

o About jobs where they work
About jobs elsewhere

Asked relatives:
About jobs where they work
About jobs elsewhere

Answered newspaper ads,

673
100, 0

307 84
140,0

341
Kin, 0 _1 0

283 1. 885
100. Fi

196
100, p

- 79
100. 0

774
109. 0

34. 5

6. 6
S. 4

2. 3
1.7

7. 6
Non local .6

Private employment agency -- 3.8
State employment service ---- .9
School placement office --- 10, 7
Civil Service tests 3. 2
Asked teacher or professor 6.0
Went to place where employers

come to pick up people .3
Placed ad. in newspapers,

Local
Nonlocal

Anawarod ads In prolasalonal ortrade journal* --------- 9
Union hiring hall -
Contacted local organisation I.
Placed ads In professional or

trade journals
Other _1112

fOtAli Number (thousands) ---Percent -
Applied directly to employer -
Asked friends,

About jobs where they work-.
About jobs elaimber

Asked relatives,
About jobs where they work.-
About Jobs elsewhere - ---

Answered newspaper ads,
Local
Nanlecal

Private employment agency --
State employment service
School placement of flea
Civil Service test
Asked teacher or professor- -.....
Went to place where employers

come to pick up people
Placed ads in newspapers,

Local

Answered ads in professional or
trade journals

Union hiring hall
Contacted local organisation
Placed ads in professional or
trade journals

Other

37.0

5.2
5.5

2, 4
3.4

1.4

.7

20.0

6,3

.7

1.4

1.09

:4. 1

17. 1

11.0
15. 9

22. 0
3. 7

11.0

2. 4
2,

0)

8. 4

8.d5

49.

12. 9
2.4

5, 1
2. 0

18.6
1.0
.7

1.4
1 0

ri!
.7

52. 8

12. 9
2. 8

4. 8
2. 4

17 3
(I)

t

.8

3. 2

25.6

10. 6
4.0

4. 3
1.9

15,4
.8

16.6
"r. idd

1.8
5.2
1. 1

.3

:1d2

.1

.4

.1
4.7

22. 6

7. 7
3.0

3.0

14. 8
1.2

29. 6
10. 5

1.
1. 2
1.2

°

gg

1 .

3.d0

Craft
workers

Opera.
hives.

, except
transport

Transport
equipment
operatives

Laborers,
except
farm

Privet.
house.
hold

workers

9.7

26.4
412

2.8

23.6

6.9
11 1

(1:
9 7

td

1°1
2.

1d
Z. 8

'44

16. 5

8. 9
4.7

5. 7
9.2

It 9
d

20.7
7. 2
2.
9.2
1.4

3

.3
et .3

3. 7

Service
workers.

except
private
hones.

hold

Farm
worker

41 684
100, 0

32 41)

44.4

12. 3
1.8

9.7
1.0

11.3
2.3
.8

IL 7

.3

3

8.3

99
100, 0

7. 7

6.4
12.8

3. 8
6.4

15.4
3.8
a. 6

U.S
2 6

1)

1(I)

1/
10. 3

994
100, 0

45.1

12.7
5. 1

5. 8
6 1.0

I8,7
.9
.9

3.8
1.5
.

1.2

1.6

No one in category.
Less than 0.05 percent.

j.l..2) at

33

40

Percent not shown where base Is less than 75. 000.



Table 0-3. Method by v/hich-white jobseekers obtained current job: Occupation. January 1973
cent distribution)

Method

Profes-
clonalad

technic'''.
workersworkers

Managers
and admin.
istrators.

except farm

Sales
workers

Clerical
workers

Craft
workers

Operatives,
except

transport
Transport--
operatives

Laborers,
x.e cep

farm

Service
workers,
except
private -

household
1, 3.16
109.0

498
100.0

717
100.0

2, 049
100.0

1.059
100.0

1.515
100.0

351
100.0

528
100.0

-,

1, 152
100.0

Total: Number (thousands)
Percent

directly employer 31.7

7. 8
7.6

2. 6
1.5

9.0
1.1
6. 0
1. 6

10. 5
3.6
5.1

. 2

i

1. 1
(9
. 7

(9
9.4

25.5

6.8
11.4

4. 1
2.6

17.5
2.6

10.5
2. 6
2.9 ,
3:1
(9

(9

:9
(9

2. 2
(9
.4

(1)

1.9

42.8

12. 6
5.4

3. 5
1.7

16.5
1.4
4. 6
2.4
2.0
(I)
.6

. 3

(1

(4

(1
(1

1. 1

(9
5.0

25.8

11. 6
4.0

4.7
2.2

15.3
.9

15.5
5.8.
2.7
4.2
1.2

-
(9

.3
(1)

.4

.2

.2

.1
5.1

42.9

13. 6
4.8

6.5
Z.0

9.9
2.0
1. 5
4. 3
.6
.4
.2

(9

(9
.2

. Z
7. 6
(I)

(9
3.4

43.7

13.2
4.2

9.6
2.3

10.6
1.5
1.0
6.3

. 6

. 1

.5

(9

(21)
( )

1.4
. 1

.4

(9
4.2

36.9

13. 1
7.6

6.7
2.8

16.8,
1.8
2.4
2. 4
3. 7
. 6

(9

(9

(9
(9

(I)
1. 5
(I)

(9
3.7

39.9

15. 3
5.0

9.1
7.0

7.0
.4

5.4
.8
.8

(9

. 8

(')
(1)

(9
2.7
1.4

(9
3.7

40.3

15.0
6.3

5.4
1.3

16.3
1.0

---.._. 4.7
---4.1

1. 9------,
1.0

(1)

. Z
(9

(9
.5
.2

(9
2.7

Applied to
Asked friends:

About theyjobs where work
About jobs elsewhere

Asked relatives:
About jobs where they work
About jobs elsewhere

Answered newspaper ads:
Local
Nonlocal.

l'rivate employment agency
State employment service s
School placement office .-
Civil Service test
Asked teacher or professor
Went to place Where employers come topick up people
Placed ads in newspapers:

*Local
Nonlocal

Answered ads in professional or
trade Jr:urinals

Union hiring hall
Contacted local organization
Placed ads in professional or-trade

journals
Other

' No one in category.

Table C. Method by which Negro and other minority race jobeeekers obtained current job: Occupation. January 1973
Percent distribution

Method i

Profe-
sional

and
technical
.workers

Managers
and admire-

istrators,
except farm

Sales
workers

Clerical
workers

Craft
workers

Operatives,
except

transport
Transport
operatives

Laborers,
except
teem

Service
workers.

except
private

household
114

100.0
28(i) 50

(1) 223
100.0

95
100.0

207
100.0

38
(1) 111

100.0
222

100 -0

Total: Number (thousands)
Percent

18.8

15.8
8.9

3. 0
(2)

9. 9
3.0
1. 0
1.0
6. 9
9. 9
7.9

(2)

1:

P i
4.0

(2)
6.9

-
-

-
-

-

-

-

-

-

-

-

-
-
-
-

-
-

-

21.9

14.2
2.6

7.9
1, 6

6. 3
(a)

11.6
15.3
2.6
5.8
2.1

_ 5

i:i
(2)
1_ 1
2. 1 -

(2)
4. 7

19- 5

24.3
5,2

13.0
(2)

6. 5
2.6
1. 3
5, 2
1.3i

1: 3

H
(2 )
5. 2
(2)

(I)
14.3

33. 6

15.6
2.2

7.0
1. 6

3. Z
(2)
. 5

19.9
5

2. 2
5

(2)

(2)
3.8
4.8

(2)
4, 3 .

-

-
-

-

-

-
-

41_
.

2

12 -5
1.2

13.8
7. 5

2_ 5

i:
13.8
3.8

zZi

(2)

H
(2)
7. 5
(2)

(I)
1. 2

29. 7

17.6
1.6

14.8
_ 5

6, 6
(!)
2 2

11.-0
2 7
2 7
(2)

1_ 1

(2)
(I)

1. 1
(2)
8. 2

H

Applied directly to *roployer
Asked friends:

About jobs where they work
About jobs elsewhere

Asked relatives:
About jobs where they work
About jobs elsewhere

Answered newspaper ads:
Local
Nonlocal

Private employment agency
State employment service
School placement office.
Civil Service test
Asked teacher or protestor
Went to place where employers

come to pick up people
Placed ads in newspapers:

Local
Nonlocal

Answered ads in professional or
trade journals

Union hiring hall
Contacted local organization
Placed ads in professional or
trade journals

Other

Percent "not shown where base is lel! than 75. 000.

34

41

No one in category.



Table Method by width curtent job wee obtained: Residence and SOK, Jemmy

Percent distriinition

Method

Both sexes Men Women

,in SMSA' of 350, 000
or more

Not in
SMSA

of
250, 000

or
more

In SMSA' of 250, osa
or more

Not in J
SMSA

f
250,

o
000,

° morn

In SMSA. of 250, 000
or more

Not In
SMSA

of
250, 000

or
mor

-

Total
In

central
city

Outside
central

city
Total

In
central

city

Outside
central

city
Total

In
central

city

Outside
central

city

---__
Total: Number (thou-

Sands)-,=--___ -- 6, 642 2,884 3,758 3,795 3, 576 1,537 2,039 2,173 3,066 1, 347 1,719 1,622
Percent - ---.-_ 100.0 100.0 100.0 100.0 100.0 100.0 100.0 100.0 T00.0 100.0 100.0 100.0

-
Applied directly to employer- 30. 1 25. -4__ 33.7 43.1 29.7 24.0 33.9- 44.1 30.6 27.1 33.3 41.7

Asked friends:
C,

About jobs where they
work 12.3 15.2 11.0 11.1 - IA. 8 17.7 12.7 11,8 10.4 12.3 9.0 10.2

About jobs elsewhere - 5. 8 6, 5 5, 2 6. 1 7. -0 -_7.6 6.4 6. 3 4. 3 5.2 3.6 5. 8

Asked relatives:
_ .--_

About jobs where they -----5.9 7.0 5.2 7,0 6.4 7.4 5,6 -II.2 5.4 6.4 4.6 5.4
work -

About, jobs elsewhere - 2.4 2.0 2. 7 1. 7 2.9 2. 7 3. 0 1.7 1..8 1. 2 2. 3 1.9

Answered newspaper ads:
Local

-
14.6 13.1 15.7 7.8 12.7 12.3 13.1 5.7 16,7 13. 9 19.0 10.6

Nonlocal 1. 4 . 7 1.9 1.2 1. 3 .4 2. 0 1. 8 1.5 1. 2

Private employment agency- 7. 4 8. 6 6.5 2. 1 4, 6 4. 7 4. 5 2.1 10.7 12.9 8. 8 --Z. Z
State employment service -- 4.5 5.4 3. $ 5. 7 4. 7 6.1 3. 7 4.6 4. 4 4. 7 4.2 7. 3

School placement office --
Civil Service test

2. 9 3. 8 2.3 2.6 3. 4 4.0 2. 9 2. 7 2, 4 3, 5 1. 5 2, 5

2. 3 1. 9 2. 6 1.7 1. 9 1. Z 2. 4 9 2,9 2. 7 3.0 2.6-
Asked teacher or professor-- 1.2 1. 4 1.2 1.2 1. 1 i. 2 1.0 1. 1 1.4 1. 6 1. 3 1.5
Went to place, where

employers comet° pick
(2) (3) (3) .2 (3) (3) (I) .2 (3) (I) (3) .2

up people ,r
Placed ads In newspapers:

Local . 3 . 1 . 4 .4 . 2 (2) . 3 .1 . 4 . 2 .5 . 7

Nonlocal ---- (3) (3) (5) .1 (5) (3) (3) .2 (3) (3) (2) (3)

Answered ads in professional
or trade journals ---

Union hiring hall
. 5 . 4 . 6 . 3 .7 .4 . 9 . 4 . 4 . 5 .3 . 2

1. 2 1.4 1. Z 1.9 2. 2 2.4 2. 1 3. 3 .1 . 2 (3) . 1

Contacted local organi-
+sotto,' .9 1.4 .6 .7 .8 1.3 .5 .6 1.1 1.4 .8 .9

Placed ads in pro-feasional
or trade journals -----.---

Other
.1

5. 5
.1

5. 7 c).4 r). 1 r.)7 L5.)6

(2)
5. 1

(2)
4.5

,' 5.4 2
4. 7 i3)5.9 r). 8

Standard Metropolitan Statistical

35

a No one in category.
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Table C4. Method by which anent job was obtained: Reason for seeking walk. January 1973
(Percent distribution)

Method Total' Quit.
job

Temporary
job ended

Laid off
temporarily

Laid off
Lidetinitely

Lost job
..,,, other..r...z......er

Sold. lost.
or gave up
business

Wanted
different

job banes
quitting

10, 437
106. o

1, 714
100.0

448
100. 0

91
100.0

974
100.0

642
100.0

150
100.0

1. 373
100.0

Total: Number (thousands)
Percent

34.9

12.4
5. 5

6.1
2.2

12.2
1.3
5.6
5.1
3.0
2.1
1.4

. 1

.2
el
.4

1. 5
. $

(')
5.2

38.2

10.2
4. 9

6. 1
2. 8

13.5
1.9
7. 9
5. 1
.8
. 8
.4

.1

.1
1

.6
1.0
. 9

.1
4.4

.33.7

10.9
6.2

5.2
2.7

9.7
.7

3. 5
6. 5
.7

1. 5
3. 0

. 5

z)

(2)
9. 4
. 5

(2)
5.2

35.4

8. 1
5.4

8. 1
(2)

14.9
2.7
(2)

10.8

2ili
(2)

i'l
(2)
9. 5
(2)

.."(2)
5.4

35.4

12.2
4.4

5.8
2. 3

12.3
1.2
5. 0
8.3

. 9
1. 1
. 6

(2)

. 5
el
.2

5. 0
. 7

(2)
4.4

33.3

12.0
8. 1

4.9
1. 5

16.1
2.9
4. 2
7.8

7
2.4
(2)

2

. 3
el
.7

1.5
1. 0

(2)
2.4

32.6
,

17.0
8.1

6.7
(2)

16.3
4.4
4.4
1.5_
2)

12)
(2)

(2)

2)

1. 5
(2)
(2)

(2)
7.4

32.6

14.0
6. 9

6. 9
1.6

12.9
1.1

,' 7.,,4
,a. 7
f. 5
5. 1
.9

(2)

.3

.4

.2

(2)
5.0

Applied directly to employer
Asked friends:

About jobs where they work
About jobs elsewhere

Asked relatives:
About jobs where they work
About jobs elsewhere

Answered newspaper ads:
Local
Nonlocal-

Private employment agency
State employment service
School placement office
Civil Service test
Asked teacher or professor
Went to place where employers come to

pick up people
Placed ads in newspapers:

Local
NeaWat

Answered ads in professional or trade
journals

hiring hallUnion
Contacted local organisation
Placed ads in professional or trade

journals
Other

Left
school

Left
milli*"

Wanted
to work
while inschool

Recovered '
from

illness

Keeping
house and
wanted job '

Retired
and wanted

to work
Other

1, 522
100.0

265
100.0

557
100.0

165
100.0

924
100.0

86
100.0

1.259
100. 0

Total: Number (thousands)
Percent

31. 6

12.4
5.8

6. a
3.8

6.0
. 8

5.2
4.4
8. 8
3. 0
4. 8

. 1

1

(1)
. 6
. 1

1

0)
5.5

33.7

14.0-
8.0

12. 0
2. 0

4.8
.8

5.2
8.8
2.8
1.6
. 8

(2)

i
1.6

8
(2)
2.1

31. 1

19.6
4.6

4. 8
2. 2

7.9
(2)
1.4
3. 0

14. 3
(2)
3. 0

.4

4
4

2)e
7.5

33.8

15.5
3. 5

5.6
(2)

15.5
2.8
2. 1
6. 3

7

z)

(2)

14
2)

2.1
7.7
(2)
4.2

40. 2

11.3
3.8

6.2
1.2

18. 8
1.4
5. 5
4. 6
.2

2. 3
.2

(2)

. 5
f:,

4
2. 0
(2)
1.9

66.7

7.0
(2)

z)

12.3
(t)

3.5
01
3. 5

r21

(2)

4
zi

(2)
7.0

33.8

11.5
5. 5

4.8
2.3

14.0
. 6

5.2
5.0
1.6
2. 3
.6

(2) ,

. 1
(1)
.5
I

1. 0
(2)

9.7

Applied directly to employer
Asked friends:

About joke where they work
About job, elsewhere

Asked relatives:
About jobs where they work
About jobs elsewhere

knswered newspaper ads:
Local
Nonlocal

Private employment agency
State employment service
School placement office
Civil Service test
Asked teacher or professor
Went to place where employers come to

pick up people
Placed ads in newspapers:

Local
Nonlocal

Answered ads in professional or trade journals
hiringUnion hall

Contacted local organisation
Placed inads professional pr trade journals
Other

2 Includes some persons who did not report reason for lookingfor work. 2 No one in category.
2 Less than 0. 05 percent.
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Table C-7. Method by which currant Job was obtained by persons who usually work full time: Usual weekly earnings,
January 1173
Percent distribution

Method
0

Less
than
580

510
to

$99

5100
to

$124

5125
to

$149

8150
to

5174

. $175
to

$199

$400
to

$249

8250
to

$299

1300
or

more

I, 468
100,0

1,445
1 op. o

I, 759
100.0

1. 097
100.0

935
100.0

449
1 oo. 0

724
100.0

246
1 oo. 0

360
100.0

Total: Number (thousands)
Percent

Applied directly to 41.7

14.8
5.3

6.2
I.6

11.2
I. i
2.4
G. 6
1.4
. 9
.7

.2

.40

. 9

(.)
4.2

37.2

11.5
3.7

5, 6
2.5

13.6
.6

7.5
9.8
.5

2.0
1.0

.2

.1
1')

.3
, (I)

.7

(.)
2. 6

30.6

11.1
5.3,
7.9
3.2

13.3
2.1
8.0
5.7
1.8
2.1

9

.2

.2

. t

4
.2

1.2

(.)
5.5

31.4

13.8
5. 5

.. 06.
1.4

9. 7
1. 1
8. I
b. I
4.3
4.4
L. 9

.2

14

.2
3

. 4

(')
5. 6

34.9

11.1
6.4

7 .2
3.0

9.3
.7

7.2
4.2
3. 0
2.7
1.6

(4

Pt

8
1.2
.3

.2
5.9

35.9

9.6
4.7

7. 1.
2.9

11.8
2.0
5. 9
1.5
3.7
3.4
2. 5

(')

r4

(')
2. 9
1.2

(I)
4.7

32.6

10.7
9.8

6.4
1.8

8.7
I. 5
4.6
3. I
5.7
1.8
I. 5

(4

r'l

4.1
. 6

(')
6.6

26.2

17.0
8.5

k
11.2
1.8
7.2

9
2.2

9
2.7

(')

9
t't
3.6

. 9.9. 0
(I)

.6.7

28.4

7. I
7. 5 '

I. 6,
.6

12.0
3. b
4. 9
. 6

I. 9
3.9
1.6

Pr-

.6
C')

1.3
16.6

( I)

(9
9. 1

employe.
Asked friends:

About theyjobs where work
About jobs elsawhe re

Asked relatives: .
About theyjobs where work -.-
About jobs elsewhere

Answered newspaper ads,
Local

'Nonlocal
Private employment agen...y
State employment service
School placement office
Civil Service test

teacherAsked or professor
Went to place where employers come to

pick up people ,

Placed -ads in newspapers:
Local
Nunlocal

Answered ads in professional or trade
Journals

hiring hallUnion
Contacted local organization

laPced ads in prates. onal or trade
journals

Other i

I No one in category.

Table C-8. Method by Whiclfpurrent job was obtained: Educational attainment. January 1973

Percent distribution)
Years of school completed

Method Elementary
school,

8 or less

High school College
I

to
3

4
1

to
3

.' 4
or

more

Total: Number (thousands) ----- 883 1.647 4, 470 1,790 I, 647
Percent 100.0 100.0 100.0 100.0 100.0

46.8 38 3 33.6 31- 9 32. 3'Applied directly to employer ----
Asked friends: - 10 -8 16 -0 12.5 12.0 10. iAbout jobs where they work

3- 6 . 4.1 5- 3 5.5 4. 4About Jobs elsewhere
Asked relatives:

8.6 7.1 4.(1 3 -4About Jobs where they work ---
1. 5 2.5 2.4 2.4 1.9About jobs elsewhere

Answered newspaper ads:
V I 13.I 13.5 14.I 7.ILocal

.9 1.0 1.3 1.4 1.7Nonlocal

. 5 i.8 6., 2 8.9 6. 6Private employment agency
7. 5 5.6 6.0 4. 2 2.0 .State employment service --- (I) 1.5 1.4 4.0 . 5 -5School placement office

- 9 . 3 2, I 3. 4 3. ICivil Service test
C') .8 .6 1.5 4. 3Asked teacher or professor

Went to place where employers come
.4 .4 C') . I . Ito plLk up people

Placed ads in newspapers:
.4 . I 3 . 2 iLot-al

(I / . 1 Ci )
tl i

.Nonlocal
Answered ads in professional or trade (I) (I) . 2 . 4 I. 3journals

4.3 2.0 I. 5 . IUnion hiring hall
1.1 1-1 - 9 CI ) 5Contacted local organisation

Placed ads in professional or trade
C') C') C') 'I (I)

journals . 4.7 3- 9 4.8 4. 5 5. IOther

I No one in category

37
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Cl.ebb Method wad moot often to look for work: A. ma4 and raps, January1973
(Percentdistribution)

Method
.

Total
lb years
and over

Age (in years) Sex Race
16

to
19

20
to
24

, 25
to
34

35
to
44

45
to
54

55

Ana'

over
Men Women White'

Negro
and

other
races4

Total: Number (thousands) 10.437
100.0

1,727
100,0

3.220
100.0

2, 700
100.0

1,378
100.0

920
100

492
100.0

5,749
100.0

4, 6n
100,0

9.302
100.0

1, 135
100.0

---
Percent

37. 2

9. 6
4. 3

3.6
1. 5

17.17.7
1. 4
5. 4
6.2
2. 9
1. 4
1.0

.1

(t)

. 6
1.6
. 6

1
4.6

35. 2

16.'0
4. 4

5. 5
3. 1

16. 5
C.. 9

3. 4
5.6
Z. 1

. 1
1.1

.1

(I)

i: i
.6

- 1
3.6

37. 5

S. 1
3. 7

4. 2
2. 1

16. 4
1. 6
(I )
6.0
5. 2
1. 2
1.6

(I )

FI 1

. 4

. 3

.6

1

4.9

37. 9

7.7
4. 9

3. 3
.9

17. 7
1. 2
6.8
b.0
2. 3
1.8
.8

(5)

(I )

1.3
Z. 2
.7

. 1
4.4

-..

37. 4

9.8
3.6

1.9
(')

20. 7
3.0
4.9
6.6
. 7

2.0
3

()
.V

2. 6
.3

- 2
4.5

-0

36,9

S. 9
6. 1

1. V
.9

19. 0
2.8
5. 1
5.6
. 4

1. 1
(t)

(2 )

(t)

V/
4. 2

6

(' /
6, 0

31- 3

S. 5
2. 3

2. 3
01

20. 4
1, 3
1. 3

10.9
. 5

1, 3
(t3

(2)

ii /

.5
6. 5
1.0

(I /
4.1

37.8

10.2
4. 6

I S
1.1

15. 9
1.1
3. 9
6.3
2. 9
1.0
.V

.1

V/

.V
2_ 1
.4

(s)
5. 0

34 ,4

1.
3. 9

3.4
1. 1

20. 0
1. 4
7. 2
6.0
2. 9
1, 9
1.2

.1

(2)

.4

. 1

. 1

. 2
4. 0

37. 5

9.3
4.4

3.4
1.4

11. 4
1.1
5.6
5.5
3. 0
1. 2

9

(')

(2 )

.6
1.6

3

. 1
4.5

34.4

11. 7
3. 3

5. 7
1.7

11. 3
. 2

3, 2
11.1
2.1
3, 1
1.1

.4

(1)

.2
1. 7
2.9

e /
4.1

Applied directly to employer
Asked friendet

About jobs where they work -----
About jobs elsewhere

eked relatives:
About jobs where they work -

I About jobs-elsewhere
Answered newspaper ado:

LLocal
Nonlocal

rivate employment agency
State employment service
School placement office
Ovil. Service test
Atikedteacher or professor ------
Went to place where employers

tocome pick up people
Placed ads in newspapers:

[I Local.
'! Nonlm.al

iinawered ads in professional or
trade jourAls ...---

Tinton hiring hall
Contacted local organisation
placed ads in professional or
trade journals

Other

I No one in category.

38

Less than 0.05 percent.
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Table C-10. Method used most of to look for work: Oocupodon, January 1973

(Percent distribution)

Method Total

Whits-collar workers

Total
Professional
and technical

workers

Managers and
administrators

except farm
Sales

works rs
Clerical
workers

Total: Number (thousands)
Percent

Applied directly to employer
Asked friends:

About Jobs where they work
About jobs elsewhere

Asked relatives:
About Jobs where they work
About Jobs elsewhere

Answered newspaper ads:
Local
Nonlocal

Private employment agency
State employment service
School placement office
Civil Service test
Asked teacher or professor
Went to place where employers come to

pick up people
Placed ads in newspapers:

Local
Nonlocal

Answered ads in professional or trade
Journals

Union hiring hall
Contacted local organisation
Placed ads in professional or trade

Journals
Other

Total: Number (thousand.)
Percent'

10, 437
100. 0

4, 995
100. 0

I, 430
100. 0

526
100. 0

767
100.0

2, 272
100, 0

Applisd directly to employer
Asked Mende:

About jobs where they work
About jobs elsewhere

Asked relatives:
About Jobe where they work
About jobs elsewhere

Answered newspapers ads1
Local
Nonlocal

Private employment agency
State employment service

,School placement office
Civil Service test
Asked teacher or professor
Went to place where employers come to

pink up people
Placed, ads in newspapers:

Local
Nonlocal

Answered ads in professional or trade -

Journals
Union hiring hall
Centactact local organisation
Placed ads in profs:We:Al or trade

Journals
Other

37.2

9.6
4. 3

3.6
1.5

17. 7
1.6
5. 4
6.2
2. 9
1.4
1.0

. 1

14

.6
1.6
. 6

.1
4.6

31.7

7. 9
4. 4

I.
1.4

19.
1.8
9.6
5. 0
4.9
2.1
1.6

(1)

I. I
.1
.1

.2
6. 0

34.8

6.0
4. 3

.7
.7

12.3
2.8
6.1
2.

10.7
2. 5
4.0
( I)

14

2.2
(I)
I. 3

28. 1

5. 1
4.8

.8
2.5

22. 3
2. 0

11. 3
2. 9
2. 0
1.4
.8

2.0
.4
.e

(1)

39.7

10.1
6.3

1.4
1.0

23.1
1.3
5.2
3.2
2.2

.3

.3

.3

.6

.4
4. 6

27.9

9.1
3.2

2.8
1.6

22.8
1.2

12. q
7. 5
2.8
2.6
.7

(t)

.2
(1)

5.
.1
.5

.2
3.4

Blue-collar workers

Total

Craft workers

Total

Carpenters
and other
construe-

Men
worker.

Operative..
except

traaspott

Transport
equipment
operative.

Laborers.
except
farm

Private
household
workers

Service
workers,
except
private

household

Farm
workers

3, 904
100. 0

1, 154
100. 0

442
100. 0

1,722
100. 0

35
100. 0

639
100. 0

99
100. 0

1, 374
100.0

65

43.2

11.2
3.8

6.0
1.11

13. 9
I.
I. 3
7.4
.7
.5
.3

.2

. I
4. 0
.3

(

3.4

41.2

II. 9
4.5

3.7
1.2

13, 5
2.8
1.4
5.5
.4

.2

.1

(t)

.2
9.7
.1

(t)
3.6

37. 9

12.6
I.

3. 3
I. 0

14.4
3.
.5

318

/111

. 5
(I)

(I)
15.9

.3
(

5. 1

44.2

10.7
3.5

7.9
1.1

13.7
1.5
I. 3
I. 9
.4
.4
.4

( I)

.3
(

.1
1.6
.4

3.6

44. 1

9.5
3.1

4.2
1.7

20.9
. 6

2.2
4.2
3.4

(I)
6

(I)
6

(I)

(

3.4

43. 3

12. 1
3.e

6.2
5.0

11.1
1.4
.5

I. 5
3

1.6

.3

(1)
2.1
.7

(9
2.8

14.6

3,7
7. 3

3.7
3.7

31.7
2.4
2.4

12.2
2.4

(I

7.3
(1).

2.4

6.
(I )

I

42. 0

11.7
4.8

3. 5
.9

20. 5
7

I. 5
6. 5
1.7
1.6
.7

.2

.3
( I)

()
. 2
.1

( I)

2, 5

I No one in category.
Less than 0.05 percent

percent not shown where base is lass than 75, 000.
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Table D-1. Meath/snits. rebee of OW:eking methods: Occuamlon' and sex. Jesuits 1173

Method Total

Proles.
shoal.

technical,
and

kindred
workers

Managers
and

tolinini-
Orators.O

except
farm

Sales
workers

Clerlcal
and

kindred
workers

''Craftand

kindred
workers

Operatives,
41XCept

transport

'
Transport
equipment
operative.

Laborere.
except =

farm

Service
wsrkers,

--ixcept
private

household

10TH SEXES

Applied directly to employer --
Asked friends:

About jobs where they wurk --
About

47.7

22.1
11.9

19.3
7. 4

23.9
10.0
24.2
13.7
21.4
12.5
12.1

8.2

12. 9
(3)

7. 3
°2.2
12.7

(4)
39. 7

47.0

23.2
12.1

20.1
8.0

20.9
9.1

17.1
12.1
23.0
9.2

11.9

4.3

5. 1
())

6.5
23.7
11.0

(4)
38.5

43.6

16.6
16.1

13.1
5.7

22.8
8.1

19.3
5. 9

27.4
16. 7
17.6

(3)

1;
8.2
(1

12. 0

(4)
53.2

40. 4

19.9
14.4

13.0
4.4

23.2
8.9

20.7
6.7

27.6
17.3
18.0

el

134))

6.5
(31
(4)

(3)
51.0

34.9

15.6
22.5

15.2
9,2

28.1
10.8
24.5
6. 3
(3)

13.0
V)

(4)

31

14)

11.2

P)

(4)
46. 2

35. 4

14.6
19.8

17.4
9.6

26.5
7.

23.4
7.3
(1)

14.4
(')

(3)

131)

9.8

13'))

(3)
43.9

53.4

24.4
12.9

16.8
7.0

28.8
9.2
7.0

16.2
13.4

1;)

(3)

144

i;
1

(4)
43.2

51. 1

22.7
16.9

12.1
5.6

23.8
7.6

19.4
8.1
')
ty.,

el
(;

h

11')

,^1

39.5

22.2
8. 8

10. 7
7. Q-

23:9
7.6

4L1
17. 11
20.0
18. 6
11.0

(1)

1;

05

(3)
43.2

37.0

31.1
6.2

24.8
8.6

20.0
(3)

30.5
12.9

{3)

(3)

113)

ilii)
1

11')

,

52. 7

26.4
9.7

22.2
6. 8i

21.1
14.1
94.

10. 0
())
3. 1
V)

(3)

1:))

())
32. 5
(4)

(4)
33.9

52.0

25.8
9.9

22.7
7.0

21.5
13. 3
8.4
9. 8
(43
3. 2
V)

(3)

1;

(')
32.5
el

V)
34. 4

55.4
,

- 21.6
9. 3

,22.0
- o 6.3-

" 24. 4
== 12.2

8.2
.,. 19. 7

9.13
3. 6

12. 0.

el

1;
'

(4)
24. 3
16. 9

(4)
38.3

54. 9

21.5
11.4

21.2
7.5

18.9
6. 2
8.5

17.8
( 2)). 6
(3

el

134))

(3)
27. 6

(3)

(3)
32.4

51.6

23.0
14.3

19.0
7.5

29,3
(3)
14
Si. 8

h
(4)'

1;

43

I;

11')

50. 2

24.9
13.9

18.5
8.3

26.7

13') )

7.0

li
el

1;

'',..

1
1

13)))

o

I-

,

49.1

22.1
8.2

.

20.7
17.5

14:2

R
12,2,
4.9
(4 )

(3)

1;
(4)

24. 4
V)

,.4)

V/

49, I

21.6
7.9

20.6
17.3

13.4

r4
12.8

li
(3)

134

e)
24. 4

(3)

))r

49.6

f25.8
12.4

22.4
4.2

27.9
8.19.

15.9
20.0
13. 3

. 8.6

(I)

1;

19.8

(4)
19.1

38. 7

27.5
12.3

21.9
4.5

17.3
())

13. 6
17.7
(')

15.7
(3) .

el

1;

itlI
114

jobs elsewhere
Asked relatives:

About jobs where they Work ---;
About Juba 'elsewhere ---

Answered newspaper ads:
Local
Nonlocal

Private employment agency -
State employment service -----
School ",placement office
Civil Service test
Asked teacher or professor -
Went to place where employers

tocome pick up people
Placed ads In newspapers:

Local
Nonlocal

Answered ads In professional or
trade journals

Union hiring hall
Cuntacted local organization --
Placed ads in professional or

trade journals
Other

MEN

Applied directly to employer ---
Asked friends:

About jobs where they work --
About jobs elsewhere

a:Asked relatives:
About jobs where they work ..-...
About jobs elsewhere

Answered newspaper ads:
Lova'.
Nonlocal

Private employment agency -----
State employment Service
School placement office
Civil Service test
Asked teacher or professor --
Went to place where employers

tocome pick up people
Placed ads in nftwspapers:

Local
Nonlocal

Answered ads In professional ortrade journals -----
Union hiring hall
Contacted local otganisatlun -
Placed ads in professional or

trade journals
Other

See footnotes at end of table
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Table 0-1. Effectiveness retie' of Jobsooking methods: Ocoupetion* and sex January 11173-Continued

Method Total

Profes-
sional.

technical.
and

kindred
workers

WOMEN

Applied directly to employer ---- -- 41.5 46.9
Asked friends:

About jobs where they work --
About

20.5 12. II
11.7 IS. 0jobs elsewhere

Asked relatives.
About jobs where they work -

'About
11.2 14.4
6.4 7.2jobs elsewhere

Answered newspaper ads:
Local 27.5 21.1
Nonlocal 11.9 (')

Private 31.9 16.4employment agency -
State employment 16.2 4.7service
School 19.6 27.2placement office
Civil Service test ie.& l6.5
Asked teacher or professor - 12.5 17.3
Went to place where employers

come to up (I (')pick people
Placed ads is newspapers:

Local
14Nonlocal

Answered ads in professional or
9.9trade journals

Union births hall
14.7 11:1Contacted local ors:Wu:non -

Placed ads In professional or
trade journal. ---------

Other 41.5 55.0

Managers
sad

adminl.
strators.

except
farm

Sales
workers

Clerical
and

kindred
workers

Craft
and

kindred
workers

Operatives,
except

transport

Traasport
equipment
operatives

Service
Laborers, workers,

except_ except
farm private

household

ri;

55.7

26.0
6.1

2

(')

lh

40.2

20.3
9.6

14.6
6.6

24.6
7.1

43.4
111.
14.4
21.7
9.5

(I)

124
S

(')
39. S

(')

56.1

22.1
4.9

23.3
3.6

25.3

1;
22.5

(')

s{ly

(') 57.6

24.1
12.11

23.0
4.5

36.7
(')
7.3

13.2

C,)

(')
14.5

Percent obtained by dividing number of persons reporting method used
to get job by total number of perste. who used the method to look for work.

s Rates not shown for private household workers and farm workers either
because the base was toe small Nader 75. 000) or no tots used the method to
find job.

Rate not shows where base is less than 75,000.
4 No one Is category..

76M o 0-2. Effectiveness trios' of selooted jobseeking methods: Reoe and ocioupelhon, January 11172

Methodr ,,

Negro and other ntlaority races White

All
occupations

White.
collar

Blue.
cellar

Service.
except
private

household

All
occupations

_._

White.
collar

_
Blue.
collar

Service.
except

privet*
household

Applied directly to 31.1

23.4
7.7

21.3
5.1

13.6
5.9

15.2
20.1
13.5
13.0
12.4
11.9
17.6

33.1
.

- 23.1
11.4

15.5
3.1

15.9
11)

21.3
16.9
12.1
16.3
17 7

11/
12.3

40.3

23.6
4.6

22.2
6.9

0i4

III
22i 5

11:i

141

. 42.2

24.6
3.1

27.1
(I

14.1

21.3

I

41.11

21.9
12.5

19.0
7.7

25,0
1045
25.3
12.6
22.5
12.4
12.1
22.6
CI

43.5

19.9
13.3

15.1
7.2

25.7
9.1

31.5
11.5
24.0
16.0
13.5
4.7

10.7

54.7

22.9
10.5

21.4
9.1

22.5
12.1
9.4

12.9
IC II
3.4
6.7

27.0
9.4

50.7

261
14.3

20.4
5.0

30.1
10.3
100
14.1
19.6
13.5
10.4

ral

employer
Asked friends:.

theyAbout jobs where work
About jobs elsewhere

Asked relative,,
About where theyjobs work
About jobs elsewhere

Answered newspaper ads:
Local
Noriocal

Private employment ageacy
State employment service
School platement office

Service testCivil
Asked teacher er professor

hiring hallthion
Contacted local organisation

4 See footnote I. table O.I.

41

48

a Rata set shown where base is less than 75,000.
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Table D-3. Effectiveness rata& of JobeeekIng methods: Educational attainment, January 1173

Method

Years of school completed

Elementary
school.

8 or less

College

to
3

4 to
3

or
more

57.2

19.2
9_ 2

24.2
5. 6

23.1
(s)
5.3

18.39

t3}

(t)

I3)
(3)

(3)
29.1

(3)

(3)
36.8

49.3-

26.1
9, 5

21.3
8.6

27.9
9.6

14.4
15.0
20. 0
3.5

11.6

(3)

t

(3)
22.3
15. 3

(3)
31.1

47.3

21.9
11.4

20.1
7. 5 -

25.4
10- 9
29. 2
15.4
17. 2
12. 8
8- 0

(3 )

15. 7
(3)

8. 1
24.9
16.3

(3)
36.9

45.3

21.7
11.4

15.4
7. 7

24.5
9. 3

27.8
,,, 11.2

31. 2
16.1
16.9

(3)

1

i3

., 6.5
12.6

(3)

(3)
41.4

44. 3

20 -0
17.0

15.0
6. 9

15 -6
9- 4

18. 5
6. 5

21. 0
10.8
13. 1

(3)

i33

8. 1
(3)
9.7

(3)
52.5

Applied directly to employer
Asked friends:

About jobs where they work
About jobs elsewhere

Asked relatives:
About job. where they work ----
About Jobs elsewhere

Answered newspaper ads:
Local ...
Nonlocal

Private employment agency
State employment service
School placement office,
Civil Service test
Asked teacher or professor .----------
Went to place where employers conic

to pick up people
Placed ads in newspapares

Lanai
Nonlocal

Answered ads in professional or
trade journals

Union hiring hall
localContacted organisation

Placed ads in professional or
trade journals

Other

See footnote I, table D.1.
3 Percent not shown whore base is less than 75,000- No one in category.

Table El. Methods used to look for work data last worked on previous job, January 1973
Percent of Jobseekers

Method

Date last worked

Never
worked

San. 1972
to

Jam 1973
1971 1970 1969

1968 or earlier

Total 1968
1963
to

1962
or

6.852 1.525 343 202 517 121 2Z5 171 653
Totals ithousandei

Applied directly 66.7 65. 1 65.6 69.3 65. 6 69.4 70.7 56.1 62.5
to employer

Asked friend's
51.2 51.2 50.7 47.5 44.1 56.2 44.4 35.1 55.9

About jobs where they work
43.8 42.3 40. 8 34.7 31.3 46.3 31.6 20.5 36.1

About jobs elsewhere
Asked relatives t

28.0 29.8 28.3 24.3 19.7 26.4 24.4 8.8 36.4
About lobs where they work

27.7 28.9 27.1 23.8 17.2 21.5 23.1 6.4 30.5
About Jobs elsewhere

Answered newspaper Adel
47. 6 48.2 47.2 47. 0 39.8 43.8 42.2 33.9 33.1

Local
12.6 12.1 13.4 7.9 8.5 7.4 8.9 8.8 5.7

Nonlocal
23.0 21.0 16.3 23.3 13.3 15.7 14.7 9.9 '11.8

Private employment agency
34.1 41.4 28.3 33.2 26.7 35.5 36.0 8.2 22.2

Stara employment service
12.5 14.5 12.1 15.1 5.8 6.6 4.4 7.0 14.5

School placement office
15.8 17.2 14.0 19.3 13.0 21.5 12.9 7.0 9.2

Civil Service test
9.9 11.5 14.3 L 9 5.0 8.3 2.7 ,5.8 16.1

Asked teacher or professor
Went to placer where employer. come to pick

1.5 1.0 2.9 .5 1. 0 2. 5 .9 (3) 1.1
up people

Pieced ads In newspaperes
1.5 2.1 .6 2.0 1.7 1.7 2. 7 .6 1.2

Local
Maniacal .5 .4 .6 . 5 . s (1) .9 1.2 .I ,Answered ads in professional or trade

5.3 5.1 5.5 2.5 2.7 4.1 1.3 3.5 1.4
journals

Union hiring hall 6.8 6. 0 2.0 3. 5 4.8 5.0 7. 6 1.2 2.1Contacted local 5. 1 7.8 4.7 8. 4 4.8 9. 1 5.8 .6 5.2
organisation

Placed ads in professional or trade
.7 .6 .6 14 . 4 (I) ' .9 (3) .3

journal.
Other 11.7 11.5 12.2 13.4 14.9 24. 0 12.9 11.1 9.8ir

4.1 4.2 3.9 3.9 3.2 4.0 3.5 2.3 3.6
Average number of methods used

3 No one in category.

A. 9
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Table E-2. Number of methods used to look for work, by date lest worked on previous job and sex, January 1973

,-

Number of search method.
used and sex

'retail

Date last worked

Never
worked

,
Jan. 1972

to
San. 1973

1971 1970 1969

1968 or earlier

Total 1968
1953
to

1967

1962
or

earlier

BOTH SEXES

Total, Number (thousands).- 10.437 6.852 1.525 343 202 517 121 225 171 653

Percent 100.0 100.0 100.0 100.0 100.0 100.0 100.0 100.0 100.0 100.0

19.1 18.5 17.0 25.7 25.7 31.1 16.5 26.2 48.2 19.4
I method

18.3 18.3 16.7 15.7 17.8 22.4 19.1 20.4 26.9 19.0
2 method'

14.0 13.7 13.6 12.5 14.4 13.3 14.9 15.1 9.9 18.9
linethode

11.1 11.7 13.6 13.7 6.4 7.5 9.9 8.0 5.3 14.4
4 methods ..

36.1 37.8 39.1 32.4 35.6 25.5 39.2 30.2 9.4 11.4
5 methods or more

MEN

T'otalt Number (thousands 1=
Percent

6.749
100.0

4,210
100.0

703
100.0

122
100.0

90
100.-0

168
100.0

59
(')

75
100.0

34
(' ))

255
100. 0-_

17.9 18.2 12.1 19.7 17.8 17.3 - 17.3 . 19.2
1 method

17.3 17.4 16.6 6.6 4.4 22.0 . 21.3 - 21.6
2 method.

13.2 13.1 12.1 12.3 1.9 17.3 . 21.3 - 11.1
3 methods

11.6 11.5 14.1 16.4 11.1 6.5 . t.0 15.3
4 methods

39.9 39.8 45.1 45.3 57. 8 37.2 . 32.0 32.4
5 methods or more

WOMEN

Totals Number ithousands1= 4,611 2.642 822 221 112 349 62 150 137 -398

Percent 100.0 100.0 100.0 100.0 100. 0 100.0 (a) 100.0 100.0 100.0

22.1 19.1 21.2 29.0 30.6 36.4 31.0 53.6 19.4
1 method

19.5 19.7 16.8 20.1 21.6 22.3 . 20.0 21.9 17.4
2 methods

15.0 14.6 14.7 12.7 19.6 11.7 . 12.0 10.2 23.5
3 methods

11.9 12.1 13.3 12.2 3.6 8.0 . 6.0 6.6 13.9
4 methods

31.4 34.6 34.0 25.0 17.9 _19. 8 29.3 8. 0 25.5
5 methods or more

Includes some persons for whom date last worked was not known. Percen not shown where base Is less than 75,000.

Table E-3. Method by which current job was obtained. by dots last worked on previous job, January 1973
Percent distribution

Method

Pete last worked

Never
worked,Jan. 1972

to
Jan. 1973

1971 1970 1969

1961 or earlier

Total 1968
1963

to
1967

1962
or

earner

6.852
100.0

1,525
100.0

343
100.0

202
100.0

517
100.0

121
100.0

225
100.0

171
100.0

653
100.0Total, Number (thousands)

Percent

35. 0

12.2
5.8

5.6
2.3

12.2
1.4
6.1
4.4
3.1
1.9
1.3

.1

. 2
it)

.5
1.1
.6

(')
5.4

31.5

11.9
5.3

5.9
1.8

12:6
1.6
6.0
7.9
3.1
3.0
1.8

.3

. 3
(s)

.4
1.2
1.1

(I)
3.5

36.8

8.7
5.0

9.9
.6

-12.4
2.2
3.4
7.1
1, 5
1.9
1.9

(l)

(1)
.6

(l)
1.2
.9

ft/
6.2

38.1

12.4
5.3

1.2
2.4

16.0
(l)
4.1
411
i 1
2.4
1.8

ft)

ri;

2.4

(1)
10.1

36.6

15.0
3.8

6.0
.4

15.2
.9

3.1
7.3
.7

1.5
.5

fl)

. 9
(s)

(l)
.4
.9

(I)
6.6

30.4

11.6
4.5

Is 9
(i)

15.2
(I)I./

10.7
2.7

9
3.6

(11

1.8
V)

fl)
$.0

38.6

10.4
5.0

7.4
(l)i

10.4
1.0
4. 0
If 9
fli
2.0
(s)

(I)

1, 0
f')

2.0

et
9.4

.

38.5

24.5
1.4

1.4
1. 4

22.3
1.4
2.9
'j2
II)
1.4
(l)

Bt)

il
(l)
1,4
(')

(1)
1.4

35. 0

17.9
4.7

9.5
4.3

7.t
.3

1.9
4.0
4.0
1.4
1.6

.3

Z
CI)

1.2.

(1)
3.6

Applied directly to employer
Asked friendit

About jobs where they work
About jobs elsewhere

Asked relatives,
About jobs where they work
About job. elsewhere

Answered newspaper ads,
Local
Nklocal

Private employment agency
Slate employment service
School placement office
Civil Service test
Asked teacher or professor
Went to place where employers corns to pick

up people
Placed ads In newspapers:

Local
Nonlocal

Answered ads In professional or trade
journals

Union hiring hall
eentActed local organisation
Placed ads In professional or trade

journals
Other

I No one In category

50

0

43

a Lee. than 0.05 percent.



Table E-4. Methods used to took for work, by length of employment on previous Job for persons who last worked In 1168 or
later, January 1973
(Percent of Jobeeekere) sit

Method

.,

Total'

Length of employment on previous Job

Under
1

year
.

I to
2.9

years '
3 to
4.9

`years

5 to
9.9

. years
10 years or more

Total 10 to
14,9

15 or
more

,-4,Total ithoulandsi 9,043 5.329 2.086 754, 457 367 135 232
Applied directly to 66.5 67.6 63.5 65.6 71.1 64.0 61.5 65.5employer
Asked friends:

About Obs whet. they work ,--- 51.2 54.3 48.4 45.5 48.6 34.3 37.0 32.8j
About elsewhere 43.3 45.6 42.1 38.5 40.7 26.4 29.6 24.6obs

Asked relatives:
About they 28.2 30.8 25.2 25.8 Z1.7 18.5 24.4 15.1jobs where work
About elsewhere 27.7 30.4 25.5 24.7 20.8 16.1 17.0 15.5tubs

Answered newspaper ads.
local

..
47.7 49.7 46.4 43.4 38.7 45.5 46.7 44.8Nonlocal 12.4 13.1 12.0 8.9 12.9 11.2 11.1 11.2Private 22.4 21.3 25.3 24.5 23.6 15.3 13.3 16.4employment sgency

State 35.1 36.9 31.5 30.7 36.1 37.3 28.1 42.7employment service
School 12.8 14.6 11.6 11.9 6.6 4.4 3.0 5.2placement office ----
Civil Service test 16.1 16.1 16.0 17.2 17.1 12.3 5.2 ,16.4-
Asked teacher or professor
Went to place where employers come to

10.3 11.7 9.3 10.1 6.1 .8 .7., 9
1.4 1.5 1.5 1.5 9 1.3 .5 1.5 (a)

pick tip people
Placed ads In newspapers.

local 1.6 1.9 .8 1.3 2.6 1.1 1.5 .9.
Nonlocal .5 .9 .3 .3 .9 .5 (a) .9Answered ads in profeesional or trade

5.2 4.3 7.2 5.2 5.7 7.1 5.2 8.2Journals
Union hiring hall 6.4 7.1 4.6 4.1 8.5 8.2 5.2 9.9Contacted local 5.7 6.6 4.1 4.8 6.1 3.3 3.0 3.4organisation
Placed ads in professional or trade

journals
ether

.6 .4 .9 .8 1.3 1.4 (a) 2.2
11.9 11.3 11.3 16.1 13.8 13.6 10.4 15.5

Average GI methods .4.1 4.3 3.9 3.8 3.8 3.2 3.0 3.3 rnumber used

Include a some persons for whom length of employment on last
job was not knoWn.

S No one in category....

Table E-5. Method by which current job was obtained, by length of employment on privious job for persons who lest worked in
1968 or later, January 1973

Method
.

Totals

Length of employment on previous Job

Under
1

year

I to
2_

years

3 to
4.9
years

5 to
9.9

years

10 years or more

Total ---111-
14.9

15 or
mono

1`,-.,tals Number (thousands)I
Percent

9.043
100.0

5.329
lifffn

2,086
100.0

756
100.0

457
100.0

367
100.0

1316
100.0

232
100.0

34.6

12.0
5.6

5.8
2.2

12.4
1.4
5.9
5.2
3.0
2.1
1.4

.1

($ )

1.6
.8

(
5.3

34.2

12.6
5.4

. 6.0
2.4

12.2
1.5
4.9
5.5
3.6
2.1
1.5

0)

dal

.4
1.8
1.0

(3)
4.7

34.0

12.6
5.4

5.8
2.0

12.5
1.3

° 7.9
4.6
2.2 .

2.3
1.5

.3

.2

.1

.6
1.0

.5

.1
5.2

37.4

6.1
7.8

5.9
1.6

13.3
.6

7.5
3.9
3.0
2.0
1.0

(a)

3
(;1

(3)
1.4

.3

(3)
8.2

36.8

11.5
7.2

4.6
2.2

9.4
1.9
6.0
5.0
1.4
2.9
1.9

(a)

5
(I)

.50
1.0
1.0 .

(3)
6.5

35.5

12.7
4.3

,2J7
(1)

19.4
1.3
4.3
5.4

.7. . .7

(3)

(3)

.7
(3)

.7
4
(1)

3

(5)
7.4

34.6

15.8
7.5

4j2
(I)

19.2
3.3.
4.2
2 5
(i

a)

(3)

1.7
(a)

'3i
k

(3)
6.7

30.0

10.6
2.2

I 7
(I)

19j6
(lj
4.5
7.3
1.1
1.1
(a)

(I)

(11

(5)

1.1
7 3
()
(5)
7.8

Apalled directly to employer
Asked friends'

theyAeout job. where work
About jobs elsewhere

Asked relatives:
About jobs where they work
About jobs elsewhere

Answered newspaper ads.
Local .------
Nonlocal

Private employment *gamy
State employment service
School placement office
Civil Service test
Asked teacher or professor
Went to place where employers come to pick

up people
Placed ads in newspapers'

local
Nonlocal

Answered ads in prof/regional or trade
Journal.

hallUnion hiring
localContacted organisation

Placed ads in professional or trade
Journals

ether

Includes some persons for whom lone) of employment on last
job was not known.

51

44

No one in category.
Less than 0.05 percent.



Table F-1. Jobseekers who looked for work while still employed: Ranson for seeking work, sex, age, end race, Januiry 1973
(Numbers in thousands)

Reason fur seeldng
work, age, and race

Both sexes Mon
.-

Women

Looked-k--ir
while

wt;rk
)ployed
Percent of

total ..
reporting

Total
jobseekors
reporting

Looked
while et

for work
ipluyed
Percent of

total
reporting

Total
jobseekers
reporting

Looked for worms
while am lo ed Total

jobseeiters
reporting

,
Number Number

Percent of
total

reporting
Number

Total 5,363 7.610 48.7 1.744 49.5 1,838 866 47.1

Quit " 1.703 673 39,5

,3.525

1.016 498 49. I 687 215 31.3Job
Temporary 443 150 33.9 293 87 29.7 150 63 42.0Job ended
Laid temporarily- 91 34 37.4 65 20 (i)

.
20 14 (I)off

Laid off indefinitely ----..- ------ 970 174 17.9 720 144 20.0 250 30 12. 0Lost Job for other reason. ------- 633 141 22.3 438 111 25.3 195 30 19.4
Sold, lost. or gave up business ------ 150 69 43.3 179 60 46.0 Cl 5 (I/
Wanted different Job before quitting -- 0.373 I, 373 100.0 864 864 100.0 909 909 100.0

A98,. . .

16 to 24 2, 153 I, 102 91.2 1,292 067 51.6 861 435 50.5year.
29 to 54 2,910 I, 415 48.4 2.034 1,008 49.6 882 407 46.1years
95 294 93 31. 6 199 69 34.7 95 24 25. 3years and over

Mace

White 4.770 2.391 49.3 3,156 1.591 50.4 1.614 760 47.1
Negro and other minority races ---- 093 299 43.7 369 153 41.5 224 106 47.a

Percent not shown where base is less than 75,000.

Table F-2. Length of time before starting job search for jobeeekers who did not look for work while still employed: Reason for
seeking work, sex, age, and race, January 1973

(Percent distribution)

Reason for seeking work,
Ilex. age. and race

Total

Number
(thousands)

-
Percent

Length

1 to 2
days

of time before
aye

to
1 week

starting

to
2

to look for

to t4

work (in weeks)

to
8

or
MUT

BOTH SEXES

2,754 100- 40.24 14-7 13_ 9 10.6 0,7 14 0Total

Quit 1,030 100.0 30.2 15.4 14_ 9 14.0 8 5 17_ 1job
Temporary 293 100.0- 39.0 16.5 16.5 7-4 1., 0 14 0Job ended
Laid temporarily 57 (I) - - - - -off
Laid indefinitely 796 100_0 , 48.7 15.1 12,4 8-6 5.0 10 3off
Lost for 493 100. U'' 49.7 12.1 13-3 8-0 4.9 11.9Job other reason.
Sold, lost, or up bulginess 85 100.0 12.5 10-0 17.5 12_ 5 16 2 31 2gave

MEN
Total 1,782 100 0 46_ 9 15.3 13.9 9.4 4.0 9.9

Quit 558* 100. 0 37.9 17.3 13.5 11.7 4.0 15..5 'job
Temporary ZUG 100,0 47,8 15.9 18-4 MO 3-5 8.5Job ended
Laid temporarily 46 01 - - - - -off
Laid indefinitely 577 100.0 52-4 16,5 13.0 7.6 4.0 6-5off
Lost for 326 100.0 55.6 11..4 13.0 9.0 4.6 5-9Job other reasons
Sold, lost, buslnee 69 (I) - - - - - -or gave up -

WOMEN
. 4

972 11313.0 27.7 13.4 13 -9 12:8 10 -6 21.4Total

QUit 472 100-0 21.2 13..1 16 5 16.7 13-7 19.1job
Temporary 87 100.0 21.4 ° 16.7 11.9 II. 9 11-9 28 6Job ended -
Laid temporarily

-
11 (I ) - - . .off

Laid Indefinitely -- 219 100.0 39-2 11-3 10 8 11 3 75 20 3off -
Lost for 167 IOU 0 37.8 13_ 4 13 4 6-1 9.5 23.8job other reasons
Sold, lost. business 16 0 / - - - - .or gave up

AilA
l.

16 to 24 1,052 100.0 . 53.6 16.6 16.0 14.2 6.5 12.8years
25 to 54 1,500 100.0 44.2 13.6 11.8 IL 8 6 -9 14.5years
55 and 202 100_ 0 44,2 11-6 18_ 1 4 0 6- 0 16_ 1yliars over

. ,
Pion

White ,..2.419 100.0 411 5 14.4 14.4 10 3 6.5 13.7
Negro 335 100.0 37-4 10.3 10.7 11-0 8 3 10-0and other minority races

Percent not shown where bare is less than 75,000.

I

52
45

is



Table F-3. Main mason for not looking for work within 1-2 days after leaving previous job: Reason for seeking work, sex, andrace, January 1973

(Percent distribution)

Reason for nankin' work.
sex, and race '

Total Reason for not looking for work

Number
(thousands) Percentt

Wanted
time
off

Moved
1Cepec tad

. call
back
to job

Work
to do at

horns

Own
Rine se

Illness
infamily

Other
reasons

Both 1.621 100.0 41.0 14.7 11.4 1.7 4.7 2.0 17.5sexes

Quit 710 100.0 47.9 23.4 0.3 6.7' 4.8 3.4 13.2job
Temporary 172 100.0 39.7 11.2 11.8 14.7 4.1 . 18.2job ended

23 11)Laid off temporarily
Laid off Indefinitely
Lost job for

401 100.0 30.9 5.0 20.5 10.9 3.5 1.5 19.4
246 100.0 35.3 9.1 13.7 i 7.9 6.2 .8 27.0other reasons

Sold, lout. business 69 111 . . . . . -or gave up

Men 930 100.0 42.9 11.8 12.2 6.0 4.9 2.2 20.1Women 691 100.0 38.7 11.6 10.2 12.3 4.6 1.8 13.8

1.417 100.0 42.4 15,1 10.1 8.1 4.1 2.1 18.1White
Negro 204 100.0 31.7 11.8 20.7 11.8 9.4 1.5 12.8and other minority races

s Percent not shown where Lase is less than 75.000.

Table F-4. Number of weeks looked for work while still employed: Reason for seeking work, sex, and ram, January 1973 -
Percent distribution

Reason for seekins work,
sex, and race

'total Weeks looked

to
4

3
to
7

11

or*
more

Number
(thousands) Percent 1

2.610 100.0 29.7 21.1 22.8 7.6 , 18.7Roth

butt 673 100.0 34.5 19.4 24.2 .7. 4 14.5job
Temporary 150 100.0 19.2 29.6 31.2 4. 6 14.4job ended -s.

temporarily 34 (I)Laid off
Laid 174 100.0 22.8 11.1 42.0 8.7 7.4off indefinitely

for 141 TOO. 0 19,3 11.4 23.7 17.5 21.1Lost job other reasons
65 lit . - . .Sold. lost, or gave up business

Wanted different 1.373 100.0 30.0 21.0 19.9 7. 1 2/.1jobbefore quitting

1,744 100.0 20.3 21.1 24.2 7.6 18.8Men
866 100.0 32.3 21.1 20. 1- 7.1 11, 6Women

White 2,351 100.0 29.4 21.7 22.2 7.7 19.1
259 100.0 31.9 15.7 29.0 7. 6 15.7Negro and other minority races

Percent not shown where base Is tees than 75.000.

V

.k,11L,.4.-.

53

46



Table G.1. Manakin of job eseth. by se and sex, January 1073

Weeks fooked for work Total
Age (In years)

lb
to
19

zu
to
24

a
to
34

35
to
44

45
to
54

55
and

over

/0TH SEXES
Total: Number (thousands')

Percent
10, 437
100,0

1.727
1Q0.0

3.220
100.0

2,70.0
100.0

I. 378
100,0

5$.6
16.9

5. 1
3.7
7. 2
3.3
5, 0

736 .
100.0

920
100.0

`-- 59, 9
14.9
5.5
5.2
4.0
4.6
5. 9

515
100. 0

492
100.0

49. 5
19- 6
6- 5
7.0
5. 6
3, 8

11 3

306
_100.0

,
59.9
la. 4

6.6
3./
4.9
2.7
3; 9

5.949
100. 0

67..2' 418 4
' 6.4

2./
2.6
1.1
1.6

878
100.0

58. 7
20.0
7. 2
3.9
5.4
2. 4
2. 5

I. 709
100_ 0

59.1
17.9
6,9
3.4
4. 6
3.0
5. z

1.605

Les. than 5 weeks
5 te 10 weeks
II to 14 weeks
15 to 19 weeks
20 to 26 weeks
27 to 39 weeks
40 weeks or more

MEN
/

Totals Number (thousands)
Percent

57.
19.3
6.9
4. I
5. 1
2. 5
4. 1

4.651
190.9

65.6
20. 8
6.4
2. 2
3.4

3
I. 2

141
100 0

58. 5
20.1
7./
4. 7
4.8
1.8
2 2

.

1.511

_100.0_

55. 4
19 3
7.6
3.9
5. 0
3. 2
5.6

I, 095
0

55. 4
17.7
6.0
4.9
8, 2
3,5
5. 4

642
100 9

55. 1
17.4
5.2
5. 5
4. 4
5 -2
7. 5

405
_ 100. 0

51 9
20.9
6.0
Z 6
6- 4
3./
S. 1

186
100, fl_

Lana than 5 weeks
I to 10 weeks
II to 14 weeks
15 to 19 weeks
20 to 26 weeks
27 to 39 weeks
40 weeks or more

WOMEN
.

Total: Number (thousands)
Pe rests

62.1
16.9
6.1
3.
4.

3

68.8
15,8
6. 4
3. 4
I. 7
2, 0
2, 0

-109.0
58. 8
19./
6. S
3- I
6.0
3, 0
2.9

_100- _

64.7
15.7
S.8
2 6
4.0
2_ 6
4, 6

62.6
16.1
5.2.
2, 4
6.0
3-0
4. 6

65.7
11.6
6. 1
4.9
3.6
3. 9
4. 2

44.9
17. 1
7. 2

14. 5
3.6
3. 6
8- 7

Less than 5 weeks
5 to 10 weeks s
II to 14 weeks
15 to 19 weeks
20 to 26 weeks
27 to 39 weeks
40 weeks or more

1.

Table 13.2. Methods used to look for work. by duration
of job search, Jemmy VIM

cent of lobeeekars
.-

Method I to 4
weeks

5
40

14

15
to
26

4rmore

47

5,239s 2 180s _ 757 575Total (thousands)

Applied directly to employer - 62. g 72.2 73, 6 9. 7
Asked friends:

l'

About jobs where they work ...-
About

48. 8 60. 0 7.3.7 04. 7
34. 5 52.3 60,0 37. 4se ---...jobs els

Asked relatives:
About Jobe where they work.
About jobs elsewhere

25.2 35.0 41,6 42.42.4
24.2 36.1 43,6 35.I

Answered newspaper Ads;
Local 43. 3 56.1 60.4 93.5
Nordacal 9.0 17,7 18,8 24.5

Private employment agency ...--....- 18,8 28. 3 34.1 33.6
State employment service .=-°-"--
School

29- 1 43.2 S5.9 36.7
10.2 18.6 21,1 19 1placement office
12. 3 21. 8 23.4 30. 4Civil Service teat

Asked teacher 8. 2 15.5 18.5 18.1or professor
Went to plus: where employers

to 1.2 1, 6 2.5 2. 4came pick up people
Placed ads in newspapers:

Local 1.4 1.5 2. 5 3. S
. 4 . 5 .8 . 7Nasky al

Answered ads in professioaal or
trade Journals 3.0 IL 5 10.0 I I. 7

Union hiring hall 5.3 6.7 7.7 9- 9
4. 2 7, 8 10. 2 II. 5Contacted local organization -

Placed ads In professional or
. 5 I. 0trade journals

Other 10.0 12.2 15.9 15.3

Average number of methods used= 3. 6 5.0 5,6 S. 8

I,.

Table G -3. Method by which current job was obtained, by
duration of job eeeroh, January 1073

Percent distribution

Method I to 4
weeks

5
to
14

15
to
26

27
or

more

Totals Number (thousands)- 5,239 2,180 757, 575
100_0 100.0 100,0 100.0Percent

Applied directly to 35.9 31, 7 zs, 3 31.7employer ---
Asked friends

About jobs where they work ...-
About

12. 7 . 12. 6 10. 4 II. 9
5.2 6.9 S. 3 6, 6jobs elsewhere

Asked relatives:
About jobs where they work-- 5.9 6.0- 8.0 7..0

2.3 I. 8 2.5 2, 4About jobs elsewhere ------
Answered newspaper ads*

13.0 11,7 10.2 12.1Local
1.2 1.5 1.8 .7Nonlocal
6. 7 5. 3 6.4 2. 2Private employment agency ......-..

State ,---.-- 4.9 5, 4 6.4 5.0employment service
School 2.5 3.4 3.4 3.5placement office
Civil /Service tilt
Asked teacher -

1.3 3.4 2.1 4.0
1.3 1.5 1.1 2.2or professor-

Nast to Mace where employers
te =---- .1 .2 (I) (I)corns pick up pedple

Placed ads in newspapers

3is) 1:
- 3

is )
,

(i )
Local

4M al* cal
Answered ads in profeeetonal or

trade -- . 4 .7 .3 - 4journal's , -,----
Union hiring hell c .- 1.3 I, 1 3.2 1.1.
Contacted local 7 . 8 2.0 .4organisation ®
Placed ads In professional or

trade (I 1 .1 (8) (I)journals
Other 3.9 5. 2 8 5 8 6

, 54
47

I No one in category. Less than 0 05 percent.



Table G-4. Donation of job search, by meson for seeking work ariallece. January 11173
Percent distribution)

Assam for seeking
work and race

Total Duration of job search (in weeks)

Number
(thousands) Percent

3
to
4

p
to
10

11
to
14

15
to
26

fr
or

more
Total 10, 437 100.0 _ 59.9 18.4 6. 6 8, 6 6.6

Employed before 5.392 100.0 61,0 17.8 5.9 L 4 6.9current job, total

1,714 100, 0 61.7 17.3 `. 4. 4 5. S 1"-f 3.5Quit
total 2.305 100, 0 51.g 20.0 7. 0 II. 4 10.4Lost job.

448 1 00. 0 64, 2 19.2 6.0 5. 2 5. 2Temporary Job elided
Laid 11 100.0 84, 6 10.0 (I) 5. 7 (I)

off temporarily
974 I 00. 0 43.7 20.0 - 9.7 14.4 12.2Laid off indefinitely
64Z 100, 0 49.3 21, 4 5, 4 11.0 12, 9

Lost job for other reasons
Sold, business 150 100.0 55.3 22.0 1.6 13.8 7.3lost or gave up

Wanted different before 1,373 100.0 IL 6 14.6 5.3 6.4 5. 1job quitting --..-:-. -

Not to labo force before current job, total --
hoot

40711

1, 522

100.0

100. 0

58.6

48.5

18.9

23.4

7.5

9. 7

il. II

11.2

6. 2,,

7.1Left

.til
265 100.0 47.2 22.2 4.3 13.9 8.7Ledt military service

Wanted to 557 1 00. 0 66.5 14.0 5.9 7.6 ' 1.9work white school
from illness disability- 165 1 00. 0 59.3 22. 0 3.4 5, 1 10.2ReCovered or

Kelsping house 924 100.0 70.2 12.2 4.2 8.5 5.0Re$tred ' Si 100.0 51.3 32.7 4.1 (1) 12.21.259 I 00. 0 63.1 16.2 8.0 5,9 6,60 a r
?

IINe
White 1,302 I 00. 0 60. 1 14.4 6, 5 8, 5 6.4Negro 1,135 I 00. 0 57.9 17,9 ' 6.7 9.6 7.9and other minority races

No one 'in category.
1

1

.

Table 0-5. Number of methods wed to look for Iwo*, by duration of job search end sex. January 1973

Sex and number of methods used Total'
Duration of job esarch (in weeks)

1

to
5
to

15
to

VI
or. 4 14 26 1110r

SOTH SEXES

Total: Number (thousands) ---,..- 10, 437 5, 239 0,150 757 575Percent 100. 0 100. 0 100, 0 100. 0 100.0
...__

1 19.8 20.4 4.5 6,1 6. 3method
2 11.3 21.4 13.0 9.0 6. 4methods
3 14.0 16.2 11.9 12.4 9.9methods
4 1l, 8 12, 9 14. 3 8. I 12.0methods
5 36. 1 28. 7 52. 3 64. 3 65.4methods or more

MEN

Total: Number (thousands) --- 5, 749 2, 806 1, 284 447 324Percent -----,------ 100.0 100, 0 100. 0 100, 0 100.0
1 17.9 li. 9 It 4 5.4 IL 0method
2 17.3 , 21.3 11.4 8.5 . 3.4methods
3 13.2 15.2 11.4 4.5 . 9.3methods
4 .11.6 12.8 v 13.6 L5 12,4methods
S 39.9 31. 7 ilt45. 8 68.8 66.9 -3methods or more

.
WOMEN , .,

Total: Number (thousands) ...- 4, 688 2, 433 896 310 251Percent 100.0 100.0 100.0 100,0 100.0
1 method 22.1 22.9 10.2 7. 1 4.42- methods ..- 19.5 21.5 15.9 9.7 10.4
3 ' 15.0 17.2 12.1 18. 1 10.8methods
4 11.9 13.0 15.3 '7. 7 11.2methods
5 more *4 25.3 47. 3 57. 7 63. 3rnethpds or

9

5 o



TthMs G-11. Duration of job search. by number of weeks looked while still employed and sex, January 1973
- rcent distributioi

Weeks looked for
work while still employed

and sex

Total Duration of job search (in weeks)

Number
(thousands) Percent

1

to
4

5

to

10

II
to

14

15

to

19

LO

to

26

21
to

39

40

or
more

MOM SEXES

Total 2.610 100.0 62.6 18.6 6.2 2.7 4.7 1.4 3.8

1 655
467
504
169
413

1.744

100.0
100.0
100.0
100.0
100.0

100.0

96.3
88.4
68.0

(a)
(t)

61.6

2.3
6.8

20.2
79.9
31.2

18.6

.3
1.8
6.6
5.5

20.2

6.4

.5

.7

.8
4.9
8.5

2.8

(I)
.5

1.4
8.5

19.0

4.5

.3

.5
1.4
1.2
4.5

1.8

.3
1.1
1.4
0)

16.7

4.4

week
2 weeks
3 4 Wwww.--or weeks
5 7 MEWto weeks &Mir8 weeks or more r

Total

ME

1
e., 418

312
357
112
277

866

100.0
100.0
100.0
100.0
100.0

100.0

95.2
117.5
65.8

(I)
(t)

64.9

3.0
8.8

21.6
75.4
27.8

18.5

.5

.7, 8.2
7.5

19.2

5.9

.s
(t)
1.2
5.6
9.0

2.5

0)
.7

(t1
9.3

18.0

5.3'

0)
.7

2. 0
1.9
6.4

4

.5
1.7
1.2
(a)

19.9

2.5

week
2 weeks
3 4or weeks
5 to 7 weeks
a weeks or more

WOMEN

Total

1 237
155
147

57
136

100.0100.0
100.0

(2)
100.0

98.2
91.0
73.0

-
N) y.----

. ,

.9
2.8

16.8
-

-32t 7

(al
4.2
2.8

-
21.6

(I)
2.1
(a)
-

7.5

(a
ill
4.9,
-

21.6

( a/
Ial
-

1.5

(
1 ")

)

2. V
-

10.4

week
2 weeks
3 or 4 weeks
5 7to weeks
a weeks or more

No one in category. Percent not shown were base is less than 75.000.

56

49



Table Hi. Number of methods wad to look for work: Broad oocupational group, sex, and race, January 1073
(Percent distribution)

Occupational group, sax. and race
' .

Total
o Number of methods used

Nurpber
(thousands)

'
Percent 1 2 3 4

5
or

more
ALL PERSONS

Total 10:437 . 100.0 19.8 180 14.0 11.8 36.1
White-collar 4, 995 100.0 17.8 18.4 13. 7 12.1 38.0worker.
Blue-collar 3.904 100.0 21.4 17.7 13.5 11.6 35.8workers
Private household 99 100.0 25.5 30.6 17.3 5.1 21.4workers
Service 1. 374

65
100. 0

(4
22.4 19.0 15.9 11.6 31.3

workers
Farm workers

MEN

-

t t
Total 5,749 100.0 17.9 17.3 13.2 II. 6 39:9

White-collar 2, 009 100.0 15.6 16.7 12.7 12.1 42. 9workers
Blue-collar ' ''' 3,101 100.0 19.7 17.9 13.3 11. 8 37.4workers
Service 580 100.0 17.1 16.1 13.7 9.9 43.3workers
Farm 59 (9 - ,' -workers

WOMEN

Total 4, 6111 100. 0 22. 1 19.5, 15. 0
ell.

9 31,4
White 2.986 100.0 19.2 19.5 14.4 12.2 34.6-collar workers
Blue-collar 803 , 100.0 28.3 16.7 14.4 11.0 29. 6worker.-
Private household 99 100.0 25.5 30.6 17.3 5.1 21.4workers
Service 794 100.0 26.1 21.0- 17.g . 12.8 22.4workers
Farm 6 (9 . - .,,

workers

Mite
'Total 9.302 100.0 20.2 i8.7 13.9 12.0 35.3

White-collar
'

4.580 100.0 18.1
.

IL 7 13.7 12. 5 37. 1workers
Blue-collar 3,453 100.0 22.1 17.9 13.2 11.9 34.9worker.
Private household 60 (9 .. - .workers -----
Service 1,152 100.0 22. 5 19.-9 16. 7 11. 2 29. 5workers ..

Farm 57 (9 - - ,- - ..workers

Neve end ogler minority room

Total - 1,135 100.0 16.6 15.4 15.2 9.9 42.9
White-collar 415 100,0 14.0 15.7 14.3 8.2, 47.7workers
Blue-collar 451 100.0 16.4 15.3 16.6 9.5 42.1workers
Private household 39 (9 ., - - ..workers

222 100.0 19.8. 14. 0 II. 7 13. 5 40. 5Se rvice workers
Farm 11 (9 - -workers

Percent not shown where base is les's' then 75, 000.

t.)

50



TON H-2. Hours per week looked for work: Selected characteristics. January 1073

Characteristics
Total Number-of hours looked per week

Number
(thousands) Percent

5
or

les
6
to
10 '

11 c
to
15

16
to
20

21
to

25

26
or

more

Total 10,437 100.0 64.9 16.1 6.0 4,6 2.3 6,1

Ilex

5. 749 100.0 59.1 16.9 7.1 5. 3 2.9 7.9M.n
Women 4, 688 100.0 71. 1 15.2 4.6 3.6 1.6 3. El

M.
4, 947 100.0 64. 6 17. 4 6.3 3. 9 2. 3 5. 416 to 24 years

44 4. 078 100.0 65.3 14. 7 5. 8 5. 0 Z.3 6.925 to years
1, 412 100. 0 64, 8 15. 6 5. 3 5. 8 Z. Z 6. 145 years and over

Rose
.

White O. 302 100. 0 t5. 3 15. 7 6.0 4. 7 2.2 6. Z
1. 1,3\5 100.0 61.5 19.9 6. 3 3. 8 3.2 5.4'Negro and other minority races

Woo* schedule o

full time 8. 8 100.0 63.2 16.7 6. 4 4. 7 2.4 6.5U sually worked
1. 611 100.0 74.2 12.7 3.6 3. 8 1.9 3.9Usually worked pas time

V1411810:pit8C1

before looking: Total 5. 392 100.0 62.5 16.2 6.6 5.0 2. 6 7.1Employed

5, 2, 861 100.0 66.7 15.9 5.5 3.9 1.6 6. 3Less than weeks
14

--,--
1, 1 l 1 100.0 50. 6 18. 2 10.0 7. 3 5. 6 8. 15 to weeks

26 393 100.0 53.1 20.6 5.2 8.0 3.6 . 9. 315 to weeks
323 100.0 48.1 20.6 11. 3 8.4 2. 3 9. 627 weeks or more

Not in labor force before looking: Total -- 4, 778 100.0 67.7 16.1 5.4 4, 2, 1. 8 4.8

Les than 5 weeks --------
14

2. 336 100.9) 71.0 13.6 4. 5 3.9 1.7 5. 3
1. 048 100.0 55.8 22.8 8.6 4.9 3.0 5.15 to weeks

26 353 100.0 59. 0 19. 2 7.1 7.4 2. 7 4. 415 to week. ..--
248 100.0 58. 1 25. 0 7. 3 3. 6 V) 6.027 weeks or more

No one in category.

Table H-3. Farthest distance trawled to look for work Age, sex, and raw. January 1973

Distance traveled .

,

Total

Age (in years)
-4

Sex Race

Total.
16 to 24

16
to

14

20
to

24

25
to
34

35
to
44

5

to

54

55

and
over

Men Womtn White
Negro

and other
minority

races

Total reporting (thousands) 10, 070 4, 818 1, 674 3, 144 2. 626 1. 316 856 454 5, 562 4, 508 9, 004 I 062

Did not go out to look for work:
Number (thousands)

44....-

398
4.0

134
2 8

56
3 3

75
2 5

123
4.7

83
6. 3

30
3, 5

28
6, 2

197
3, 5

201
4.5_

357
4.0

41
3, 9,Percent of total reporting,

Went out to look for works
Number (thousands) 9, 672

109.0
4.654
100.0

1, 618
100, 0

3. 066
100,0

2. 503
1004

1, 233
100.0

826
100.0

426
100.0

5, 365
100,0

4, 307
100,0

8, 651
100,0

1, 021
100,0,

-
.Percent

Under 5 20.7 21.3 27.1 18.2 17.9 20.5 25. 3 23.0 15.0 27.9 20.3 24. 3miles
5 10 22.4 23.9 29.2 21. 1 19. 7 20.5 24. 3 24.4 18. 3 27.6 22.0 26.2to miles
11 25 29.6 30.7 28.6 31. 8 29.3 30.1 23.6 30. 3 29.7 29.6 29.6 29.8to miles

50 14.4 13.6 10.9 15.0 15.7 14. 5 14.5 13.8 18. 6 9.0 14.7 11.026 to mile
51 100 4. 3 3.5 1.9 4.4 5.6 5. 5 3.9 2. 8 6.4 1. 7 4. 3 4.2to miles

200 2.5 2. 6 1.2 3. 3 3. 1 ' 2. 2 2. 3 . 5 3. 6 I. 2 2. 7 1.0101 to mile,.
500 2. 7 2. 8 . 6 3.9 3. 3 1. 7 1. 9 2. 3 3.5 1. 6 2.9 .6201 to mile.

Over 500 3.3 1. 7 ,6 2.3 5,4 5.1 4.2 2.8 4.9 1.3 3.4 3.1miles

5-8
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Table H-4. Farthest distance traveled so look for work Occupation. January 1973
d st utlon

Occupation

Total
report-

Mg
(thou-
sands)

*

Did not go out
to look Div nee traveled (in miles)

Number
(thou-
sands)

er ent
of

tot 1
rep rt-

in

Total
Under

5
to

10

1

to

25

tu

50

to

100

to

200

I

to

500

Over
500

WTI e r
(thou-
sands'

Percent

Total 10 070

1. 394

502
734

2. 203
1. 113
I. 581

374
619

91

1.296
63

398

81

20
44
59
43
43
13

8
13

67
6

4 0

5.9

4,0-
6, 0
2, 7
3,9
2. 6
3.5
1, 3

14. 3

5.2
(i)

9 672

1, 312

482
690

2, 144
1.070
1, 638

361
611

78

1,129
57

100,0 10.7

4.6
,

10, 8
23.9
24,3
14.4
22.3
16.1
21.4
44,3

29.6
_

13.5

13,1
23.3
24.2
20.1

2.0
21.9
2l. 3
21.5

27,6
_

18.0

26.3
24,6
33. 0
32,2
29.4
32.7
29.0
15.2

27,7
-

OM
15.0

17. 8
13. 2
9, 3

1y.7
17.4
13.3
10, 8

8.9

10.2
-

4, MMI 2.7 3 3
Professional, technical, and kindred' 100.0

100.0
100.0
100.0
100.0
100.0
100.0
100.0
100.0

100.0
0/

6, 7
.

9.3
4, 5
2. 2
6.0
4, 5
8. 5
3.3
-

1.1
_

7.1

5.4
3. 0
. 6

1,'
1. t
3.0
2,0
5. 1

1,1
..

6.5

7.9
3. 9
. 7

3.5
1. 7
2, 8
. 7

2. 5

,9
-

11. 7

9,3
3. 3
. 8

1.9
1. 2
1.7
1, b
2, 5

Z.0
-

workers
Managers and administrators. except

farm .
Sales workers
Clerical workers ------
Craft kindredand workers
Operatives, except transport ---
Transport equipment opormlves -----
Liillorors. except farm -----
Private household worker.
Service workers, except private

householdfarm workers ----
Percent not shown where boa. Is leas than 75, 000.

Table 14-5. Farthest distance traveled to look for work : Residence, sex, and race, January 1973
Percent distribution

Distance traveled and race

Huth sexes

Fr:T19
SMSA

cnufnn
'''' "'"'or

metre

Men

In SMSA' of 250. 000
or more

Hot in
SMSA

of
,, n
' 50' CI"or
more

Women

In SMSA of 250, 000
or more

of
SMSA

of
260, 000

or
Mr.11.

In SMSA of 250, 000
or more

Total
In

central
city

Outside
central

city
total

In
central

city

I:Jute kle
central

elty
Total

In
central

city

Outside
central

city

ALL PERSONS
Total reporting (thousands) .---...-_- 6, 397 2, 757 3 640 3, 627 3 560 1, 490 2,010 2, 105 2, 8V,1 1, 257 1, 530 1,522....,

Did out go out to look for work:
Number (thousands) 251

3. 4
105
3. 8

146
4. 0

125,
3. 4

115
3. 3

58
3. 9

57
2. 8

73
3. 5

136
4.7

47
3._7

89
5. 5

52
3.4

Percent of total reporting

Went out to look fur work:
Number (thousands) .

6, 145 Z., 652 3, 494 I, 502 3, 385 I, 432 1, 953 2, 031 2, 761 1, 220 1, 541 1, 470Percent 100.0 100,0 100 0 106.0 100.0 100.0 100.0 100.0 100.0 100.0 100.0 100,0
Under 5 17.8 10.4 15.9 24, 7 11, 5 16.4 9.6 18, 0 14. 4 25, 0 23.9 33, 9

tidies
5 to 10 25.8 29.7 22.9 17, 0 21.8 26.1 18.1 13.0 30.7 33.9 18.2 21.4

tulles
11 to 25 miles 32. 1 30. 1 49 6 25.5 32,9 30.6 34. L. 24.0 31, 1 19.6 32.3 27. 626 to 50 miles
Si to 100

13:0 4. 2 IS. 9 15.5 17.0 11, 5 10.2 20, 6 8. 3 5, 4 10.5 8. 43.5 3.2 3.8 6.5 5,2 4.6 5.7 8.9 1.4 1.5 1.3 3,2
tulles

101 to ZOO 1. 8 1. 4 1.1 4.0 1, 5 1. 8 2. 9 5. 4 . 9 .9 1.0 Z. 0
tulles

101 to 500 2.3 2,5 1. 1 3,5 3,0 3,3 2.9 4.2 1.4 1.5 1,3 2.5
miles

Over 500 3:5 3,5 3. 7 3.4 5,1 4, 6 5, 5 5. 1 1.9 2. 3 1. 6 1.0
miles

Nero end other minority mos

Total reporting (thousands) ----- 787 565 294 431 365 121 151 3 55 260 95 143
Dld not go out to look for work:

---
Number (thousands) -------- 30 15 15 8 16 8 8 6 14 7 7 2Percent of total reporting 3. 8 2.7 6. 8 2. 7 3.7 Z. 6 6. 3 4.0 3. 9 2.7_ 7.4 I, 4

Went out to look for work:
Number (thousands) 757 549 207 286 416 297 119 145 341 253 88 141Percent 100._0 100.0 0,1 100.0 100. 0 100.0 100. 0 100, 0 100.0 100.0 100 0 100, 0

Under 5 23. l 16.0

_.100,

15.5 35. 4 17, l 20.9 7.6 26.9 30.5 32.0 26,1 44, 0
miles

5 to 10 29.1 30.7 24.6 17.5 29.3 31.8 12.7 17, 2 28, 7 29.2 27, 3 15, 4
miles

11 to 25 30.E 18.1 38.9 30.4 32, 9 28.4 44, 2 29.7 28.4 27.7 31.5 30. 5
tulles

26 to 50 9. 0 7.3 13.0 5.1 10. 6 9.5 13.4 6.2 6, 7 4.7 12.5 5. 0
miles

51 100 Miles 3. 4 3. b 2.9 5. 6 4. 8 5, 4 3, 4 11.0 1, 8 1. 6 2. 3 1 (z)
to -..--

Over 100 4. 6 4. 6 4. 8 5. b 5,5 4. 1 8. 4 9.0 3, 8 5.1 (1 2, 1
MASS

Standard Metropolitan Statistical Area.

59
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I No one In category.



Table H-S. Farthest distant* traveled to look for work: Duration of jotsseedi and on Jamuary1573
(Percent distribution)

o Distance traveled
Both saxes

Man Women
Total

Under
5

weeks

5
to

14 weeks

15.
to

26-weeks

27
or

more

Total (thousands) 10.070- 5.205 2.162 749 570 5. 562 4.508reporting

Old nut go out to look for works
Number

-

39$
4. 0

150
2.9

37:.-,
1 . 7

12
1 6

7
1.2

197
, 3.5

201
4.5

(thousands)
Percent of total reporting .

Went out to look for work;
Number 9.672

100.0
5.055
100.0

2. 125
100.0

737
100.0

563 5.365 '
100,0

4.307
1004

(thousands)
Percent _100,0

Under 5 20. 7 23.8 12. 7 9. 6 S. 7 15.0 27.9miles
S to 10 22.4 25.1 18. 0 19.4 16.3 18. 3 27. 6miles
I I to 25 29. 6 29.8 33.2 30.1 19.3 29. 7 29. 6miles
26 to 50 14.4 12.3 17.5 21.0 21.0 15.6 9.0miles
51 to 100 4.3 3.3 6.8 4.2 6.2 6.4 1.7miles
101 to 200 2.5 2.2 3.2 3.7 3.7 3.6 1.2mile
201 to 500 2.7 1.7 T.% 4. 5 3. 5 3. 5 1.6miles
Over 500 3.3 1.9 447' 7.2 9.1 4.9 1.3toilet,

Table H-7. Distance of currant job from residence at time of job search: Age and sex. January ma

Distance and sex Total
1.6 to 24 years 25

to

34 years

35

to

44 years.

45

. to

54 years

55 years

and

overTotal
16
to

19 year.

20
to

24 years

ALL PERSONS

Total: Number (thousands) ;7-- 10. 437 4.947 I. 727 3.220 2, 700 1, 378 920 492

Percent 100 0 100. 0 100. 0 10 0 0 100.0 100.0 100.0. 100,0- ____ ..L..

40. I 42. 7 50.9 M. 4 35. 3 38. 0 41. 2 44.1
Under 5 miles

24.0 25. 2 24. 5 25.5 ' 22.4 22. 5 24. 1 24.55 to 10 trifles
21.3 19.8 17.0 21.2 23.9 21.4 21.5 21.9I I to 25 miles 6.7 6. 4 5.6 6.9 6.1 7.5 6.7 4, 5

26 to 50 miles
to 2.7 1. 7 .9 2. 2 3.7 4.7 1. 9 I. 5

51 100 miles 1.4 I. 3 .7 1.6 1. 7 1.2 l.6 .5
101 to ZOO miles

1.8 I. 7 . 4 2. 4 2.8 . 4 1. 2 1. I
201 to 500 miles

2. 1 I. 2 (1) 1.8 3. 3 3.1 1, 7 .6
Over 500 miles

MEN

5. 749 2. 587 676 1.709 1,605 736 515 306Total: Number (thousands)
Percent 100.0 100.0 100.0. 100._0 0 100.0 100.0 100. 0_100.

34. 0 40.8 50, 3 35.8 27. 3 25, 3 30.8 37. 2
Under 5 miles

23. 3 24. 0 23. 3 25. 2 20. 7 22. 4 24. 3 26. 5
5 to 10 nines

22.8 19 -0 16.8 21. 4 26. 0 24. 2 24.1 24, 5
11 to 25 miles

8. 5 7. 4 6. 7 7.8 8.9 I1. 1 10, 1 6,4
26 to 50 miles

4. I 2. 2 1. 5 * 2.6 5. 6 11. 3 3. 4 1. 7
51 to 100 miles

290 2.0 1. 9 .8 2. 5 2.6 1.1 1.6 . 7
101 to wiles

500 2.6 Z. 2 . 5 3. 1 4. 4 .8 1.6 I. 7
201 to miles

2.8 I. I (I,) 1, 6 4, 4 6.0 3.0 , 1.0
Over 500 miles

WOMEN

4.688
100_0

2. 360
100,0

849
100.0-

I, 511
100.0

1.055
100,_0

642
Igo. Q

405
.100, 0

116
100,0Total: Number (thousands)

Pebeent

47.8 44, 9 51.6 41.2 47. 1 52.1 54, 3 57.8
Under 5 miles

24,8 25.8 25.8 25.9 25. 1 22.6 23.7 20. 2
5 to 10 miles

19 -S 19.7 17.2 21.1 . 20.8 18.4 17.3 l7.9
11 to 25 miles

4. 4 5. 3 4. 4 5. 9 3.8 4, 0 2, 3 I. 7
26 to 50 mile.

- 9 I. 2 .2 1.8 .5 . 5 (1) 1.2
51 to 100 miles

, 6 .6 -6 .6 . 3 . 3 1.5 1, 2
101 to 200 miles

500 .8 1.2 , 1. 7 . 3 (I ) . 8
I:1201 to miles

1.2 1.2 (1) 1.9 1. 7 1. 5 (1)Over 500 miles

I No one in category.

()o
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Tubb H-111. Farthest distance trawled to look for work: Distanceof current job from reeldsnos at time of job search and sex.
January 1973

{Percent distribution)

Farthest distance traveled
Total Distance of current job from residence at time of job search-(in miles)
.Number

(thousands) Percent Under
'5

5
to
10

II
to
25

26
to
50

31 ..
to

100

101
to

200

201
to
500

Over
500

BOTH SEXES
1

Total 10, 437 100. 0 40.1 24. 0 21. 3 6.7 2. 7 1.4 1.8 2. 1
Under 5 Z. 006 100.0 89.1 6. 3 2.8 I. 0 . 1 .2 .2 .4miles
5 2, 171 100.0 40.5 53.9 4. I I. 0 . I (I) . 3 .1to 10 miles

2.565 100. 0 24. I 23.4 49.0 2.2 .6 .2 . I . I
11 to 25 miles
26 to 50 I, 388 100. 0 20.6 15. 7 26. 6 34.2 1.7 .4 2 .7miles
51 417 100.0 IL 0 12.2 21.8 b. 7 39.6 . 5 1. 0 . (5)

to 100 mile.
101 200 245 100.0 II. 0 13.1 20.4 7.3 8.6 34.3 2.4 2. 9

to miles
201 500 258 100.0 20.4 I1. 0 10.6 5. 5 2. 7 7.5 41.2 .8to miles

500 323 100.0 13.9 9.6 7. 1 3.7 5.9 1.9 9.3 48.6Over miles

Did look 398 100.0 49.4 22.0 9. 5 5.6 2.4 I. 9 3.2 6. 3
not go out to

MEN

Total 5, 749 100._0- 3.L0 23.3 22.8 8. 5 4. I 2. 0 2.6 Z.8
Under 5 504 100. a 84.0 8. 9 3.8 I. 5 .2 2 . 5 .8

miles
5 to 10 983 100.0 39.3 52.7 5.7 1.2 . 3 . I . t. .2

miles
I I 25 I. 591 100.0 ,.25.3 ,24.0 46.7 2. 3 I. 0 . 3 . I

to miles
26 I. 000 , 100.0 19.6 16.2 26.9 33.5 2.2 .6 1 .8

to 50 miles
51 344 100.0 17.7 12.5 22.1 6.7 39.0 . 6 1.2 (5)

to 100 mile.
101 200 192 100.0 9.9 14.7 'IL 3 6.8 11.0 36. 0 I. 0 2.6

to mile.
201 5001nilee 187 100.0

I
17..I 12.8 9. 6 6.4 1.I 9.6 43.3 (z)

to
Over 500 mils. 265 013. 0 12.8 10.9 7.2 4, 5 7.2 1.5 10.6 45. I ..
Did look 197 100.0 42. 3 19. 0 12. 7 9. 0 3. 7 I. 6 4.2 7. 4

not go uut to

WOMEN
.

Total 4.688 100.0 47.8 24.8 19.5 4.4 .9 .6- 1.2
1.202 100.0 94 5 4. 5 2. 1 . 7 (5) .2

.8

VI . Z
Under 5 miles
5 1, 188 100.0 41.6 54.9 2. 7 .8 (5) (5)

(5)
01

to 10 mils.
1.274 100.0 22.6 22.8 52.0 2. I .2 .2 ') . Z

11 to 25 miles
50 388 100. 0 23. 1 14.0 25.5 35.8 .5 01 .526 to miles

73 - - -
51 ,to too miles

53 r)t) - - - - - - - -101 to 200 mils.
71 (ii - - - - - - -201 to 500 balls.
58- (') - - - - - - 7 -

Over 500 miles

Did to look 201 100.0 56.6 24.9 b. 3 1.6 I. I 2. I 2. I 5. 3
not go out

Less than 0. 05 percent.
No one in category.

Table II. Jobseekers who refused offers: As and sax, January 1973
(Number. in thousand.)

Percent not shown where base is less than 75. 000.

AV.L471.44:--

Job offer. and sax
Total,

16 years
and over

16
to

19 years

40
to

24 years

25
to

34 year.

35
to

44 year.

45
te

, 54 years

55 years
and

over,BOTH SEXES

10, 193 1.685 3,115 2,645 I, 337 115 456
Total reporting

Refused 3, 292 470 I, 099 983 802 224 114
job offer

Percent of total reporting --,------ 32.3 27.9 34.5 37.2 30.1 25.3 25.0
MEN

Total reporting 5.613 847 I, 686 1,578 716 500 286
Refused 1.830 191 600 596 239 130 74

job offer
Percent total 32.6 22.6 35.6 , 37, I 33.4 26.0 Z5.9

of reporting

WOMEN

Total reporting 4, 580 835
°

I, 499 1.061 621 385 170
Refused offer 1,462 279 499 387 163 94 40

job
Percent total 31.9 33.3 33.3 36.3 26,2 24.4 23, 5

of reporting

61
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0

1)

Table Jobestakers who refused offer= :Occupelion and nice. Jeauent-1973

Numbers in thousands) -

Occupation and race Total
reporting

itefused job offer
Pi rcerenr-

total reportingNumber

Total ---- 3, 292 34310, 193
,.

PrOfe 'Mona!, technidal, and kindr
1.417 658 46,4workers -

Managers and administrators.
farm 512 277 54.1except

Sales 746 281 37.7workers
Clerical workers 2,238 778 34. 9
Craft and kindred 1.123' 315 28.0worker.
Operatives,- transport 1, 682 402 23. 9except
Transport equipment operatives 367 92 25.1
Laborers, except farm 628 . 124 19.7
Private household workers .,----
Service worker., except private

household

97

1, 326

14

339
12

14.4

25.6
Palm workir ---. 63 lli
Whit. 9,100 3, 049 33. 5
Negro and other minority races 1. 093 243 - 22.2

Percent not shown where has. is less
than 75.00W

ras-E90.c.

,1 7 E
v

Table 1:21714 realm fOr refusing job offer:. Age and lax, January 1971

Percent distill Mon
Reason and sea

Total,
In years
and over

16
to

19 years

20
to

-24- years-

25
to

34 year.

35
to

44 year.

45
to

54 var.
55 years

and
over

1110TH SEXES

Total refusing Job offer:
3, 292 470 1, 099 983 402 224 114

Number (thousands) 100.0' 100.0 - 100.0 100 0 -PM, 0 100.0 100.0
PorCent

30.4 25.9 27.7 31.2 33.8

,...- _

40.7 36.7
Low pay

13. 7 17.0 13. 4 12.7 13.6 13. 4 12.8
Location unsatisfactory 9.2 12. 1 7.6 9. 0 13.1 4.2 8- 3
Hours unsatisfactory

5. 5 5. 5 6.0 5.0 6. 2 1.9 9- 2
Other conditions unsatisfactory

,- A. 6 4, 4 4. 0 3.0 Z, 8 5. 1 1.8
Job temporary or seasonal

6. 4 2.6 6.6 b_ 1 4, 4 7.9 8_ 3Would not make tong of skill or training --
10.9 11.7 12..3 9.9 11.8 7. 9 5_ 5

Did not want that kind of work
20.20.4 20_S 22.4

.

21. 0 14.1
.

19.0 19 4
Other reasons

MEN

Total refusing Job offer:
1, 830
100.0

191
100.0

600
100- 0

'596
100.0

239
100. 0

130
100.0

74
(t )Number (thousands)

Percent ,

32, 7 30 7 30 7 31, 2 37 5 41. 1
Low pay

13.0 15 -7 11.9 , 11.7 15.0 1614Location unsatisfactory
7.0 11.8 6. 4 7 0 1 2 (s) -

Hours unsatisfactory
6.0 5.6 7,0 5.6 6. 4 1.6 -

Other condition's unsatisfactory,
4. 2 5. 1 4.9 3.4 4, 7 3- 9Job temporary or autumnal -.-,,,.-

Would not make use of illtillVr training ---t---..- 6. 7 2 2 6.0 9. 2 2.6 9. 4
'10. 0 6.7 12, 6 9.3 9, 4 7,3 -

/041 not want that kind of work
20. 5 21.9 20.8 22.6 15.9 19.5 -

Other reasons

WOMEN

Total refusing job offer: --
387 1631, 462 279 499 94 4

6$1Number (thousands)
Pert.ant 100.0 100.0 100.0 100.0 100.0 100.0

27.5 22. 5 24. 2 31. 3 28. 7 39. 8 -
Low pay 14.6 17.8 15.3 14.3 11.5 9. 1
Location unsatisfactory

11.8 12.7 9.1 12.2 20.4 10.2 -
Hour unsatisfactory" 4.8 5. 5 4, 6 4.0 5.7 2.3
Other conditions unsatisfactory 3.0 4.0 3.2 2.1 Cl) 6.8 -
Job temporary or seasonal

6. 0 2.9 7.3 6.4 7.0 5. 7
Would not make use of ekill or training

"12.0 14.9 11.9 10.9 15.3 8.0 -Did not want that kind of work
20.3 , 19, 6 24.4 18.6 11.5 18.2 -

Other reasons la

14prate not shown where base le lase than 75 000. No one in category.

'62
4 h
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6 3
195

Table 1.4. Mein reason for refusing_ job offer Occupation end race, January11173
fl

Percent not shown where base is leas than 75,1900.

Table 1-5. Method of jobfinding resulting in, offer refined: Occupation: January 4573

Includes some private household workers and farm laborers not bey of persons who turned down job offers.shown separately. Since come persons turned down more than one job Ho one in category.offer, total represent number of job offers turned down and not num.

Percent distribution)

Occupation and race

rota) refusing
job offer Reason for refusing job

Number
I(thousandel Percent _

Low
Pay

Location
usisatts.
factory

Hours
uneatis.
factory

Other
working

mmHg.

Job was
temporary

or
seasonal

Would not
make use
of skill or
training

EMI not
want that
kind of
work

Other
' reason

Total 3, 292 100.0 30.4 13.7 9.2 5.5 3.6 4 10.9 20.4
Professional. tee/inked. and

658 100.0 17.7 22.,2 6.6 6. 9 1.8

.6.

9.8 9. I 25.6
kindred worker s

Managers and administrators.
farm 277 100.0 37.3 10.3 2.2 4.8 2.15 7.7 15.9 19.6

except
281 100.9 24.2 14.8 11.6 3. Z el 7.2 21.3 17.7

Sales wor kora
778 r..: 100.0 33.3 13.0 10.5 4.3 2.7 0.4 12.0 17.8

Clerical workers
315 ' 100.0 37. 3 11.8 6. 9 5. 9 . 7.9 6. 9 5. 9 17.7

Craft workers
Operatives. except transport - 402 100. 0 40. 0 7. 4 8.7 3.8 6.9 1. 5 7.7 53.8Transport equipment operatives ---
Laborers, farm - 92 100.0 36. 4 13.3 14.4 11.1 . (1./ 8.9 5.6 10.0124 100.0 34.2 12.0 12.6 8.4 7.6 5.0 8.4 10.9

except
Private household workers -- 14 0/ - - - . -Service workers. except

household 339 100.0 26.6 10.0 13.6 7.2 5.7 3.3 11.2 22.1
private

12 g,i - . . . .Farm workers

Whit. ' 3.049 100.0 30.2 13.8 9.0 - 5.6 3.3 6.4 10.9 20.8Negro and other minority
,

243 100.0 32.2 12.8 II. 5 3.8 7.7 5.6 11.1 15.0
races

I No one in category.

(Percent distribution

Occupation

lutill
offere refused` Applied

directly
to

employer

Asked
about

'tendsobi- Answered
newspaper

ads

Private
emplby.

Went
agency

State
employ-

Went
service

All
other

Number, ,ttliousanuer Percent
where
they

worked
Elsewhere

Total 4.328 100.0 20.5 8.2 6.9 19.3 II. 0 8.5 25.5Professional, technical. and kindred
886 _100.0 24.2 7.3 7.2 12.3 10.7 2.9 35.2

workers
Managers and administrators. except

farm 424 100.0 12.4 7.5 10.9 24.6 11.4 5.4 7.6Sales workers
389 100.0 20.4 9.4 9.4 23.8 15.0 1.3 20.0Clerical and kindred workers 983 _ 100.0 18. I 7.6 4.5 20.4 19.3 g.0 21.7Craft and kindred workers 375 100.0 22. 9 9.9 ` 8.5 5.7 11.3 19.3Operative.. transport 487 100.0 27.0 8.8 5.2 5.4 16.3 16.5

except
Torisport equipment 113 100.0 26.4 15.5 1.8 3(.9 9 0/ 10.9 14.5

operatives
Laborers, except farm 2037 100.0 15.5 5.2 5.42 8.8 5.7 15.5 44.4;her rtes worker. except private

houeshold 410 100.0 19.6 8.9 8.4 18.8 6.4 16.0 21.6



Ube. J1. Average hourly earnings on current and previous job for persons who last worked in 1971 or 1972: Method by

With current job was obtained, sax. and raw, January 1073

.
Method, sex, and race

Average hourly earnings Change

&Ile.
job

On current
job

$3.40

Amount

8 0.37

Percent

12.2Total $3.03

directly 2.85

2.89
3.78

y
2. 74
2.53

2.96,
3. 63
3.18
2. 55
3.06
2.91
2.76

0 "

R

ll)
6.29

11

01 .
3. 31

3.44
2:45

3.05
2.80

'

.,..

3. 15

3.38
3.78

3.12
3.42

3.17
3.07
3.58
2.74
3.55
3.85
3.63

0
0
(1)

0
7.17
0
gl)
3.81

3.85
2.79

3.42
3.28

4

a

.30

.49

.38
.89

.21
-.56
.40
. 19
.49..
.94
.87

('
0
(a)

0
a 88
0
0)
.50

.41
.34

.37

.48
"

. '

10.5

17.0
-

13.9
35.2

7. I
-15.4
"12.6

7. 5
16.0
32.3
31.5

0

0
0

14.0
0
ii)

15.1

II. 9
13.9

12.1
17.1

,,

,..

Applied to employer
Asked friends,

jobs theyAbout where work ,-
About jobs elsewhere

Asked relative.
About they -=---job. where work

jobsAbout elsewhere
Answered newspaper ad.

Local
Nonlocal

Private employment agency
State 'employment service
School Placement office .
Civil Service test
Asked teacher or professor
Went to Wee where employers come to '

pick up people
Placed ads In newspapers,

Local
Nonlocal

.

Answered ads in profs,. @Iona! or trade
journals

Union hiring hall 4-

Contacted local organisation
Placed ads in professional or trade

journals
Other

Men
Women --
Whits
Negro and other minority races ------

Data not shown where base Is less than 75.000. .1 Nd one in la liffOtr;

Table J.2. Change in hourly earnings between current and previous job for parsons who list worked in fail or1972r by

which current job was obtained, sex, and race. January 1173
(Percent distribution)

Method. sex. and race
Total

No
change

In d by- 13se ***** d by-

Number
(thou.
sands`

Percent Total
UfTder

10
reent

to
19.9
Green

per en
or

more
Total

9n .r
10

argent

to
19.9
r ant

20percen
or

more

Total' 10. 9 40. 31. 7 . 8.5 7.8 15.4

Applied directly 2. 510

_.100.0
I fki. 0 8.0 58.1 9.4 11.1 37.6 33.9 9.2 8.0 16.6to employer

Milted friend.
About jobs where they work -
About

894 100.0 4. Z 64.4 9. 7 9.5 43.2 31.3 7.6 8.5 15. 3

419 100.0 6.7 61.5 II. I 7.8 43.2 31.9 6.2 8. I 17. 8
jobs elsewhere

Asked relatives,
About jobs where they work -.... 423 100.0 3.6 68.3 8.4 9. 4 50, 5 27.7 8.4 4.3 14.7

165 100.0 3.1 75.6 14.4 10.6 51. 21.2 .1.9 7.5 11 ,9
About jobs elsewhere

Aaawered newspaper ads:
Local 890 100.0 6.5 60.4 11.0 12.9 3 .4 33.2 9.5 8.5 15.3---
Nonlocal 100 100.0 0 41.0 2.0 12.0 2 . 0 59.0 15.0 16.-0 28.0

Private employment agency .--- 459 100.0 5. I 67.5 9.0 17.0 4 .5 27.6 8.8. , 6.2 12.7

State employment service -.-.-....
School

378 100.0 6.9 61.I 9.7 14.7 3 7 31.9 10.3 7.2 14.7
221 100.0 4. 2 65.7 2. 8 9.4 54 0 30.0 3. 3 8.0 18.8placement office

Civil Service test 153 100.0 2.1 80.8 10.3 8.9 61. 17.1 8.2 1.4 7.3- 106 100.0 4.0 64.4 10.9 8.9" 43. 31.7 8.9 9.9 12.9
Asked teacher or professor -
Went to place where employers come

to pick up people _ _ 8 0 . - - - - - .
Placed ads in newspaper.

Local 16 . . . . . .
Nonlocal (a) 1 - - - . -

Answered ads In professional or
trade -- -- -- - 33 (a) - - - - . - .journal.

hiring hall 124 100.0 36.9 48.4 16.4 5.7 Z6 2 14.8 4.1 2.5 8:2
Union
Contacted 50 0 - - - - -

local arse/M.1110n
Placed ads in professional or

trade.journale 2 0 - = - - . - - .
Other 368 100.0 9.2 59.5 6.6 II. II 40.8 31. 0 11.5

...
14.1----- -

Men 4.593 100.0 8.3 59.1 9.7 9.6 39.8 32.5 7.8 8.1 16.6
3.291 100.0 4.9 64.4 9.5 12.6 42.3 30.7 9.5 7.4 X13.7

Women

7. 125 100.0 7.0 61.3 9.7 II. 0 40.6 31.7 8.5 7.9 15.2
White
Negro and other minority races ---.. 759 100.0 5.7 61.5 8.8 9.9 42.9

. ,

include some persons for whom Method was Unknown.
I No one In category.

Percent not shown where base Is less than 75, 000-
*z.!

87

64

NOTE This table Inclu s only persons who were wage
and salary workers on both jo
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Appendix: Survey doncepts,and Questionnaire.

Estimates in this report are based on supplementary
questions in the January .1973 Current Population
Survey conducted and tabulated for the. Bureau of
Labor Statistics by the Bureau of the Census. The
basic labor force concepts, Sample design, estimating
methods, and reliability of the data are described
briefly in the following sections.' The questionnaire
used in the survey is appended for reference.

Definitions and explanations

Population coverage. Each month trained interviewers
collect information from a sample of about 47,000
households located in 461 areas in 923 counties and
independent cities with coverage in 50 States and the
District of Columbia. The estimates In this report are
for persons 16 years of age and over no in school
and in the civilian noninstitutional populaion during
the calendar week ending January 13, 1973. The civilian
noninstitutional population excludes 'all members of
the Armed Forces and inmates of institutions, such as
homes for the aged and correctional institutions.

Persons employed in the survey week were asked
the question: "When did...start working at his present
job or business?" Wage and salary workers who had
started on their current jobs between January 1972 and
January 1973 were asked to answer a series of questions
on how they found their jobs. The questionnaire for
this survey was designed for self-enumeration and mail
return. Information was obtained directly from the
person if he was at home at the time the interviewer
was visiting the household. If the person was not at
home, the schedule was left to be completed and mailed
to the Bureau of the Census. Nonrespondents were
followed up by mail, phone, or personal visit. Approxi-
mately 90 percent of the schedules were eventually
returned.

About 5 percent of the questionnaires were returned
by respondents who d switched jobs between the CPS
interview week in Janus 1973 and the time of returning
the questionnaire. Since on these questionnaires
did not correspond to "c rent job" informkion obtained
on the basic CPS questionnaire, these cases were
omitted from the estimates. For this reason, the

number of jobfinders shown in this report is under-
estimated by about 5 percent. Estimated proportinns
of jobfmders in the various categories may be less
affected by these omissions. However, the cases omitted
tend to be persons who change jobs more frequently
than those persons who were included in the estimates.

Employed. Employed persons are all those who, during
the survey week, (a) did any work at all as paid
'employees or in their own business or profession, or
on their own farm, or worked 15 hours or more as .

unpaid workers in an enterprise operated by a member
of family or (b) did not work but had jobs or
Minesses from which they were temporarily absent
because of illness, bad weather, vacation, labor-manage.,
ment dispute, or personal reasons, whether or not they
were paid by their employers for the time off, and
whether or not they were seeking other jobs.

Unemployed. Unemployed persons are all those who
did not work during the survey week, made specific
efforts to find a job within the preceding 4 weeks, and
were available for work during the survey week or
would have been available except for temporary illness.
Also included as unemployed are those who did not
work at all, were available for work, and (a) Were
waiting to be called back to a job from which they
had been laid off, or (b) were waiting to report to a
new wage or salary job within 30 days.

Milian labor force. The civilid labor force comprises
all civilian persons classified as employed or unemployed
according to the above definitions.

Not in civilian labor force. Persons not classified as
employed or unemployed are defined as not in the labor
force. Persons doing only incidental unpaid family
work (less than 15 hours) are also classified as not in
the labor force.

I For a more complete description of the methodology,
see Concepts and Methods Used In Manpower Statistics from
the Current Population Survey, Report 313 (Bureau of Labor
Statistics, 1967).
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Length of employment on last job. Length of employ-
ment is the number of years a person had been employed
continuously except for interruptions for vacation,
temporary illness, labor-management dispute, short-term
layoff (less than 30 days), and other temporary reasons.
Conditions under which continuous employment may
be broken are entry into the Armed Forces, transfer
to another job or employer, a layoff of 30 days or
more, or withdrawal from the labor force for 30 days
or more, even if a person subsequently returned to
work for the same employer.

Full-time and part-time workers. Full-time workers
are persons who worked 35 hours or more during the
survey week, and those who worked 1 to 34 hours but
usually worked full time. Part-time workers are those
who worked 1 to 34 hours during the survey week and
usually worked only 1 to 34 hours. Persons with a job
but not at work during the survey week are classified
according to whether they usually worked full or

part time.

Blige and salary workers. Wage and salary workers
are persons working for a wage, salary, commission,
tips, payment in kind, or at piece rates for a private
employer or any government unit.

Occupation. The data on occupation refer to the job
held in the survey week. Persons with two jobs or more
were classified in the job at which they worked the
greatest number of hours in the survey week. The
occupation categories in this report are those used in
the 1970 Census of Population. "White-collar" workers
are employed in professional and technical managerial,
sales, and clerical occupations. "Blue-collar" workers
are employed in craft, operative, and laborer (except
farm) occupations.

Age. The age classification is based on the age of the
person at his last birthday.

Race. The population is divided into three groups on the
basis of race: white, Negro, and "other races." The
last category includes Indians, Japanese, Chinese, and
any other race except white and Negro.

Marital status. Women were classified into the following
categories according to their marital status at the time
of interview: Single; married, husband present; and
other marital status. A woman was classified "married,
husband present" if her husband was reported as a
member of the same household even though he may
have been temporarily absent on business, vacation,
on a visit, in a hospital, and the like at the time of

interview, The term "other marital status" applies to
women who are married, husband absent; widowed;
or divorced.

Duration of job search. Duration is the total number
of weeks a jobseeker looked for work before finding
the current job, including weeks looked while still
employed at a previous job.

Hourly earnings. Hourly earnings were obtained by
dividing usual weekly earnings (including tips and
connuissions, but excluding overtime pay), before any
deductions, by the number of hours usually worked
per week, excluding overtime.

Metropolitan areas. The population residing in Standard
Metropolitan Statistical Areas (SMSA's) constitutes the
metropolitan population. Except in New England, an
SMSA is a county or group of contiguous counties
which contains at least one city of 50,000 inhabitants
or more, or "twin cities" with a combined population
of at least 50,000. In addition to the county, or
counties containing such a city or cities, contiguous
counties are included in an SMSA if, according to
certain criteria, they are essentially metropolitan in
character and are socially and economically integrated
with the central city. In New England, SMSA's consist
of towns and cities rather than counties. The metropolitan
population in this report is based on SMSA's.as defined
in the 1970 Census. "Large metropolitan areas" are
defined as SMSA's with populations of 250,000 or more.

Sums of distribution. Sums of individual items, whether
absolute numbers or percentages, may not equal totals
because of independent rounding of totals and com-
ponents. Percentage totals, however, are always shown
as 100 percent.

Reliability of the estimates

Estimating procedure. The estimating prOcedure used
in this survey inflates weighted sample results to
independent estimates of the civilian noninstitutional
population by age, sex, and race. These independent
estimates are based on statistics from the 1970 Census
of Population and other data on births, deaths, immi-
gration, emigration, and strength of the Armed Forces.

Variability. Since the estimates are based on a sample
they may differ somewhat from figures that would
have been obtained if a complete census had been
taken using the same schedules and procedures. As in
any. survey, the results are also subject to errors of
response and reporting. These may be relatively large

in the case of persons vvith -Irregular attachment to the
r. labor -force. Particular care should be exercised in the
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interpretation of figures based on relatively small esti-
mates as well as small differences between figures.

The standard error is primarily a measure of sampling
variability; that is, of the variations that might occur
by chance because a sample rather than the entire
population is surveyed. As calculated for this report,
the standard error also partially measures the effect,
of response 'and enumeration errors but does not
measure any systematic biases in the data. The chances
are about 68 out of 100 that an estimate from the
sample would differ from a complete census by less

Appendix table 1. Standard
errors of estimated number of
persons, alt races (both sexes) or
white race (both sexes)

(68 chances out of 100)

Size of estimate Standard error

50,000 ....
100,000
250,000 ....
600,000 ....

1,000,000 ....
2,600,000 ....
6,000,000 ....

10,000,000 ....
25,000,000 ... .

50,000.000 ....
75,000,000 ....

100,000,000 ....

8,500
12,100
19.000
27,000
38,100
59,500
83,800

116,000
171,000
211,000
213,000
179,000

than the standard` error. The chances are about 95
out-of 100 that the difference would be less than twice
the standard error.

Appendix tables 1 through 4 show approximations
of the standard errors of various estimates in this survey.
the approximations should be interpreted as indicators
of the order of magnitude of the standard error, rather
than a precise standard for any specific item,

The following exantples illustrate their use. As of Janu-
ary1973, an estimated 10,437,000 persons were working
on jobs they obtained at sometime since January 1972

Appendix table 2. Standard
errors of estimated number of
persons, total or white, male only
or female only characteristics

169 chances out of 100)

Size of estimate Standard error

50,000 ....
100,000 ....

.250,000 ....
500,000 . . . .

1,000,000 ... .

2,500,000 .

5,000,000 .
10,000,000 ....
25,000,000 .

40,000,000 ....
50,000,000 ....

Appendix table 4. Standard errors of estimated percentages

(68 chances out of 100)

7.600
10,600
16,700
23,600
33,300
51.800
72,200
98.000

134,000
137,000
123,000

Appendix table 3. Standard
errors of estimated
number of parsons, Negro
and other races

(68 chances out of 100)

Size of estimate Standard error

25,000 5,600
8,100

76,000 9,900
100,000 . 11,400
250,000 17,800
500,000 25,100

1,000,000 34,800
2,600,000 61,800
5,000,000 . . 64,800

10,000.000 60.900

Estimated
percen tags

Base of estimated percentage (000)

76 100 250 600 1,000 2.600 5,000 10,000 25,000

1 or 99 1.2 1.1 0.7 0.5 0.2 0.2 0.1 0.12 or 98 1.7 1.6 1.0 ,7 .5 .3 .2 .2 .16 or 95 2.6 2.4 1.6 1.1 .8 .6 .3 .2 .2',10 or 90 15 3.3 2.1 1.5 1,1 .7 .5 .3 .215 or 86 4.2 3.9 2.6 1.8 1.3 .8 .6 .4 .320 or 80 4.t 4.4 2.8 2.0 1.4 .9 .6 .4 .325 or 75 5.1 4.8 a0 2.1 1.5 1.0 .7 .6 .330 or 70 5.4 5,1 3.2 2.3 1.6 1.0 .7 .6 .336 or 66 6.7 5.3 3.3 2.4 1.7 1.1 .7 .6 .340 or 60 5.8 6.4 3.4 2.4 1.7 1.1 .8 .6 .345 or 55 5.9 5.5 3.5 2.5 1.7 1.1 .8 .6 .460 6.9 6.6 3.6 2.5 1.7 1.1 .8 .6 .4
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after a period of jobseeking. Appendix.table 1 shows the
standard error on this estimate to be approximately
117,600. The chances are about 2 out of 3 that tlie

difference between the sample estimate and a complete
census count would be less than 117,600. The chances
are about 19 out of 20 that the difference would be

less. than 235,200.
An 'estimated- 34.9 percent of the jobseekers got

their jobs by applying .directly to employers without
suggestions or referrals by anyone. Appendix table 4
shows the standard error of 34.9 percent with a base
of 10,437,000 to be about 0.5 percent. Consequently,

61

the chances are 2 out of 3 that a complete census
would have disclosed the figure to be between 34.4
and 35.4 percent, and 19 out of 20 that the figure
would have been between 33.9 and 35.9 percent.

The reliability of an estimated percentage that is
based on sample. data for both the numerator and.the
denominator depends on the percentage and the total
upon which the percentage is based. Estimated per-
centages are relatively more reliable than the corre-
sponding absolute estimates of the numerator of the
percentage, particularly if the percentage is large (SO
percent or greater).

se



U.M.B. We. 41-S72103; Approval Expires June 30, -1973
FORM CPS-615
(124..721 U.S. DEPARTMENT OF COMMERCE

SOCIAL AND ECONOMIC STATISTICS ADMIN.
BUREAU OF THE Cr 15

JOB FINDING, SURVEY

NOTICE Your report to the
Census Bureau is confidential by.
law (Title 13, U.S. Code). It may
be seen only by sworn Census
employees and may be used only
for statistical purposes.

Dear

The U.S. Department of Labor has asked the Bureau of the Census to
obtain information on the ways people find jobs. This' information will
be used by government agencies and private organizations concerned with
counseling people who are looking for work, guiding them to the methods
which I-lave-brought other people the best results.

You are asked to answer the questions on the inside portion of this
form and mail the completed form within FIVE DAYS in the enclosed pre-
addressed enV"elope. Since this study is based on a scientific sample
of the total population, it is important that each person return a
completed questionnaire.

Your cooperation in this voluntary survey will be greatly appreciated.
The Bureau of the Census treats as confidential all the information you
provide, and the results of the survey will be issued only in the form
of statistical totals.

Thank you for your cooperation.

Sincerely,

GEORGE H. BROWN
Director
Bureau of the Census

Enclosure

a. Interviewer
code

b. CC6
CENSUSJOSE ONLY

c. CC13 d. CC18 e.CC20 f. CC21 g. NR

W I EM
2 E N 2 Ej F
3 E 0
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1. When did you start torwork For the employer
you had the week of January 7-1a? If you
were working at more than one job, refer
to your main job. If you worked for the
same employer more than once, give the
date you started your present employment.

CD 1 ri January 1973

2 October December 1972

3 El July September 1972

4 [ I April June 1972

5 I 'January March 1972

6 Q Before January 1972 .

7. Ifere-is_a list of the ways people try
-to find jObs. -What methods did you use

to look for 'work before you got your
present job? Mark "Yes" or "No" for
each method listed. 4.fr

Did you -
A. Apply directly to an employer without

suggestions or referrals by any one?

CID 1 Ft Yes 2 Q No

B. Ask relatives about jobs where they work?

3 1 n Yes 2 No

C. Ask relatives about jobs elsewhere?

2. Are you still working for that employer?

3 1 Q Yes 2 Q No
0 , , Yes - 2 Q No

D. Ask friends about jobs where they work?

3. What kind of work are you doing?
(For example: teacher, secretary,
salesperson, carpenter)

3 i 7 Yes 2 No

E. Ask friends about jobs elsewhere?

1 El Yes 2 Q NoCD4. How many hours do you usually work per
week on your job, excluding overtime?

3 Ho
.
urs

Did you
F. Check with State employment service?

3 i 0 Yes No
5. How much do you usually earn per week,

before any deductions? Include tips and
commissions, but exclude, overtime pay.
If your earnings vary, pleas. estimate
your weekly earnings.'

employment pG. Check with agency?

0 1 Yes 2 No

H. Answer ads in local newspaper?

3 1 0 Yes 2 0 No
3 s, n Per week

6. Did you spend any time looking for work
before starting on yodr present job?,

@:)( 1 IT Yes Go to Question 7 rte("

2 ri No I was on layoff
waiting to be called
back to work

3 [Q No I was offered a job
without looking for it

4 I I No I returned to a job
I held once befor,e

s 0 No I went into the famil y
business

6 0 No Other reason (Explain)

Skip to
question
35,,

Skip to
question
34

I. Answer ads in newspaper from outside
your locality?

CD 1 fl Yes 2 ri No

Did you
J. Place ads in local newspaper?

i 1--]Ca Yes 2 No

K. Place ads in newspaper outside your ..
locality?

CD Yes

Please continue with the
list,on the next page.

FORM C PS81 6 11 2-8.72 ) Page 2
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7.(Continued)
Did you

L. Check with labor union hiring hall?

Yes 2 0 No
M. Take civil service test or file

application for a government job,
Federal, State or local?

ri Yes 2 E No

9. Which ONE method in this list was most
useful in getting your present job?

Enter in this space the letter
of the ONE method which was most
useful in getting your job.

N. Contact an organization, such as a
community action group, Urban League,
welfare agency, etc.?

0 t Yes 2 El NO
O. Contact school placement officer?

030 t [LJ Yes 2 0 No
P. Ask teacher or professor for job leads?

ri Yes 2 NO

'Did you
Q. Answer ads.in professional or trade

journals or.periodicals?

ED Yes 2 E No

R. Place ads in professional or trade
journals or periodicals?

Yes 2 No

10. Which of the other methods, A through T
in the list in item 7, also helped you to
get your job? Mark the box next to the -
letter of each method which helped.

CI A

B
C
D

0 E
CJ F

G QN

W No other method helped

H

K

0 0

P
cl

R
L §

M T

S. Go to any special place or street where
employers come to pick up people?

Yes 2 [] NO

11. Did you get any job offers which you
did not take?

Yes Go to
..r.,.../question 12

2 0 No Skip to
question 14

T. Use any other method to find a job?

0 Yes 2Q No Go to
question 8

Explain

Go to question 8
8. Looking back at methods A through T,

listed in item- 7, which ONE method
did you use most often?

Enter in this space the letter of
the ONE method you used most often.

12. Which of the methods A through T in
item 7 resulted in a job offer which you
did not take? Mark the box next to the
letter of each method which resulted in
a job offer.

A
B
0 C

D

E

F
CD Ej G

0 0

I I R

Ei s

pA T
N

FORM CPS-M a (12.1-72) Page 3
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13. What was the MAIN reason you did not
take the job? If you received more than
one offer, refer to the most recent.
Mark only one reason.

0 Low pay

2 Location unsatisfactory

3 D Hours unsatisfactory

a 4 n Other working conditions
unsatisfactory

s Job was temporary or seasonal

6 Would not make use of my skill
or training

7 Did not want that kind of work

e El Other reason (Explain)

17. Who gave you this advice?
(Mark all that apply)

Friends

2 ri Relatives

3 Community action group, Urban
League, or welfare agency

4 School placement office

5 El Teacher*or professor

6 State employment service

7' Private employment age'ney

e Labor union

9 Other (Explain)

14. While you were looking for your
present job, were you given any tests
to see what kind of work you can do
or how well you can do it?

1 Yes Go to 2 El No Skip to
/question 15 question 16

15. Who gave you those tests?
(Mark all that apply)

1E1 Employer

2 Community action group, Urban
League, or welfare agency

3 n State employment service

41-1 Private employment agency

5 Scho'ol placement office

s Other (Explain)

16. While looking for your present job, were
you given any, advice about training or the
kind of work to look for?

Yes Go to 2 ri No Skip to
question 17 question 18

18. Why did you start looking for work? Was it ,
because you quit or lost a job or business, or
was there some other reason? (Mark only ONE)

01 Quit job

02 Tempora.ry job ended

03 Laid off temporarily
(less than 30 days)

04 Laid off indefinitely
(30 days or more)

05 Lost job for other reason

os sold, lost, or gave up
my business

07 17.3 Wanted to get a different
job before quitting the
one I had

os 0 Left or finished school

09 Left military service .

to Wanted or needed to work
while in school

Recovered from illness or
accident and was able to Skip to
start working question

12 Was keeping house and
23

decided to get a paid job

13 Was retired and decided to
go back to work

14 Other (Explain)

Go to
question
19

}Skip to
question
22
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19. Did yea' start to look for work whir'
still working on your last job?

Ej Yes Skip to 2 fl No Go to
question 22 question 20

25. Did you get any unemployment
insurance benefits while you were -
looking for work?

0 1 0 Yes Go to
/question 26

Ei No Skip to
question 28

20. Hew long after losing or leaving your last -

job did you start looking for another one?0 t 0 First or second day Skip to
after leaving 'question 23

2 El 3 days to 1 week

3 El 1 to. 2 weeks

4 El 3 to 4 weeks

505 to 8 weeks
6 0 9 weeks or more

J. Go to
question 21

26. For how many weeks did you receive
the benefits?

Weeks

27. Did you use up all your benefit rights
while you were out of work?

t 171 Yes 2 I-1 No 30 Don't know

21. What was the MAIN reason you did not
start to look for work within l'or 2 days?

Expected to be called back to job

2 Wapted to take some time off

31-1 Had work to do around the house

4 El Own illness-

5 0 Illness in family

6 Moved.

7 El Other (Explain)

(Skip to question 23)

28. What was the farthest distance from
where you lived that you went to look
for work? Please estimate if you do
not know exact mileage.

ED Under 5 miles
2 El 5 to 10 miles
3 0 11 to 25 miles
4 0 26 to 50 miles
5 ED 51 to 100 miles
6 0 101 to 200 miles
7 0 201 to 500 miles

0 Over 500 miles
Ej Did not go out to look for work

22. How many weeks did you look for work
while still working?

OSi Weeks

23. After you started to look for work, how
many weeks did you look before finding
your present job?

0 Weeks

29. How far away from where you lived is
the job you took? Please estimate if
you do not know exact mileage..

ohs El Under 5 miles
2 0 5 to 10 miles
3 ri 11 to 25 miles
4 FT-1 26 to 50 miles

s 0 51 to 100 miles
6 0 101 to 200 miles
7 I-1 201 to 500 miles
8 E] Over 500 miles

24. How many hours a week did you usually
look for work during this period?

O Ej 5 hours or less
2 0 6 to 10 hours
3 El 11 to 15 hours

4 0 16 to 20 hours
5 0 21 to 25 hours
6 El 26 hours or more

30a. Did you take any occupational or educa-
tional training courses or programs during
the time you were looking for work?

0 i ED Yes Go to
question 30b

2 No Skip to
question 35

b. Did you (or your family) pay for
this training?

0 l E] Yes Go to
question 30c

2 ri No Skip to
question 31

c. How much did the training cost?

0 s
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31. What kind of training did you get?
(For example: typing, auto repair,
nurse's aide, reading and writing)

'32. Did this training help you to get
your present job?

Yes 2

37. How many 'times were you out of work AND
looking for work during 1972?

0 None Skip to question 39

2 0 1 time

3 0 2 times
4 ri 3 times or more

Go to question 38

33. Do you use any of this training
on yowl. job?

LI Yes 2 ri No
Skip to question 35

38. What via: the longest stretch of time
that you were out of a job AND looking
for work in 1972?

34. What were you doing before starting to
work on your present job?

4 4

I Working at a different job and
in school

F.7 Working at a different job and
not in school

3 rl In school and not working

4 Taking care of home and family

5 0 Retired

6 fl Ill or disabled

7 El In military service

8 El Other (Explain)

35. Before starting on your present job, were
you a member of a labor union?

0 Yes ' 20 No

Weeks

39. Before starting on your present job,
when did you last work at a job or
business, either full or part time,
for two weeks or more?

ri January 1973w

02 El October December 1972

03 0 July September 1972

04 0 April June 1972

05 January March 1972

06 0 1971

07 0 1970

08 0 1969

09 0 1968

to 0 1963-1967

Go to
question

r 40

it n 1962 or earlier END

a n Never worked before preserii QUES77ON5

job for two weeks or more

Now we would like to ask about your last
job, that is, the job you held before your
present one.

36. How many different jobs did you have
during 1972? Do not count as a separate
job a second job held at the same time
as your main job.

None

2 0 1

30
403
5 El 4 or more

40. How long did you work at that job
or business?

fl Less than 4 months
204 to 6 months
3 El 7 to 11 months

4 0 X year but less than 3

5 3 years but less than 5

6 (Ti 5 years but less than 10

7 El 10 years but less than 15
6E1 15 years or more
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41. Please describe your. last job.

a. For whom,did you work? (Name of company,
business, organization, or other employer)

b. What kind of business or industry was this?
(For example: retail shoe store, State Labor
Department, building contractor)

I 1 I

41e. Were you0 An employee of a privnte
company or individual?

2 Federal government
employee?

3 EI State or local government
employe.?

4 ED Self-employed?

5 Working without pay END
in family business QUESTIQNS
or farm?

Go to
c.:estion
42

c. What kind of work were you doing?
(For example: salesperson, secretary,
carpenter)

42. How many hours did you usually work per
week, excluding overtime, just before you
left that job?

Hours

d. What were your molar activities or duties
on this job? (For example: sell shoes,
take dictation, build forms)

43. How much did you usually earn per week,
before any deductions, just before you
left that job? Include tips and commis-
sions, but exclude overtime pay. If your
earnings varied, please estimate what
your weekly earnings were.

as = Per week

THIS COMPLETES THE QUESTIONNAIRE. PLEASE PUT THE FORM IN
THE PREADDRESSED ENVELOPE PROVIDED AND MAIL IT TO US.

THANK YOU FOR YOUR COOPERATION.
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